(gender)

(multinominal logit analysis)
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(career mobility)

(multiple periods)

(Becker 1954; Mincer 1974)
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‘ ' (Arrow 1973; Thurow 1975; Spence 1974).
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(Arrow 1974)

(Oettinger 1996).
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(Oettinger 1996).
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S 3 23
4 25
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1998).
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(White 1971; Sorenson 1977)

(Doeringer and Piore 1976;

1998).
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< 1>
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202.7 1385 1714
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(1998), 219

(Thurow 1975)

(vacancy)
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1998
60 15
15 error
4

(Treiman and Roos 1973).



(Kristen

and McWilliams 1997).
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22.40 20.29 16.47 7.27 19.78
64.43 67.15 40.98 60.00 57.33
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100 100 100 100 100
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, : (seniority change),

(seniority)



(seniority) 12
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(career mobility)

(searching process)

(complex mobility) (simple mobility)
(Neal 1999).

(operationalization)

: (fringe benefit),
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(Neal 1999).

(job seggregation)
(Bradley 1989; Treiman 1983; Tam 1997; England & Farkas 1936).
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300
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(Granovetter 1974).
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