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1) 2014/124/EU: Commission Recommendation of 7 March 2014 on strengthening the
principle of equal pay between men and women through transparency, OJ L 69, 8.3.2014,
pp.112~116.

2) Directive (EU) 2023/970 of the European Parliament and of the Council of 10 May 2023
to strengthen the application of the principle of equal pay for equal work or work of equal
value between men and women through pay transparency and enforcement mechanisms.
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