1 International Labor Brief

THIEFEEE

20244 562 S pp.69~79

s World Labor New

0]= : EEOC, PWFAQ| 2|F %] X[ Wi

HE 187|399 ¥(EEOC) e YA BT
ARPWEA)S] Al A1 -E 2ot P A
TR Fck D pwrao] mEH, 157 o]Ae] kEA}

glv

Hol Alg A HAS JeEizA] =gt
of tsh A ALSAET B 4P| o
o] withsl gt} 20234 8 F2 ) o] uk

PO o) rlo M Y, A
e
rﬂ

£ 183 A= = E5AEY dﬂ A Y T 109k 21 F 96,10071710] Yol
d Aoz <Igh Aol s AFEAolA ‘FTm EAA F8 =F AP =83, Fu
o ol g & 2o e g FEH HY 5 Ao A Y EfSE o7 A Y= AgT
< ABT 9F7} Qiek. o¥ol warH T 3 I7H ASAEL. ol B3 EEOCE PWFA 7
2 PWFACIA HAISE B4 o4, 4l 4D # o] AR 98 AH|A Zﬂix}%oﬂﬂ e &
A o5ty gejet Aokl §F, 1 AE = JGHE 93 o5 B H][&-S A Yol E 8o}
AL &4 HolE 8ok W 52 oY Ae gete S H99] é}t— S, PWFAC]
AL\ 9 S| LA A 0 &2 A|AJstaL Qi A BAsHE Ye T Helole AlE ¥ 359
e HOJ9 2 R HHU A AHE Fash F719 58] 2FEHETHE AS BRI
< A T FA AL SR F U S U Y PWFA &3} o]Hofli= AFEAZL AR w52t
2}, E4to|u fAF o] % BB Qg fU GOl &2 o g fARE %ﬁ T2 ANE TR HE

shEith. ERE 3% FHOE B4, A,
S5 B Geld Ho'E 24T 4 g
oty zAo] B AYE ZIFCH, B £ oj]ol 2015H o|F Y4 EAEo]
243 BAS EAY A QURE A% AV 259 380 2 A8AES SR &
AFFES Foshe AWE Solvt ek 27 obxith Ed tirieo] YA REAEL o &
2, 53 71 gl 6o ool gt SWA  F U] Jok s AAES 9AT Badt
27 9ar} ok 233 HE ol

_,d
j)
0
in)
_T_‘
19
H,
1o
j;
i
rir
pods
o
5]
2
i
¥
0
_>'~l_‘
N

22 a7 3 QUTkE SHWAL, 489 174eF0] 1 o] WY
8 FAT S U P AT UYS EYSH & ATLA 2D S o Uk ol
T 9Je, oM, PWEA BT 9 HE 7 AW §F BE

20224 930X EatE PWFAE YA L=
AH£9] 2] 5] Qo] vl 8% 2%t

i)

AR L5250 oigt WOl Ay, d8A ols
A &l Ao & 7|ojE & AR Hlr,

[©)

1) JD Supra, “EEOC Issues Final Regulation on Pregnant Workers Fairness Act”, 2024.4.16.
2) Forbes, “Abortion Accommodations Are Included in the Pregnancy Workers Fairness Act, Says

EEOC”, 2024.4.15.
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1) Reuters, “Apple Interrogation of NYC Worker about Union Drive was Illegal, US Labor Board

Rules”, 2024.5.8.

2) CNN, “Apple Faces Growing Labor Unrest at Its Retail Stores”, 2024.5.10.

3) Ibid.
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2) Tagesschau, “Qualifizierungsgeld soll Fortbildungen stirken”, 2024.3.27.
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2) Tagesschau, “Ruhestand mit 60 trotz Personenmangels”, 2024.5.5.

3) Merkur, “Trotz Personalmangels: Polizei- und Feuerwehrbeamte teilweise schon mit 60 in
Rente”, 2024.5.9.

B=: DBAPE BHIE HUE W HIBHESAUT HIE 25

= Aol 202449 49 100l L3St 2023 AAE 2719} gEo] 20234 12YRE 2024
d 129€~20249 2 AAE FAof 2w 1295 W 297X 9] IEEL 74.5%= FAFIL, 164
B 2971 9] AAEC] 4.2%E 671 Tholl 2] oA 64AI7HA] 9] BIA AR E AT HE-2 21.8%
2 712D 299] AABL 39%0lA 4.2%= oA 22.2%F Solut & 9409 oj o]2 gt}
7, ol BAIRKA S| Al 4%E BN 1E&ATFAY AR BEY d&2 SAA Y Hlo]

QI A9, 290 A 47} ogEck wo]  E7h MEAe] Wi 37 who] WYl el ek
7Rl et AH8A Tl thgstel A9 ThshA SeIAE o WA, S 184G
A APt Lot AP EF BAY  BFS $A iy BAY 53 vAE
° AUE P 4% D8AAC] WA A T 8] Sk TR0 WMoY Rt e
ek WA JFet A Agoltt. AATASL AYE F7VE 25 39



o ¥F= & Aol TY. KPMG UK 5= 3 I=3F2ol A5l seiflste 23 =+

o
A olsien|AEe] ojl AT AR /R A lrkm BAHCEY

1) Office for National Statistics, “Labour Market Overview, UK: April 2024”, 2024.4.16.

2) The Guardian, “UK Unemployment Rate Leaps to 4.2% Amid Fears of Job Cuts”, 2024.4.16.
3) Office for National Statistics, “Labour Market Overview, UK: April 2024”, 2024.4.16.

4) BBC, “Unemployment Jumps as UK Jobs Market Stalls”, 2024.4.16.
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1) Financial Times, “Poor Labour Market Data Causes Problems for Bank of England”, 2024.5.9.
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2) The Telegraph, “Bank of England Made ‘Persistent and Systematic’ Errors, Official Admits”,
2024.5.10.

3) Financial Times, “Poor Labour Market Data Causes Problems for Bank of England”, 2024.5.9.

4) TFA, “Conflicting Jobs Data Presents Mixed Bag for Bank of England to Mull Over”, 2024.5.14.
Financial Times, “Poor Labour Market Data Causes Problems for Bank of England”, 2024.5.9.
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1) Le Figaro, “ “Tabou” du licenciement dans la fonction publique : dans quels cas un agent peut-
il étre remercié ?”, 2024.4.10.

2) Ministere de la transformation et de la fonction publique(2023), “Les sanctions displicaires et
les recours — Edition 2023”, https://www.fonction-publique.gouv.fr/ (2024.4.22).

3) Franceinfo “Licenciement, rémunération au mérite, refonte des catégories--- Les pistes du
gouvernement pour réformer la fonction publique”, 2024.4.11.
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1) Franceinfo, “Pourquoi la simplification du bulletin de paie proposée par le gouvernement est

critiquée par les syndicats et les oppositions”, 2024.4.24.

2) BFM TV, “Simplification de la fiche de paie :

entreprises”, 2024.4.27.
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1) El Pais,
para pasar a jornada completa”, 2024.4.5.

Ce qui va changer pour les salariés et les
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CCOO propone que las horas complementarias del contrato a tiempo parcial cuenten

2) La Vanguardia, “CCOO alerta de una ‘precariedad vital' que ‘asfixia’ a los trabajadores jévenes

y asegura que el acceso a la vivienda es su ‘mayor lastre’”, 2024.4.5.
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1) European Commission(2024), “Commission Staff Working Document: Country Analysis on

Social Convergence in Line with the Features of the Social Convergence Framework (SCF)”,

https://ec.europa.eu/ (2024.5.12).
2) El Pais,

“La Comision Europea destaca la “mejora significativa” de la temporalidad por la

reforma laboral y de la desigualdad por la subida del SMI”, 2024.5.10.
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