=SALT HTIF CARD SOt 0Kls ggone) § 1
CE - B
2011, H11E ™42 pp.1~28
©¢ I - 5 7 g
ST M TARAH ESil
DiXls &t
o o 9*

20119 7€ 195 799 B5uwzo) seua] =248 2 23
T 7L wAA, A, AR A Wt T gl AR
A8 AA M2 Wsb AIRELL rk 2 AellE o] AR
7T HAEARD SN 7HHES] B 380 LAF’MIOH od 9
s mE AR s BAEI8tE o5 °ﬂ5#- 7HL}E¥ 94
7O AR SN EFwzet wARRA e
rx7F AW, 3] T ARl oju g Oﬂ‘ia HX= i
olglgt HAATE WIFoRE o] WAl 3 B AEA EAdslA
EFwz 510 mARMe] wE Js BAETE ol flste] 2010
2067 AR AR PARES te R AEFAE AAlsle] B4
Z7F ARE TFeAe] B2 A wARM BT Bz Ago] WA
WA, IR, AR AE sl mE geke AFEAETE ES 2011
W79 1Y Erez HAE AIRE 109 31971K9] BErex A9 9 5
ol tigk ezt ARE Fete] EFrx ATt ARl v
s AT

A A, A =27 AEEe] A ARPElA 2011d 797
20123714 B AY 7S 7~14% A e Aow BAFE Q)
ol olEdt EreR A e Ve w3t R Bt AR
T o] 4% H AA| w2 2AE TS w2 A SR
A= &S FoR AEL

o,

ot rr

lr‘j;fj}\o]:2011‘/1 89 5%, AARIEY 2011 8¢ 18Y, AAIIEY 2011 11¥ 30
* e mdT Y A9 Y(musedori@kli.re.kr)



B LSEMAT . 20119 H11H H4T

2

_~
N
EW
i
i

A
N oo
T RO
W
Z ~
I
3
[
o]
T Mo
T N

Zleiile] Fokek ARIelN Ermx A9 The

ZAREIIT

[e]
o] e Ao

ZAVE

7)4\0

A

7V Ao ANk ey Ar)Hos

AeiAl= W

Xfo

[e]
-

AR

ARE AR

A

SR, AR

ISL K

|
1o

A&

2010
2] AR AP g Walrt ol g a

)

folth

ol 27] o

=
[e)

7}

A

57 AE

413 k. HRM

Z

o

wAh GA e

A= k=

el
AL

o[

(Walton, Cutcher-Geschenfeld & Mckersie, 1994).

tha -2t A 20101 7

==
<

1

PN
B



SALF MEIF AR #ol O0Xs goae) 3

woh wARA|gke] dEaAel i ARATE BAEeI e ey
ol A Haimz WAl o] Al VIR Gl tial mAb BARE thd A
EizeAkel 2011 79 B 109 27119 Bz AY dF e A

15
SIATED ol& &3l Haex s8] wAldAlel nE o3-S EAlskal, ol

ol Bz Ak Ae AT AXHES A sk dk

I #5aezr) Al B)Xe ol ol ey

Ho] =252 #FH =F(Craft Union)ol|A] &3t vbd | -2uel= 7]

H
k-2 (General Union)”7} ARFEQ1 22 e
PN
T

2 ol B
ER RV ERE [ PY
o, Wl - fujrieh ol

HERd WU AEE AldekE A% JalolEa, 2004; ©]5%, 2005),
=

4T - AR} o] Bk A A BATHL A Aol BAA Y= 7
$5 QTS 2007; AFE, 2010), o]l M]3 Seteks ATy B
w2 AYE Aol BAlmA Aol MHRTE AUskHE A AHOR

BT Aol SJS ek WA ol 479 Bt 44770e] BT} Ay
£d 0547) Algeld AT welsh A7k A8 Aow skln gtk
T B WA 2700 wAlRel A Bk B



J & CsSEMAD.20119 H11d H4P

3L SlTh(elE 4, 2010).
2 ATelA = oleldk A AR AlRA] 3 Aol & FARbeHA o=
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& BAasI
=] A4 AN Workplace Industrial Relation Surveys : WIRS)ol| 1=
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W, Fiez AR 7R S5 E4) 1]E0] 1984 9)= 35% Feold A
o] A} Aadhe FAE Kol 200400 29% o2 UERaL itk
olelgh HEgiet EA| Fro] Wislel ke = 8R1ES oW AUk A
(2006)> F=9] EFwzTt ARl vX)= Gl tiste] AAA - A A -
A=A 3 wstel dAAste] wAS star Itk d=e] A9 ARAk AN

QoA 19705 o) F Bewezr} HEshe gl i 3ol 1718)
128 PR wBYAE JFS vIHh AR GRAA AR FU
& Aol /PSR A J19 U Bk T agwre A% BF

2) AFA(2006), "Erwzrt AR WXE G- sAEE SAoR(DR),, WEx
= AANATL] BRI AEF.
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7 (50~999]) 29.2 103(137)
7 (100~19927) 342 112(82)
7 (200~49991) 56.0 142(50)
7 (500~99927) 68.8 135(16)
” (1,000%1 °]’h 88.9 135(9)

< : Unweighted number of plants(weighted equivalents in brackets).

4) S. Machin, M. Stewart and J. Van Reenen(1993), “The Economic Effect of Multiple
Unionism: Evidence from the 1984 Workplace Industrial Relations Survey.”



=
o
H

SHMEIT - 2011E M1 W40

2. 57 EM Al By dig

o] 5, 19841 = 31-8F(Department of employment)2] AHd¥H7]
L Sk e el oF sov
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(£ 2) 1980~844 Y=o BhixFolet CHTA WA

1980 1984
A 2221 g Bz 9 AR HE (%) 35 35
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- 9 WA 34 49

5) Barbara Kersley et al.(2006). “Inside the Workplace: Find from the 2004 Workplace
Employment Relations Survey.” Routledge.
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HAAE 7se o S wHdZTE TS A5 AR BEEA]

(£ 3) g9 Bz o 24 YL Aefp

H|E E A TSP
(%) (%)
B0 AR w27} EAJERs AR 303 19.2 692(488)
y (5031 ©l3h 17.1 9.8 65(194)
” (50~9991) 29.2 19.0 103(137)
y (100-199%1) 342 212 112(82)
y (200~4991) 56.0 36.0 142(50)
” (500~999¢<1) 68.8 44 4 135(16)
” (1,000%1 ]/ 88.9 55.6 135(9)
BHomo]l AL Z ZAEHE Al AFYA 42.4 275 467(236)
o] Az EAE HlAlER AR 19.0 11.5 225(252)
SRS AN AR 459 34.4 97(61)

= : Unweighted number of plants(weighted equivalents in brackets).

6) S. Machin, M. Stewart and J. Van Reenen(1993). “The Economic Effect of Multiple
Unionism: Evidence from the 1984 Workplace Industrial Relations Survey.”
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Metcalf, Wadsworth and Ingram(1993)2 E-553% 4] 7]199] 344 Ao
o

&S A= &‘ﬂ%oﬂ gk ASATE Sk ASEAS f18) 1981~89d

L
7 4832709 Y MANA WA 9] ARIE A At ARSI} ol
A% 3le) ) HEL TR Ao ekt wA 49l 571 @ Y

¢

= =]
29 A8 o AT e i ulal, WA o A ASE
;

sk} o] 14.5%0 WTh AFRA Asks wAYS) S 845

(£ 4) 939 THED Sof Tl LY 58

AR 0 gy 2 &E
e R % EEER
A X [e) A= %](0 RN
RILER] 1:11 1_‘4 T == ](A)) —i,—xéi](%)l)
1 16 2.0 2.0
2 30 4.2 5.0
3 24 5.1 6.9
4 11 13.6 14.4
5 9 14.5 16.0
6+ 11 17.4 17.4
Total 100 - -

F:1) 3]FFAAE Logit w415 &8 2ozl 4414

7) Horn, Henrik and Wolensky, Asher(1988). “Work Substitutability and Patterns of Unionization.”
Economis Journal 98.

8) D. Metcalf, J. Wadsworth and P. Ingram(1993). “Multi-unionism, Size of Bargaining
Group and Strikes.” Industrial Relations Journal 24 (1).
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(X 9) S7=x 48 Jisdo d&2 nlxls 22 31724

TEUT AR (Fs=1, §18=0)
2dl.] 2l 2d.3 2l
Az 0.19 0.06 -0.09
(0.398) (0.415) (0.494)
TEFHE 1.28%% 1.09% 0.93
(0.512) (0.568) (0.617)
ZAFE(A7F21/1000) 0.03 0.03 0.10%*
(0.024) (0.028) (0.052)
AF -0.23 -0.22 -0.48
(0.286) (0.273) (0.381)
ZH7HE -1.17* -0.55 0.27
(0.697) (0.741) (0.840)
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abstract

An Empirical Study on the Effect of Union Pluralism on
Industrial Relations

SungHee Lee

The legalization of plural unions at the workplace level starting July 1,
2010 has affected a number of changes in the labor-management relations
landscape of Korea, such as an increase in the number of unions and
membership, altering nature of labor-management relations, emergence of labor
disputes and changing dynamics between labor and management.

This study analyzes the potential impact of union pluralism on
labor-management relations in the context of Korea's existing labor-
management practices and legal environment. For comparison's purpose, it
analyzes the relations in workplaces with plural unions in other countries such
as the UK, Japan, and Canada, as well as the impact on collective bargaining
and strikes. Based on such literature review, it analyzes the potential impact
that might be wrought given the labor-management environment and
institutions of Korea today. A status survey was conducted on the interest
parties in 206 workplaces and an empirical analysis was undertaken to
understand the relational characteristics at workplaces with high likelihood
of plural unions, and to look forward to the possible impact of such union
pluralism on collective bargaining, strikes and changes in the nature of the
relations.

The empirical analysis results in 7~14% of workplaces with an existing
union having plural unions between July 2011 and 2012. However, given
that 48% of new unionization appears to result from a “split” (where one
existing union is split into several), the increase in actual organization rate
is not likely to be in direct proportion to the increase in the number of unions.

The empirical analysis also showed that the workplaces that are likely to
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see plural unions tend to be large in size, low in organization rate or not
organized at all. It was also found that where the union leadership is not
strong or labor-management relations are confrontational, it is likely to lead
to plural unions. With the presence of plural unions, 86% said they would
try to unify the collective bargaining channel. Most of the collective bargaining
is expected to take place at the workplace level, possibly spelling trouble
in the sectors (metal, hospitals, financial industry) where industrial bargaining
has been the norm.

Analysis of the possible impact points to destabilization in labor-management
relations and a slight increase in the likelihood of a strike. But for the long
term, it was found that the relations at the workplace level will become more

cooperative and the dynamics will tilt in favor of the employer.

Keywords : trade union, multiple union, collective bargaining, industrial relation





