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899 B0 woHdsE AHE 71 AES ot AREEQl
HA 2 BZEHY. 7149 BE2 M= A Aoy ofojtolE &&sto] 7|& A
& AHAE NASHAY A2 AlE-ARAe] s & =
AlARl 4l Aol &3ttt 27 QE 249 &E-Z
oA M= Aoyt ofo|tjo]9] A& F/7T duit
FAGHFE A Hughes et al.,, 2020; Lee et al., 2020; Seeck and
Diehl, 2017). o} MFIL F-8&3F oteldolo] F&=& A== o4 #7t
7149 AES ot FAIF A5 fRt S2% Hpdes Holth. 53] §
Al 716S AYshs 7IedFaolA sk d7iEIgY Zode e #
Aof|A] ZHoh= A YE FJEY 22 9] A njA= go] B F A

olt.

ook o

6=

kst =UF QAR Y 2AGHE E=ol= Al 7HA 715°] 1Rl Z9489] Al
7HA 440 dieEH™, A ElHde #519] WAE 5715 5 ohFst
BEE BMA Fote] Zojdol ¥ A= 8% MR XA Eo 7] &
olth(x&Hl, 2012; Hughes et al., 2018; Lee et al, 2020; Seeck and
Diehl; Zhang et al., 2022).

TI-E AR FH4do]l Aol wElE T S8 A =etd QA
2ot Y4 1E1 oo BAE oEA Y T US7H? oA o]}
HHE APATFEr €A $o AFEAAEE EFAQ Aol dAo|tHChuang
et al., 2016; Saleem et al., 2023; Zhou et al., 2024). Y3 QAxTAZ e} AF

ot
ot

2,



Abe] SlEAe 247t Helgel G AL A EYuss Be A

7 obUet d7a B4, = el itk Hold AEsHA itk TPk A%
S 2 Qi Aol 24 BRY, £ A7E H9ATo) oo} AEEA Anks
1

2 A= EUF AR oo BA O iRt A HEA Y 2EaRE
AN A o2 AFSEaLA} girh. flolA A B dj9 AYPAT=
T 71gaTA A ?l‘jaﬂ% Fo= jF B9+ Zot 7] EHChuang et
al., 2016; Saleem et al., 2023; Zhou et al., 2024). A7/ tjalog

U AYATEE 1% A8, 2022; A8 9], 2022; °]AS - ARE, 2012)
T 2 A7t Zol QAU AFAF BlE A Y] artE A EA = Qksktt. ofs)
d APAFE AESHHA AF7HEE AAstaL, ke sdA-de] 2022 649
of 719AT4 ATNY S WFoE AR /i HERAF AR(N=450)0F
ARgsto] AF7HEE HASSH = Rk

jiAe)
oflt
-0,
>
>,
o)

QAN = A4} - oA AGAAE] SoRE A EHE FAERE v
o7 Aol AT (Song et al., 2020), L 715 SHONA BH L2 g
E7150], 31713/ AR YHUES Sk A AARICRE Fofd 4
C=UF QAR Ao 9] WA= 270+ 7H§75| FolA BAIE AA
e AoA AIZSA(Mumford, 2000) o]% 2Ud QAARIEIQ}F 71&5 419
HAE dYshs WAUS, & IAE ddste UWH‘?’J—?EH-J 2ol A+=ol
o]Z2 o] A th(Beugelsdijk, 2008; Seeck and Diehl, 2017). A& &3t o}o]
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tojo] FEE HoH= Ao/ AAIFE - ARIATE APGlA Ao E F5dt
o2 FAHE 49 AA ZEAA A SEHE AASH] Hzel, 9% <
Arte]e} 71&9 410 BAE AHstAY WfsEA Aol F55H7] AlZRL
AL oA H FAs] Helrh

APATE ‘?J_%‘ AAEE L} Aol o] HAE sty fItt MEd E2
A Aol Q4 o]l2(componential theory of creativity)S &-&3tc}.
o o]2o] ofstd 7|19 Ao G ok A4, WAA &7]Fof, 1L
ZAolA Al AR FLAETHAmabile, 1988; 1998; Amabile and Pratt, 2016).
S #oko] A Aoy AL XA AR, 715, Mee ok A=A o
A A dAlm JEde e¥skL, WAA s715ols d AAZE AuelelA &
AL 21 EYste HHEA A 7P FHoE wEH, FoH Alal AF
< Rt AR =L Aoy 7€ AHLES Hlold & Sl Yo EA
HSHOE 2L ofoltyolE H&Edt= UAXH FHoltHAmabile and Pratt,
2010). 194 SrEAE 293 QAR Al 7HA] 715 AF3A, 571
of, Zo1713]/ AU EE SAH=Z i W& o9 Al 7HA] 44 2459
S 2oke] A4, WA E715o], 12l oA AL AZ3 WHGHA A
of Slt}. olo] thefA FAHCRE HHHEH tha LAt}

9T QAR EARl A 2 ISEHo|Y dF EHolA 52 Bt
FRHL NG =oFe] AZA Aoy AZ| T

&3 Yol 5

3

LR )

ot gtk AEAg" ) 2o
o2 ol= BEYE AR EE2A0 WA B B WAE
d], ols AZFAFNAE ERI= HAppelbaum et al.,

278019 ojet AuAHETL 491

b [e]
9% e 2R FRHoR AL FAE AStAL ZAISHE ®et
1

Jlm

R

NHATEE BUY ANV ofie 71550 4
Atths AMES EESRTH (S, 2012 Saleem
and Adeel, 2016; Seeck and Diehl, 2017; Song et al., 2020; Tang and
Yu, 2017; Zhang et al., 2022; Zhou et al, 2024).
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2. gAre 2jodat oy

SEAS] P AF 123 71U AlSshe Al=2A9 ARt Ho]
ofyzt AAte] BTk L2AS] Ao 9= vIE 4 Ue S8 Wl
o 28y 19908t SHEZEAIRE S Aol g o] FFaclel Hisi= QA AEr
d, 44, A5 5 MR 54 d77F SACIUAL, SEAT el dA A Bt
A= 19909t o]Fof o]Fojz|7] Al&Rt Ao E FrFEtHMumford, et al.,
2002; Oldham and Cummings, 1996). 2jtl4dx} &old9] Ao Tt %7|
A= THEA oY 22 54 Y4 7519 siE woF dwAd Alad W
A F7150 ALE B3l FES =Y 4 Atk BAA A=l A=A
tH(Amabile et al., 2004; Oldham and Cummings, 1996).

o|% theet E4 AErdF Aol e g2 A7t o|FolF e HHA
2B T Ao Aacle g 7P Wol AtE AL @l W FE4dolnt
(Hughes et al., 2018). ¥82 g4 ¥Folgt= To] 9u|skx 4 FAI7}
ofyz} viEARE n|Fo] HgogA HIH 24 fls 2
4 P59 WIS A2ste 2vi4lel”] el Fs5t9] Aoy It wlgo]
ltHKoh et al., 2019; Shin and Zhou, 2003). 9=
yl 7HA] k9l 4 AH T AA A2 71EY AL S
e A==E A=Rith

S Fotol| otk Aol 9 AR A oJskeoe] Ak MELL
&8t ofo|Holo] =} HHH Fot9] A4y} ol A ¥ vE =
o =& of7]ollA Fshe] 4 —174' Fsole FIE 4484 9 sl s &
ofF AwA|Aofo] FAE otEIt). o]t THASHA T4 Aol4d o] 7ol
et =252 FE4o] §519] Fojdof olBA dFS mA=THE & AERit
T A2 HuAT oY uirfEeEA Bote] 571, A, AA, 1A A
314 T4 52 €3 UtHHughes et al., 2018; Koh et al.,, 2019). 95 &
A& 7ok fAA 571505 #olal, FEof gt Lol
5 A5, 719 344 AAE FAcHL, Folt A4S o4 g

S AR 54 tfof s FoHoE Hgst= P9E 3l
ole] Ao & o AUt ol WA AF7HR]| 9] APAFE2 WY
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A o4y, 397 o, d593 o4 5 284 Hui AERIES A=
Boto] FogT FH WAE dete HS EASHATHHughes et al,
2018; Koh et al, 2019; Lee et al., 2020; Mehraein et al., 2023).

3. SUY A2, YAt 2Cd, Fold

o,

O EU9Y AR, AR BlE A, ool Al B I BAE of
nEske ? E1F AREES AR BlEAle oY SEREsR
E L YA, old gt A2 Mg 7 A3 189 Soly Syws

7h B&ugo] GE VXL SHT 24 ofat £71H9 FRE AEHA
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o wid 7k Ak 3ejo] S QS A ESe) AHs A, Wa 7k B
o A7Ivh el AL TN 24 AHET] YedE 28 W] F5HS
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< AEoHA] 42 o7 B ﬂ B eAEN AHi19] detol what QIAREE]
AAERE AEsta AAS 5 Q17] Higel, g JAe] e abre AlA

g2 7l ® sto] Fet SE5HeE0 IS vIE 4 Avke Wl 2ES A
gt & QltH(Zhu et al., 2005). 23U 2 A9 AAR= H 174 JA7L opbd
A 2ol Bl A4 HETEA QAR AAHSY] PSR HE A2 §
gojet. 3t dor FYY AR AAF 0] AR B AE miZl= sho] 2
51 Zolof| IS t|E BAES AANE S5 QAX U o] PA| =A7) K
235t 23 olAlE]e] AL tjato] AA ZEAtebd A4 T ROl AFALS]
Bl FlolE RS vl 5 Utk AL FAY & AN 297 A
27h 2ol B et Yuy ARIES AT B 22 Tl

#olct.

Ae2A AP AR rd 7]50] AAZ AddEHE Frwe A &
ciAo] et SEHAY W2 ofshd 4 ks Hol F5E 2871 ok oA
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A= o] 7Rl FFS vlA= ArREE 2ol 2l #eAke] Aol whet
Axp7E EAstaL olgt AXrE Hip Apolg FEthal EH(Brewster et al.,
2013; McDermott et al., 2013; Wright and Nishii, 2007). 7194 $Z0lA
AA - o=d QAR AARE Zel BEATL o] F o BA SfAste] H8sta
Folso] ofste s FAst=7to] wEtA iE ZEANA 7 Ees A
et S BE, AR Y o H avte SEH7| T skl Wit E vHE
T Sl

A QAR Y ZEAA BPE 2 Ao FEstd 44 - Jxd =4
AARR7F ool mAe FFE A F A wEt @Ebd 4= Stk A
7t Z94e A=she FEHAdS :45}?‘1 Shi= AR 7ol F-&siA A4l
A4S =ol7] sl Az Fs= HIAZ|H & Aotk 2UTF AARE Y
A-g ol =84 TRISS % —4 AE& FAst= 2YF A Al 7HA]
715 FgE°l ¥ AF20g o5t d Ao, 11 A1} EYF AT A
O)dof| m|A= FFo] THE Aolth. A& 50 A FHE F4sk= 9Y
Ae HEFE Fola2 oY F48491 s 2ok9] MEAA ddE 9
o 2+ 3414 9 v|3AA g dapgol o A=A o2 FrofstAY olef
A1 BEAE S7HZ Zolth AJAte] gEo] FoldE A=dars 7
= JQtst] fsf BlwA o g Agztsta A5
e 22 Wty F71A Q1 M 11jtstr] ffsh AZstal P55
ol713]/ AT HES SAsH7] s A =UF A9 750l
Cl 2t 2445k Zlolh. o] A Y A 4 Foto] Aol/dof tigt =3 A

FIF ol9ol= AP QAR Y] HA - 9 H V5= B3t JFE I
ogx AWAor LU ool ¥ HE = Ut

TI9d A Y-S 2UYE AR e ool HAIE F(HY WFoRE
ZAs=7F ol ()9 WFo R 2= APAFY AFAPER FHA
54 W7 Adolstal TR AFEFGoE 2|7t loug iAo fod He=
UAGE, ole} TAE AFPATY] =A%} BAZAHSS EIHZRl Aol AHHolH. &,
FAY] E4lo] f(+)9] WRFe g At AFEAERE Uil(Saleem and
Adeel, 2016; Saleem et al, 2023; Zhou et al., 2024), ¥rHo] 3(-)9] ¥z
ZA3%1t = A+ A3EE o (Chuang et al, 2016; Zhang et al., 2022).
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2le 4o AgRte 2d Wge] digt s B B 2H 4y diAlelges +

BEE AAE H]lnt. B FH2 flolA At vief go] 54 2Hie A
ored =AY AT AR § SRS AQlSke 8 g2 Yot
7] Hi2ol 2oz f(+)] FFom 2t F4RA W, diAlelEe] 4

§ 299 9 75S B ElH Aol HAs] el 2] el
(-)elztal Attt did EUF AR Al 7HA] 71e]] AFFA, S71F
o, Foi719] Alse duAd EHAT 22 ST friel diAg = k=
FRoltt. & A7 WS BlofuARt o] AR 7se HAE = U
the F42 dAREler 23443e] TA 9 BEsiA 2o A7 = AHDyer

and Reeves, 1995; Guest, 2011).

o|Ad 49| Wk} WA At o] A5t o]of gt 24 A<
S &1 Al B3t BAYL BT, o= & thE AFIAolH &2 A
= A FEAo] 2UF QAREEIRE B HAE d(H) HFeE 2E
Zoleal 7Hgettt. 11 olf= flollA Arget Hiel o] & ATtofA] A4 A=
A mediog S A FEAS 29T AR Y 843k ST

AL = d5E7] wzolth,

o] =oE AFEFLE ZAIFE o] [1F 1lo|ty. IHOA HEAISHA] &
WA, AR e F(He FFoE AT AL} oo HAE

A Ao g 7Hgeth. & AFtolA ASotaAt ste AF7HES tha T Zol

=
5 7z 4yt

o

e}

k)
=

(23 1] g2y
AbALS] 210 &
Sl ol AR —J'- Zto| A
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B A3l M FAd o] 20224 6¥ AFNE S oz ARt A
Al AERAF ARE ARSI HF EE2 9470 AFac] adE 45078
TN I o2, AF4AE S ¥ H 6.13o|th BES 14 E4
AHEH o2} g

AERE FAdo] 83.6%011 Bt AP 36.342 UErgTh 202249 71E A
S22 591 ol AFFAIY] A8 EA HAY B Aol 43.84Y 0l HlsHH
Aol 7 drh T2 ZUE olst 10.4%, WEo] 56%, HA} 29.1%, HHAF
4.4%= dHEo] 7P & —;Lé—Oﬂ += 14 oJs} 23.6%, A ols} 28.9%,
6~109 ©Js} 20.7%, 119 °% 26.9%= FHEE H|<=%t %‘—3— Holx, B+
4&A5E 6.9490t. H Y2 %94 83.6% ©& 16.4%0]11, FH AR 533

g o],

3l
e
Ho“?j% ”W A=

ool 271491 ololdols AAB., s Hold 49
5% 58 JEG=WS T¥rhE Tl Utk 4 B 2 E4E shuel
2qlom PEHL, 74 AHEe) WA Awgo) AE A2uks Ak 0.888
2 vkt

Sgusel 299 AABE 67 24 Ba) PSR 240 7A
274 gL 7 Sk AR Aol dTe] IHL 2T BUSFEE QA
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el ok Uk, Ut AT o] SAe] A 2R 5 Ak, U
A AL ek, B 4R B WS B AU, YA vl
A UE/RE 20 20, TS A9 B URd ShaA wdne 0

0.829% UrE}UfEP D

24 Ml A Y-S APATE FRste] HE A f 549 g Al
AA A= 37 23 A gud 27 239 § 570
(Shin and Zhou, 2003: Zhou, 2003). F+AIZQl S FE2 F& A=
H FAE M2 WAoR BASHE S F=t, olfi B4 £A40] gt A=
& ATHE AR, A oAsHA] G = oA A AR S &
IAZE O = T2 U] JRRA0] & TRo] "k, AR vl AFIRA]
& AEE Ao, BF 57 A=G=mF IZthE +4%0 3tk 5
N 89 EA447 shuol g91o= FEEUL, 44 JNEY WE I8/ A
HQl FEHIE Uuh= 0.9228 YEHT

Ao &2 QIARGE Y AARS] BT ol Qo] Ao B B Ao/l FF
< 1A = Ae A EARSE SASHIH. A9 E4Res 4, A9, e,
A, AH, daFEolnh. A2 A4 B 19 g Folgt HujHs
< 33 Al A SEAE SHE T dAgolth e tiE olstE &
= AL OVJ—C”] 850l 19 2 Foiet HuiSE Attt 25Ae=
A=E Apztsto] 24 OPmE}. R AR 72 AR 20229
g

g A% 19 g2 Folet guiiol. a2 2021

™

—

¢

Y RONE I .

[e]
soF 24, I3 SAEse] A4 U 9 e AE AE

D) of7le] BushA] ghetAe, BYP A HUPRE A4 ATAE o] A
o 9P AT FYES VIVAG Ao GthOR 2o RHT AL Gai
2o} 2AASC] 2718 Adetd Aolrt gloleh. vt AR ASE FHFE 1 7}
N PAS A GAASE AR A7 BHHO] o] B ATE A
S2 A8yt
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iz

2o B | wn
Zoly ) 2ol WREGE Axw) 341 | 071
299 AT | o Bl BRGE A5 296 | 074
A3are] 2o A 57) Bate] Ba(d %) 353 | 0.84

A olA=1 0.16 0.37
i BF AZAD 36.3 7.78
it A A} o]AF=1 0.34 0.47
S E NS 2023-YAIA = 7.95 6.46
A ) 7= 0.16 0.37
derE A SAMT ) 53.0 18.6

A3t 7fQlo] SE?’t Aol7] o
UTh @Y SHAZFE 9
, A 7Y SEAY] 4=
o] 181 ASA 71 5o & QIR Hoprt EAfE o YEhg 4= ItHRA

A4, 2007, ¥YS- 9], 2007; Podsakoff and Organ, 1986; Podsakoff

., 2003). ©d SEA S WO AAAS AduEs Yo R 7MY dY
A2 shtel 49 S W(single-factor test)o]tt. o] WHI £
AREE EE Hgof i 24 89 EA4& Alggste] Y s aQlew
Fo|AY ste] HH Q1lIo] é Al 7F SRARS] i RES Ak F5ol A

fEo e f{d
oX,
)
rir
Y
N
i)
s
X
ol
ol
>
A|m
oX,
£,
[
Hu)
i)
r.l
o

e
OlfO &

Z¥sk " HorF EA5kes Ao® wWHAdtth(Podsakoff and Organ, 1986;
Podsakoff et al., 2003). ¥ AFoA AFEH TEHHS, SHHS, REHSE

2% SQEA FHE a9l BAS AN Zit BE 3709 aclow FREgD
olSe HA WA 67.9%5 AWWET A WA 29 HA LA 42.0%E

= -
Arsiolrt. oleist RAATE B SYAE A% 24 W A7 42

(G 2= o] A W 7F ABBAS 27 Aot olo] o5ty Ho4
299 AT ALY Bg T 25 SOl A(Ho] BAS Bt ghE
AR R(p(.05) KT BAZ Holk AL 2447 £

o] 4o]

o 2500 $FE (el ol BAMOE fofetA] A,
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olipo] atelat OF(+)0] TAS Kol whel eiaks ()9 TAE Hol: A
I AR Yoz malt

mean | S.D. 1 2 3 4 5 6 7 8
1. 394 3.41] 0.71
2. 2o | 2.96| 0.74] 0.399
3. A9 EEAl | 3.53| 0.84| 0.368| 0.504
4. 4 0.16] 0.37]-0.047|-0.003| 0.043
5. 9% 36.3| 7.78|-0.034|-0.114|-0.184-0.241
6. 38 0.34| 0.47| 0.091{-0.052{-0.078|-0.011] 0.097
7. 494 7.95| 6.46]-0.111{-0.136]-0.072(-0.171 0.655|-0.063
8. A tu 0.16| 0.37| 0.053[-0.003|-0.143|-0.067| 0.445| 0.066| 0.254
- Eﬁé 53.0| 18.6] 0.050(-0.052[-0.112|-0.251|0.686| 0.2680.561| 0.411
F:1r>=.171, p<.001, |r]»=.136, p<.01, [r>=.097, p<.05. (N=450).

V. 2423

oo flo

3 elxjuelet Aol uAe 247t BYH o Folgut o) WA
A ¥ BAE BT B @70

ro,
~
2
o
o

-~
o
>,
o
fink
10l
19
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s
H1
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T7HdE A A5k Aot

AT AL 99 FHH)e A= B AYAFLE2] Akt Wk
Zo] st=d|(Seeck and Diehl, 2017; Tang and Yu, 2017; Song et al.,
2020) ole} #HE APALE0] ou] FES] o|Fo|F 7] el F7140 A

R R



(B 3) Hopdo gt MAsH= Zat

I )
FEASE | BEERX | FAHAS | BEA
e 1.694 *** 0.244 1.592 0.244
4 -0.092 0.084 -0.071 0.083
ik 0.002 0.006 0.003 0.006
5t 0.124* 0.068 0.117* 0.068
44 -0.016** 0.007 -0.016** 0.006
REER 0.136 0.092 0.105 0.092
dF+E 0.004 0.002 0.004 * 0.002
EYE QAR 0.250** |  0.047 0.216** | 0.048
AR FH A 0.222 *** 0.042 0.252 *** 0.043
EU9Y AARE x A FH4] 0.123*= | 0.041
R Square 0.233 0.249
Adj. R Square 0.219 0.234
N 450

0 501, ™ pC.05, * p<0.1.

o] WAt A A= ¥t AA A= LA guEow FHHE AJA HT4
o FoHI F(H9 B|AE Kol AL Y APAFLSI W Loldtt
(Hughes et al., 2018; Koh et al., 2019; Lee et al., 2020; Mehraein et al.,
2023). ©194] FH49] g AU AF A= B M2 FH2olu A=E
st AA S7140I0 AaEe] BslE E8AA U AA] e g, = o
A4 571535 ZSHAIZIHShin and Zhou, 2003). 7iEa] o =wl.o HB3lof A
A} 9] BA} ofiet AR Tl s, A, o] Ego] e a3t
BEE AR 2N YAA 57179 F wole dTE U HZhou, 2003).
oleig olg EusiE A 33} AL HENS feow o}— ] 2
AE Fote] YAlA 571708 wY 24 FYT d(H)e BAE Hol= AL

Ao 2 2919 A et o9 BAE AN FE Aol ) Bk
o8 Fdst= AL E4 du4lo] Az e Folo] BAE FHHY WFeE
A= APATet WS o] otal(Saleem and Adeel, 2016; Saleem et
al., 2023; Zhou et al., 2024) & A9 7MdZ AA|st= Aot} 18y &
7 guilo] ArREE et oo IAE ()9 WFoE 2AJ = APAF
9KChuang et al, 2016; Saleem and Adeel, 2016; Zhang et al., 2022) Tt
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CRES fzsqg— sole AR £ A7Id ST A9 ey 59
52 2% A2 ofo|dolut Y5 FAshAL o] g Bast 4ug AT
L AoEA, FAYS Qs U Falo] tha JFHoE AT 4 ek
oJAY AN R3] FOHE HASHE TS B A9 Bole B B

o= thgsfor kit olefd AAY B BYY QAT BHIE &
=gtk 2, B9 o Ans WHX4 $7]%0jgto] ohjet s Hoke] A
A1 A A 220 e 3?0}}41] olefdt Sat 2UF AN

¥ % 9tk 2eEu ARATES =AU AFAT Aol At Zo] AAtel 2l
Aol BYUY AT E tAsks )5S Sttt B dve) 2adviel g
()9 WFOZ 2T SE UL oItk tht ol B A7) WS Holtn
AN AT BRY Zolt.

2
Teloh Folgol BAE A Pedle] e WFOE 2W5
2loleh, £ AT A0 2 8L
27k WOl EEHATELS 7HEE glolul, BYY Lzele gy 4749
HEA Y FAY W5E Totel EASIT BYY ATt eeld BRI}
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I RPor A ATE (& 3)9 "7‘47549} Hwskleh v]&5 Q%10 = <l
g WAool 2AI7E Bl A2 oz AdE9] FoAdo] =2 ZI9ATE &Y
Y AT =2 7|FAID & ok HE 1 ?l'ﬁ}(Hughes et al., 2018). 1&
o ARl 2YF AR S5 FoHS A8t Aol oy
2 AFolA SHTHA] B2 7149 ofd 40 EUF AL} o)/l BAl
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23 1 23 2
FHAx: | BEERA | FAHASE | EELA
=93 AR 0.231 *** | 0.056 0.208 *** 0.057
AAHe FH 4 0.167 *** | 0.047 0.190 *** 0.049
=Y QAR x A EH A 0.093 ** 0.047
71 Hu¥se q

1
Z:1) 719 delse] B 9 RYMsE (E 3T $UF
2) *=* p{.01, ** p<.05, * p<0.1.
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201 QAbEEle ElEAY WERES FUT o] Aololth (E 49 1%
av wgo] ofF AL (X Y 34 Agel wmstd Hguso
2A4A% qo] o AATE AL ASIE BUY AEE: Folgu
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ASole A7 B I U Helxet.

fr

G| At solstel 719 AFL Fel B9 BHAHL B8 Rol
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Zolsl= o2 HIok(H-5H, 2012; Seeck and Diehl, 2017; Tang and
Yu, 2017; Zhang, 2023). A TATRAAAE(HPWS) R A A =H R2A
s =ol= 7ARA 5 Hold g, 57150, o713/ HE
= EUF QAR Al 7HA] 7152 Y9 S =ol= Al 7HA Tls
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Arehs HE AAksktl 394 7 7199 E49 |
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AraLe] 7], A mEdE 3t ARy A A Y =Y e, " 7
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Abstract

High-Commitment Work System and R&D Personnel's

Creativity : Moderating Role of Team Leader Leadership
Kim, Dong-Bae

According to previous studies, high-commitment work system (HCWY)
and team leader leadership is important predictor of employee creativity.
How can we model the relationship among HCWS, team leader leadership,
and employee creativity? This study proposed research model that team
leader leadership would positively moderate the relationship between
HCWS and R&D personnel's creativity. Using R&D personnel survey by
Korea Labor Institute in 2022 (N=450), this study tested the moderating
effect of team leader leadership in the relationship between HCWS and
R&D personnel's creativity. The estimation results of ordinary least squares
regression show that HCWS is positively related with R&D personnel’s
creativity, and team leader leadership positively moderates the relationship
between HCWS and R&D personnel's creativity. The estimation results of
fixed-effects model show the same estimation results as ordinary least
squares regression, so the possible endogeneity problem is not serious.
Finally, we suggested the implications of this study and proposed further

research questions.

Keywords : high-commitment work system, team leader leadership, R&D

personnel’s creativity, moderator



