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1) van de Ven H.A., F. Krause and J. Thielecke(2024), “Nachtwerk in Nederland”, https://
repository.tno.nl/lang/nl-NL/SingleDoc?docId=64201 (2026.3.2).

2) ot AFAEL o|F e FARE] AU H SR ofzti B0l FAlSH: RIE7 AHH o R 3o &
T-otal FAOIA TAiEE 0] QJtkal A F I}, van de Ven et al.(2024), p.21.

3) Art. 1:7(1 sub d) Working Hours Act [in Dutch: Arbeidstijdenwet (ATW)].

4) van de Ven et al.(2024), p.5.

5) van de Ven et al.(2024), p.4.

0) A7 vETH= HAYA3](Gezondheidsraad)i= 185 A3ol|A| of7he5-& 7Hsst g &
4515 A8 AsILE AAIeE W82 Gezondheidsraad(2015), Nachtwerk en gezondheidsrisico’
s: Mogelijkheden voor preventie, https://www.gezondheidsraad.nl/ p.12 &=,
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7) L 299/9 OF Official Journal L 299, 18/11/2003 P.0009 - 0019.
8) Art. 1:7(1 sub d) Working Hours Act (ATW).
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9) 7t LEAZE AFGES 12A4]7k0]t). Art. 5:7(2) Working Hours Act (ATW).
10) Art. 5:8(3) of the Working Hours Act (ATW).
11) Art. 5:8(4 - 5) of the Working Hours Act (ATW).
12) o] %A AFT olF 7I& Ala”olt) ofzbies 3] gk 142 Art. 5:8(6 - 9) of the
Working Hours Act (ATW) 2=,
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13) European Commission(2023), “Report on the Implementation by Member States of
Directive 2003/88/EC Concerning Certain Aspects of the Organisation of Working Time”,
COM/2023/72 final, p.6.

14) 919] B A,

15) Art. 2.1.1. Working Hours Decree(Arbeidstijdenbesluit).

16) Roozendaal W.L.(2024), “Ruim 30 jaar Arbeidstijdenrichtlijn. Een Dam Tegen Social
Dumping?”, TAC, No. 3, p.126.

17) Art. 2.1.1. par. 2, Working Hours Decree.,
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18) Art. 2.43 Working Conditions Decree (Arbobesluit).

19) Art. 5:14 Working Hours Act (ATW).

20) vl dR Al 12417H9] 1Y A< FAAIZES Kook 5, o] FAA| 7 Aol 23A]7E 6A]
ARo] 9] A|7HE Esfjof strhal {451l itk Art. 5:3(1) Working Hours Act (ATW).

21) Art. 4:5(5) Working Hours Act (ATW).
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22) Art. 4:9 Working Hours Act (ATW).

23) Art. 10:1 of the Working Hours Act (ATW).

24) =57 (Arbeidsinspectie) 0| A] ZZ. https:/ /www nllabourauthority.nl/ (2026.3.2).
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20) o]o] WAL 25 LEAZE FA ZR. Artt. 2.4:1, 2.4:10, 2.4:2, 2.4:4, 2.4:8, 2.5:4a,
2.5:0, 2.5:8, 2. 5 9, 2.6:1 Working Hours Decree for Transport.

27) Yld=E0]: cao’s (collectieve arbeidsovereenkomsten?] 2FA}).

28) A &3 5 EA Altol Agt dAF et 2T 4= k.

29) Ylgd2tt ARG -85 ARFH 114 ZHE. Ministry of Social Affairs and Employment(2025), “Cao
-afspraken 2025”, https://cao.minszw.nl/mozard/toon/cao-afspraken/ (2026.3.2).

30) AFE LS WAL Hd =F FNV HAR|ES 5o A ZrobE 4= Qlth. hups://www.fnv.

nl/cao-sector
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31) 20269 1€ 195 F 20279 1€ 197H1] J8EE AYE =2 35 259 2 =6 39
ol Ao HAIEF Z=. hitps://www.fnv.nl/cao-sector/vervoer/transport-logistiek /cao-
beroepsgoederenvervoer-tln

32) YEHEE B AU ATE AlPeict.

33) 20259 10¥ 195 ¥ 20289 1Y 19714 HE=He 7l Tl SAEF F2. hups://
www.fnv.nl/cao-sector/handel/technische-groothandel/cao-technische-groothandel/
(2026.3.2).

34) Syntro.(n.d.), “Toeslagen”, https://www.ploegentoeslagen.nl/toeslagen/ (2026.3.2).

35) Ministry of Social Affairs and Employment(2025), p.88.
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