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L A&

U g AZATE AR1E o= et ’}ai%’_—}_/\}ﬂl TEH, AHHoR 9

< 2 OMEP LA A - APAoE NYPTL SHERE AR19] HlEo]
78%°) Zote A0Z YERGTHOIA oA, 2024) Azt A7FR19] ARt o] 4l
56%= A7 LS AR o] & 1ol B AsiFthal @otitt. o= |
g o]F HAARCR WSt FBH RN, v=Y F¢ A
QAo 2 ZARSH A3 QEttal &9t H|&o] 2018W 46%°A4 2024 58%%=
12% EJE Z71IFtHAT R4, 2024). ESH 220 mhE ZZ20F dhysh=
H]8-2 A7t 135409 DE|R AEEe= A0R UEyth

2y 141 Q2L VY B o|7t HA HolelRt ol & siAstE = Wt &
sty A& W ZA=4(workplace friendship) 7i@e] &%t Qlc}y. Kram
and Isabella(1985)7F 214 W 5= 2 947o] ZHE4o] ME24l 45 4 HE
H IS AT 5 Aok AASFRET, $& Aol A ff ZAEHL
TRt WYdtyt AEE v o oA IS 4= Sl EQH ESHAS
Zo|1, MU} Ao 7|5k gt JHE FESte 750l £ o
2 9] Ath(Sias et al., 2003). o] 2% W A=A 9] 7|5olv axtdat #
doto] QoA theFet G A7t EEs] PR o1 ItHRFE 9,
2012; oJAE 9|, 2012; &F2, 2017; Asgharian et al.,, 2015; Durrah,
2023; Ozbek, 2018).

AR W A=A 9] Fmfol tigt of 2] AT At XPH Bt
7HA] EHolA Hebd Fart itk AA, 71E9 AF ﬁ-—rL

=

© Zzo] 19t WL

Rl
I

AYE AFE UEE 5 4] SAE 22AES GoR 1Y
P54l ool 4718 4 Ak ABATES TW FACIAE 9, 2012),

S

)
=
Mo
o
)
o

DRAEZL, 2017), ARIH 2RAHRDS 9, 2012) 5L
Acyel Zuke FPsten. olF AT Y f TACA
A

2]
o] 744 adE Uzl AT, MujaZolEs 3F AdE iR o

;.j.l>i~

U:l

Hu)

ox,

|o

i

)

o
el



AR | DHUCHO| SRE( OKs S8 : 4ZQ0I0| ZHDIIE SACZ(ZHIE o2y - 2X0) 3

ot kA dut AlRFoly AR AH|AZ] 5 okt HES iAo R o|Fet 2
7t oAH-s] FastAof st 719l AF A7 Qs 4, 2% W =3
=49 aito] I 0| 4 Q= 7é‘74]_;5_Zﬂ(boundary condition)°l st +94

“f

o asirt. A W ZAEAHL 7|5E oyt ZAIEHO] J4d AAof Hish A
S 7 QlXKindividual difference)ﬂ- ZA5tcr. ERelnt A BAE FAok=
AFONAFE 1 BAE oBA & AAA 5ol sl Arduiet ohafgt 2oz}
AL & Ao, AP AT = o]2fet AolE FES| oA EokAth=
FAE Zt=th 59], 7119 AAEAC] wet §4 AL 7H lRlo] Aol A
AT HAE AT 7FsA0] H =20z £t (Panaccio and Vandenberghe,

2012), A2l whe A4 W ZA=A0) Zoli obx] ¥rHA Ht BA ek
olo] & ¢ The o] & 74 04?@4% pastel 27 ﬂoﬂo}@u} 2,

A=Y aE :%:6}11} @E}. TAHC =, ?li‘-f] TEAE FJS‘&EE 2
goto] FoEE AR HEZ FHI AnkesATHY Sl sudRAL
(Korean Labor and Income Panel Study)E &-8&sto] 2% Y ZH=4lo] 2
FErEo] mA= aE ASstA siith 24, A W AT A ReE
o] BANA M FAE(personality trait)e] 24 AIE FYstaA gt
AL 7NN HE, 5, JAHEE, BT A0 & FF= HA= 2%0E, &
5] AABEONA HRIBAE FHcta st FASke H & IdTF=
(Harrls and Vazire, 2016) e AF+EHE Yot x 3 £
7Hd& =&Sto 5
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B oSHMAD. o054 H25d H1Y

07 ZZ YojA FAEE A TAE 9ulsttkBerman et al., 2002). &, &

< AN ZFS= F ol GARTE QMY DS BRI R AT 3
FI= SR HES AL 2% BAE RIS 9, 2015). Bl
A %7] 72l Kram and Isabella(1985)= w9 492 L& 3 AHF
£ EYE A% W ZASHY Al 7H1] dAE AAISIH A Hds JEE F1
dh= E=(information peer) #AZ, FLF 2Zo] ZLFot= L2AE 7] o
T 240 digt AR E Fa= Yo W2 a7 AFE FR5ke T A

o
o
i

.5 WA= Oist A9t 2 S E(collegial peen)E, FAE F-HE oy}
AAH A, Dol S 520 ARE Faote] A9 HAAE dolA Ho]
P = BAE Lt} upA|ut A WA= EHSE 5E(special peen)Z, W%

=& gejz A ST Be AZke FAsk] Aol sl & 2T AmE

>
o
o =
I
(FR)
I
>
Mo
Y
>
=
)
riN
23
_?l',
fr
Ku)
gt
>,
Jon
2
=)
N
X,
i)
-4
i3
)
rr
=
N

B
|
o,

fr

BN

{0 X

tH(Pillemer and Rothbard, 2018). A, A& U TH=AL 2}

oA FAEl= ofd AFRE A, &, AFsEY AL FoHE

] FARALS] A Melo] ofyt 22 9] FA1AQl QI

28y AR Y RS iRle] 23 oA S Pt A2
= d

AEiste] Ao gAg=7] o] 24 W e
T

f
2
0

=g

% iy o
e
U

-4

ox

;

A& ZE=tHSias et al,, 2004). =41, A% W ZA=AH2 M=z dizh 43
Hdo] HoA AA v 2H o 2RE A= ATt A el S wetop §
= g HJo] FHIEE FL7t Wk EIF HSAA A, E &Y HE-d
Elo] #Aol 3ol ol F= M=ol gt JF o] AsixInt. Rhdol 2%
W ZA=Ae SAAA A5 BARE 22 Ao JT o] fleEE HEA
o]l ApARl EAZ Zr=tHZhang et al., 2022). A, 1Ho|= &5t A
FEo wgh o oA AF W ZA=AHS AL 0|55 F0hs ATl

Zo] A o7 o|5% Fote BAY A AF U ZdAS

oy N30 o
oXf I O MK
i
315
2k
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ox
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ZE L TUSH0| ZSTE(| OIXls S MZHQQI0| ZHTIIE ZACF(ZHIE ORIux-2X9) & 5

tHPillemer and Rothbard, 2018).

A% W ZAEHS F2A AR 719 ARet FHO F/E EUE 2=,
7125, JAE 5 B2 3AARL 719E Algche Ao® HeA frHKram
and Isabella, 1985; Snyder and Smith, 1986). &% W AZA 3249l &
52 ARA XA ALEE At Hetl, AHlS Wolsolal ofsfshH
ZoE SRET FAE Bl WAL Ao digh A& YA ozt 2t
A =tHMorrison, 2004). 11 A3} A U ZH AL =
I 2Ag WY 7FeAdS S0l AloR yewen, Jil Aol | i A
Z7lol= Ao & YedtHAsgharian et al., 2015; Durrah, 2023; Ozbek,
2018).

2. B3 L DUCSH} FTaEEe| B

A9 2%Z UEhdtK(Spector, 1997). &, AFHEol7t 5ol gt A¥=
9] AdtAQl Bz AFoEH I J=d(Zhu, 2013), E35] Armstrong(2006)2 At
g1, B RAAY HEe A= ARt
, AFREESolet A Yol AAl9] Aol tf
JAE u)ettt. A Eeksof et o
shts A5 Yol ZEALSE AA
A7 F7kke a7t EA5H7] WZelth(#H - - A-8+F. 2001; Bowling
et al., 2015; Iaffaldano and Muchinsky, 1985; Judge et al., 2001; Petty et
al., 1984). 2 AFHE2 55 54U 22 AALH o= 7|ofst= 5 I
9] 3Hextra-role performance)ol™ 54&Q FFS v|X= FHAOE HIE
1 tHZeinabadi, 2010). Jiang®} 719 AFA(Jiang et al., 2012)9] HEF A
TFoME ARSI} g2 FHY JIHemployee performance)= A, Al
Z3} AulA £4 59 AT operational performance)d =9 Z2IF o0z
7149 AFEAIHfinancial performance)E 7fAlgtcta B 115k Qlct.

g W ZASYo] AREEo] FHHO T ABTHe AL T TAE B

—1—d T AT [e]

O



6 & LsSEMAHT.o05d H25d H1R

AE 5 Ak A, FBARJ] ARE BAE FARRE 2H] AF(trust)E B4
St Eoh. AFA ZE(social capita)®] ¥ S/ A= 24 WeolA = G
AR} oA Alg AR AolEtHGambetta, 1988). FAYE 7to| vFHZ|SH
ARA AE TS GRS AR gt AZE FHsHA ==, o=
Z Ao tigt AZE o]ojA JNlZ} ZiQl, ARl 22 719 AFE FHA v
(=5 9, 2019). A7t 2 2ALSE QAL Y oA AHE
o AR BE&Ao] F7Isl7]| "ol Ml 242 FHARI FHL A 2 e
o] Z7}sHA HtHAltuntas and Baykal, 2010; Lambert et al., 2021).
A4, A Y Td=4He Y 719 A 4FR(knowledge sharing)&
oz 2Ao] 7lofgit). X412 A W= ERlojA Agd & Q=
A(explicit knowledge)t 7HAIA HAst] HA FFE7] g FEA
(tacit knowledge)® F-EEHChilton and Bloodgood, 2008). °] % 7j219]
A7 58 9 229 AT A4E = dEA= oA WASt] AL
ng 24 BExo) ZApEARl FY glole FRE7I7F ofFdoh A3 713594
S(opportunistic behavior)2.& AA4& FF5HA] LAY 24 F= H7|E
%—r ZA0g2A= A - AR HIE & 5 AUrk wEbA] 499 ApA ol
ARl AAFR7E - S8, 38 AR BAE ol ST 5 Q=

9thHau et al., 2013). &, A BE =5, B3 AU7} £2 A19)4

it

I b

1>

2]

0 o

I

1

g7dol A
AE W2 AYe a9 AXE AF2or B F#s] 2ol 232 33
*9 SHo A= vl B3t Engstrom, 2003). ERE O1¥A ERE A4
TF 9419 dHerk Z8E & 9lof, AA9 240 MR Sk 25
7190 S A A AE]A BAlE 7149l et A&7ksAgel v Fa% a4

g 4 QutkRafique and Mahmood, 2018).
A, At8]1gko]E(social exchange theory : Blau, 1964)°] 5, AFRHE
FA A AL o](AMA XY, AR, AY S)F} v] L7 w3, ZA-H 1

B 5)= B7loto oj9o] v gET} WoH IAE |AstEE AFo] Ut ol
A7 W TS H85H, AFRES 204 w2 A Y3t FEo] s
A0 zAo| thsf] FHHog Hristng 2o gt Ly} Z71e Aow
AFEt. 53], AElA AFE Bie o] 259 AR ARl = 444 7N
lo] Ny 2 o] Hotol= o R A W ZAEHY FRAHLS HE F=E
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(Big Five Personality Traits)

3} o] 7}

3

5

Aot FRote) A=

=

/ge=|al, Jof wet

1

R

=

3f

]

SFal, o]A Qo AEFHA 4

Big 5 44 ol

o <

[e]

AL UepgrhelA)

.

R

.

3|41

[¢]

1

3

3} 28Bo] 37}

o® Yepget

=

]_

=718 274 22392 BhgoE A ]
B

=i
an

]

ot
HE 994 9201209 AN
R

o

=2

A+
EX A3} o]E(trait-activation theory)}2 7119 A2 (personality)™} 2

< SA(trait)o] SFA A A

3. 470l o
A St (Tett et al., 2021).

tHZFL, 2017). FARCE, AFALeto]

o, o] Y7} 7k

(=
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i

F&-sHth. Big 5 44 o]&2 A9 A4S =42 oAl 7HA] 8 8%10=

Hoh= o]0 =, 1990 o /W= A, BFe, A& 5 H°Y
St HololAq ZY A A-g&= o] YtHCosta and McCrae, 1992; Goldberg,
1992). Big 5 AZo|22 7i19] ZZAE olsfistal B7Is7] {ls oAl 714 2hd

2 AAIsH=H], /WA (openness to experience), 34 (conscientiousness),

rt

oL 1

¥k (extraversion), S8 J(agreeableness), A173Z 4 (neuroticism) 5°] 1
Zoltt, 19| QF8 s dijldALt dHE A Yulstar, /A3
< 7119 XA &5 E= ofolrojet WE FFHZ 7t v A2
JFoll Edot= AFE, AESE2 MU XA AP ely A0l A5E e 3
th(Ashton and Lee, 2001; Wolff and Kim, 2012). oJof] & HAFoAE Wolff
and Kim(2012)2] 958} o] Big 5 4ZA0|& F§ A4 W ZA=AT} Af/do]
2 N, 9P, 2ol F55te] of#et A8 R19 AdE =5I3H. ©
£ d7ngo=E Aty (19 113 &

(28 1] A72SH

4
SERUE-LI=SY 7t o | ==
(Workplace Friendship) ‘ | (Job Satisfaction)

g | emy | emy
(Openness) (Extraversion) || (Agreeableness)
7Hd 2-1(+) 7t2 2:2(H) 7Hd 23 (1)

7t. 74t (Openness)

7R g2 Aol it /i (openness to experience)O|BtE st=H|, %
oA, AAE, B34, AY I 9A, A4, ¥4 5T T" AHZoltt
(Feist, 1998). 7HHHA $F0] £ AFFEL I8A] I ARGEHT A4 AR
o o &stal A4l o2 B3} %, A4S ¢ & vholso|= Aol Q)

TH(John and Srivastava, 1999). /iAol &2 AFEFES FA40] 7= A

>



AR | DHUCHO| RSRE( OKs S8 : 4ZQ0I0| ZHDIIE SACZ(ZHIE o2y - 2X0) § 9

Jol 4 Agehs Agol g, AR 714 e
A% WEA G Sushs A Hol7] il

it
Mo
pa)
filo
=)
1
o
e}
ol
In
F l °—|-'

= 5717t st &4
(Lievens et al., 2003).
MY 544 AFusa dh6iA FEo A9 a3E 2r=tH(]udge et
al., 2002). TAHAPE Q1 A28 FYS FFohs B0l J2BE A2 AT
£ A HAY F9H dFEHNE w2 4AE Btk 18y v 53
St SR 2R AT Aol 8 E = ]é 7Fsgt Aol disiA= %=
£ Hol= Aol At ol B4 wlEo] AFuEate] AvdS et A
AFoME EAE 2HE HoF1 . I=9 7,0602%8= HA2=E 7t Bui
(2017)9] AolA= 7H/del ARREEe] mAl= 3824 a3yt BasiA|vt
Steel et al.(2019)9] Hle} AFAT ol A= A FTkEo] Higt /g o] £44 &
W7t HEE v Ak ol AR &4 9 AN &40 et g Y st g

g 5 e BoFe Aot &, 54 &4} o] 2o sk g-gol
AFNES gole ST ARl SAY + o, ot Adge] FoiRE 1
gAdo] ARl nAs P2 €% Ao = Sl

ol2gt /ol Agksto], & AtolAE Aol 2 i 2=y »ET 4
TS| BAE SHACE 2D Ao St st Y] 54
& Az FAL A5 Foket, A4 W EiﬂlEé}% e FEY] 552
Asste EEe 4Fe v s & AR o457 HZoltHAshton
and Lee, 2001). L F=9] 35185 o= AT A+E IAYPT Wolff
and Kim(2012)¢] & WE Mol w2 AFE2 BT HEYT BF
< H& A Foks AR YEyth &, A% W 7P Bl iRshe
BHoNA g FAY EzH Ot JRE AT = A =, ol AR
MEde A5ste] /NgAdel &2 HYY HE=E AL Aol wekd 27
U ZHEY $Fo] AR nAe 9F2 M40l w25 v 4o A

o= d/fHH, olg 7HME =&shd vait g

714 2-1. g0 HEY 0] Z2LUZ0 DXz F(+HY
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Lt. Q&4 (Extraversion)

QP EFITS] TANA At A o]al kA HLH AUA7F B2 Aol &
AoltHCosta et al., 2001). ESF o552 7FA& Q1 AT tangible performance)
£ Azsty AR €713, J=20lal A Aoln &7 AujAQl JFE B
OltH(Carpenter et al., 2010). Judge et al.(2002)2 JFA QA Al 70 At
3% BAE AFsh= Aol AT, o|HT FFS FFoh= WA= AHjA Q]
A o, 44 59 ol 2FET AEsiaitt. &, o] w2 el
=2 BRIAY IAE S5 AARE WEE A3 AFHE Aok AFS 7L
AtHLyubomirsky et al., 2005).

55, FE 24 oA AT} A% ABBAE HojFe AoE 4y
A Rt} Furnham and Zacherl(1986)9] A7-ollA Q3FAdL A Fur=y} 7335t
FHEATE A= A= UEhHth AFH QA A2 WFA QL Abgtol] Bls] At 4

o]al o] @il 3H oA ey 52 Foke Aol l=dl, ol e &
dol 22 Y WFEE w0l © =L0] H7| ot} Al AARES Al
Ao|1L rpAg e AF4Q S40] SleH, ol ARRE TAl0] A54o=
Zrojg 7540l 2 22 (Blumer and Doering, 2012) &3 WoflA g}l &
= AL 19 2 AP FHHCE AT 7Fs/d0] EH(Wang et al.,
2019).

et AP A W ZACA SEo] ARGE] vN: JFL oS 4o
& Z0 ARt ASlEolRe] fotu, AFHQ AFELS TASY BAS
S A AL WASIL 1 BPolH BES 275 FFo] w2 ol
A% HRuEd] 7ol A02 o=y fRolth. F, 4FHol £ AU A
Al°] A7} oF, AL Sey] 99t SuoE A% ) ZASYS B8 A
o o2 F3| AN HHE 7364—6}% o] gong A% 1 LA

S X ) DUCSY 70| YLOE0| ORI FH)Y

T ==



R L TUSH0| RSURN 0iXls S 4HQ0I0| ZHTIE FHOZ(ZHIE ol 2xp) # 11

F-582 EloA 8o, Bl gy, oE ARtollA St =

JF= ulst=d], o4y HHE AT "9, 229 84, 4, 54
, d 50| ZFEHMcCrae and John, 1992). $3540] &2 AFHELS
ERRIFS] A A FEH 535 A Hotal(Judge et al., 1999) A2]H Ao A
S22l AL 5= FFFo] ¥ EH(Hartog et al., 2018; Hayes and Joseph,
2003). E3], 5228 § U2 JAF YL w= AHFFo) ali(Zellars and
Perrewe, 2001) EFQITFO] X3}E 716ty vFZ|3H tholdA S e Ak
o] 7] wWiZoll(Blumer and Doering, 2012) 27gfA] %ZJEIEE Hyrh= 4
Fol Eth ol AFoE $840] F255F AFTEo| FUlete AoE B

rr
2,
ol

o>,
>
')
)
i
(o]

=1 glom, —‘E—;] Y, A= 5 AHA A2 SHoA 2o FHF =R 7ot
£ AFo] B2 Aoz g#A Ut

AeE £3589 B4 9T o, 2 W Zlsq $Eo] F RS v|X|=
FF2 $540] £25F oS Z3E 2o qgH Jush 9540 8
= 2% W eIt BAE t FHH o= g 8 oplet 1 IHgoA AA He=
o]olE B AA AAT 7FsAel ¥7] wWhizeltHarris and Vazire, 2016). &,
olE2 XZolgk: AA oA ZACAHS FAT 5 A | TE9] Al =T
7Fs/del woH, O34 4E TS IAS Bk A430|1 45 wgtEos
FAZ 7Fsd0] =t mEkA 3430 sl 2 W ZalsA o] A RakEe] v|A]=
FFE B doHE Z0E d&HH, olF 7Md=E ATstd o2 &

7td 2-3. R340| =245 Y U Zd=y £&0| HRLUEN 0Kz F(+H)<

HASS A3l d=E Aol AR WiESHE JtRloEmE AL




12 % Cszsen. 20054 H25d MY

(Korean Labor and Income Panel Study) Hlo|HE AR&sl9Lt. sH=L-53d
A= 1541 o]49] 7iQl 14,0000 B& FEO = | gk 2| gHES|A RAFSH
+ HgAt=o|th 199890l 13} 2AE XY= AL 2023 262+ ZAP XH
]l 59], s ild 2 A g RARICOE Wil & AR 571 RANE
AFYst= Aol EAQIH], Al ARET 452 A(173), 4F9 14(18%}), Fd3(19
2, A (207D, -8 FE(21A), HdaE=AH222h) Z2U9E Qg F%
L AAASH232L - 247} - 253}), AZFH263}) 5ol RAFE HE Utk o] FolA &
ATe AD AR} ] H AR 5= A Ysta, dFE=EAY] HolHE EHE 174
2AH20149)FE 1974 24H2016)E St Mg HolHE /4435t ©f
oA A F9 WpFERS, 474 5)7F FHE B 24004 Agst
= HA(listwise deletion)l & FE HES Aot AaFo=z, 51811
s 13,2823 2APF JYH B4 #d(unbalanced panel) HlolE7} &
Ao 8= U

2 ;2RI 5181789 QAFEASHH £xE AWEY oh3 2k WA A4
H2 o] 2,983%(57.6%), A2 2,19878(42.4%)°1Q 1, A2 Hat 444
(FEZHA 119D HF5eY 7% wSpE2 158k £%90] 1,760%(33.9%)
o2 7P Wk, ShASHRI(4EA tietn E£9) 1,4219(27.4%), HE AT
QEA dietn &%) 9439(18.2%), 5 =Y 4239(8.1%) 59 2= e
St AP FHABSAGERE /IEE S o, PF - A - 1S - V& 5 A
T 2ok SARATE 1,1348(21.9%) 2= 7P BRI, o]ojA] LHAE FARRL 975
H(18.8%), @< =F SARAL 786%8(15.2%), AA] - 714 2& 9 2y FARA
655%8(12.6%), 7159 % & 75 SAFAF 595%8(11.5%), AHIA AR 5119
(9.9%), ® SAFAF 43178(8.3%), TEAF 7178(1.4%), 54 - o1 &9 SAM
21%9(0.4%), 71EF 2W(0.04%) <2& eyttt

lo

H

(job descriptive index) W02 JdF FE= 4AF,

|
TEARE 228, A4, Skl 3l 29 W, Y HA 7, dAkaE



A7 Y TH=AL A3AF(Fasbender et al., 2023; Grayson, 2007)°l1A4
A4S 4017 Y3t EH(T socialize with my colleagues outside of
the workplace”)S 22 A= 5o A QoA 3 o2 HU] s &
= Pt Ho| U=AE o2 SHSIT. FAZeE, AT ¢ g O]"Hoﬂ
o7} &5 3t Aol l=AE B2 w4 o7t E5& A & Aol AR
2Rl AFE B2 Fdsto] SASIT. £44%, A4 12 FolA Ad5=E
oF 9HA At 2 52 SHt= %ﬁo] 7779(15.0%), &5+ AXZE S

A whdoly RS A= SEol 99
H(1.9%), AF - TF - tE0] 9578(1.8%), ~2E=U J3t, FA, HAF 5L 7
A BEstE Sl 719(1.3%), $18s= A = 8"l 15
(0.3%), BAF H AW S5S A6 t= E0l 695(0.1%) 5% A=
APEIQITE. ol2Rt 2AENE EHE A ERe) A 59 5 ibsto
Fd Ty HeE EESI3Th

o)

oF, n&

N

|

2049 44 891L BAE 78 HEUH: A thatk=13, Ut g
ANG=TAE R0, 47 A Ao Baroz EAEgTh WA AEHe

£ AT FolHel ofoltolt B, “oled AL oA we Fasit,

L gAEol ok Wk ol Al 7hd Baos ZA¥qtkaRsls Uut
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(observation)?t &% dlo|E(longitudinal data)ql g ©lo]€(panel data)S

a5ttt oid 248 0x9H9] 7ol wel 1A 8 §(fixed-effects model)
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ZQOEEQ OiXl= I AZHRQI0| ZEGIIE ZMOZ(ZHIE ol sx19) § 15
AR Zo] A W ®igFo] & W49 a3 A oA vlwst= &3t
(within effect)7} S WI9EHE=E 5}t

V. 2427
1. 7IZSAEA ¥ d&2A =4

By M SD 1 2 5 4 5
1. AFE 3.300 | 0.502 | (.898)
2. 374 Y =d=4 | 0240 | 0.488 079 | 1.000
3. 7 4021 | 1.120 2074|035 | (762)
4. A4 4954 | 0.933 173|018 | 213 | (460)
5. 94 4683 | 1.038 1435 | 041 | 3390 | 310" | (.676)
6. 2354 4672 | 0.930 165% | -.000 358% | 303 | 615"
7. AAAA 3804 | 0.888 | -.048%* | .020* | .049"* | .040™* | -.163**
8. A% 44.963 | 11.601 | -.158"* | -.073** | -.239"* | -.010 | -.065***
9. A 0.598 | 0.490 | -.043"* | .160** | .024* |-.008 | -.052***
10. 7§ol-% A | 2.871 | 0.366 2590 | 0634 | 078" | .044* | 037
11. 92 2990 | 2.018 3300 | 2010 | 186™* | .160%* | 088
12. YA4 57| 3.516 | 0.567 G199 | 038 | 1799 | 1940 | 1620

B 6 7 8 9 10 11 12
6. 9354 (.:500)
7. A4 -.128%* | (372)
8. A% -.073** | -.001 | 1.000
9. A -.091%* | -.076**| -.005 | 1.000
10. AAQ-AF A | 0297+ | 007 | -.084"* | .009 (934)
1. 92 066% | =050 | - 113 | 378%* | 170"* | 1.000
12. Y44 57| 189% | - 058 | - 088*** | .036™* | 235" | 257 | (924)

Z:1) NOWAI)=5,181. N(T=4)=13,282.
2) * p<.05, ** p<.01, *** pl.001(FZAA).



16 % CsSEMAT. 20254 H25d H1R

HAN 2 H=EN

A g7t 7ol wEt 2o digo] SRk, AR TS| His) A%
T Hes SAMLE fORt A dF=
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dth= 7HE 12 AAEHAH.

A 29 32 N0 E2aE AFUSA o i o
A o] A3 Aolzhs 7HE 2-18 A5 Aol A Y Zd=
AT G AAYS FUtste] 245 APt 2,

2 SAACE {3t Ao g Yehgth(b=.022, p{.01). 474 FS(robustness
test)S 93] 2EAY WS BT AU 2Y 6olM = FAHLE Ffjt Ao
= WE}”EP(b: 015, p<.10). W2hA G0l oS A% U A=A &0l
ARtz vAs A1) dFel F3kE Aolzhs 7 2-12 AAHAH.

29 4= 5’4%”‘40] l‘**—ni AFREgo] gk A% W ey 29 F(+HA

402 {ogt Ao Yehgth(b=.027, p<.01). ol 28 6oAZ FAFHA U
Eht=dl, Big 5 44 8119 BE aA}S F7I6to] Z4% AioA e SA4
o2 Yepgthb=.022, p<.10). A £24d0] w2 AR U

ZASY o] ATEE WXk P+ FFL ok Holehe 14 2-32
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SRS HAY 3HEH 21t

AHA =
&S RIS

29 1 G 23 3 28 4 7y 5 28 6
i 215 232% 229 228* 229* 229
o (.092) (.092) (.095) (.092) (.092) (.092)
A% to] i | e | e | e | P | e
- -.002%% | -.002%F | -.002%% | -.002%% | -.002%%* | -.002%
= (.0003) (.0003) (.0003) (.0003) (.0003) (.0003)
. S001%% | 0047 | =093 | -.004" | -093%* | -(093%
o= (.009) (.009) (.009) (.009) (.009) (.009)
ol am ge | 488" 487 48T 488w 486% 486**
A-AF A (.062) (.062) (.062) (.062) (.062) (.062)
AA-ZZ A | -076™* | -.076™* | -.076™* | -.076™* | -.076™* | -.076™*
(sq) (012) (012) (.012) (012) (.012) (012)
ol L0994+ 097 0974+ 097" 0974+ 097+
o (.005) (.005) (.005) (.005) (.005) (.005)
R (.006) (.006) (.006) (.006) (.006) (.006)
Ha4 020" .020% 020" 020" 020 020"
(.004) (.004) (.004) (.004) (.004) (.004)
AAAA -.013** -.013** -.013* -.013** -.013* -.013**
se=e (.004) (.004) (.004) (.004) (.004) (.004)
¢ (.004) (.004) (.004) (.004) (.004) (.004)
o34 -.004 -.005 -.004 -.004 -.004 -.004
° (.005) (.005) (.005) (.005) (.005) (.005)
05 .010 .010 .010 010 011* 010
B (.005) (.005) (.005) (.005) (.005) (.005)
ce T (.008) (.008) (.008) (.008) (.008)
NS x 3% 022" 015"
THCA (.008) (.009)
AP x A4 013 -.005
nycAy (.008) (.010)
SAXAZ Y 027 .025*
A (.009) (.012)
Overall R 4360 43066 4371 4368 4372 4374
Between R 5295 15300 5306 5301 5306 5309
Chi-square | 7576.24™* | 7599.17** | 7576.24*** | 7602.19"* | 7615.96*** | 7621.00***

F:1) BAY 2 vEES JAAS, ZS A9 e EFAE 47 o)t
2) NORAI4)=5,181, N(@=%)=13,282.
3) T p<.10, * p{.05, ** p<.01, ** plOOU(FEHA).
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o B4 S Atk olgele A jié}
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| oAM= AT 7i1Y A4 B4
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23 W 2o] SUAY HulA 94 $EL FoE Sk HIUE £
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Abstract

The Effect of Workplace Friendship on Job Satisfaction :

Moderating Role of Personality Traits

Ganbat, Ariunbileg - Ok, Chiho

This study aims to identify the direct effects of workplace friendship
on job satisfaction, while also examining the moderating effects based
on personality traits. Despite various domestic and international studies
on workplace friendship, further research is needed to enhance the
generalizability of findings, and clarify boundary conditions. Therefore,
this study reexamines the effects of workplace friendship on job
satisfaction using large-scale data and tests the moderating effects of
three of the Big Five personality traits-openness, extraversion, and
agreeableness. Utilizing an unbalanced panel dataset that integrates
three years of the Korean Labor Panel Survey from the Korea Labor
Institute, the empirical analysis revealed that workplace friendship has a
positive impact on employees job satisfaction. Furthermore, it was
confirmed that this relationship is moderated by personality traits,
specifically that higher levels of openness and agreeableness strengthen
the effect of workplace friendship on job satisfaction. The implications
and insights derived from this study, as well as its limitations and
future research directions, are presented to contribute both theoretically

and practically.

Keywords : workplace friendship, job satisfaction, Big-Five personality, KLIPS



