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8) Human Resources and Services Administration(2026), “Health Workforce Shortage Areas”,
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20) The New York Times, “2 Strikes in 3 Years: N.Y.C. Nurses Awaken as a Major Labor
Voice”, 2026.2.17.

>> International Labor Brief _61



Yy o5 el 715 Y302 HYEo] AAA o897t 9 2023y} &, ojHo|=
OBBBA ¥t B2 7+ F=of| tigt o) Q@A Yol Ake oA mhle oflafHc Exl

Z=_‘°1X% 4197k A& =92 328 B QRS0 Q1 wjx] 1% ‘élﬁ é] B, A=l o

®

%-Eﬂb‘ﬂ]ﬂﬂl?}/ﬁuﬂlo AT
e ZUoto M FARRE HAYE FEol

OJ=7l 39 1740 go] 19 269455 713t uhefell U=, oI5 4] 20259 109 J 5
9, A 55 80 S mide

A7Hee 20259 w1 o]fole Al&H AFSe] 24 sfiH| 5 &858 s et old oy
9] §4] 5712kl Bk of7]o] R kXA ABAALEF 4% oF D QAL 29
3%o] rgo] 24 995E 34 7 ol YA A, § e qiiE 3T 43 T oo s &
=7 = Fok2d 437 21458 01 29 239 S0 2 BPAE) kR utg] 7] ARY
R 3

 AS9] 21.5% YIS WolSol thal, <2 ujA] 2 oz Mula Tk
2l

2 v
%Zﬂ a@% T S

oA wted e, Bkt o] AR S-S S1et 1 x| AjAl o] EFEIE?D

Y 7= EA7F Sk = 7R, oA o @A vlES AR st Al A

21) The New York Times, “Nearly 15,000 Nurses Go on Strike at Major New York City
Hospitals”, 2026.1.12.

22) New York State Nurses Association, “After 41 Days, Historic Nurses Strikes Ends”,
2026.2.21.

23) United Nurses Associations of California/Union of Health Care Professionals(UNAC/
UHCP), “Massive Kaiser Strike Enters Third Week”, 2026.2.9.

24) NBC, “Kaiser Pharmacy Workers to End 3-day Strike”, 2026.2.12.

25) UNAC/UHCP, “Kaiser Nurses End Historic Strike Against $76 Billion Health Care Giant,
Return to Work With Hard-Won Patient Safety Protections”, 2026.2.24.

.
62_3HILEHRT 202611 3485 «



82 T AYEH0 et 20254 49 EARA AEele] Y FHS TAR BAY
Z

27) 22 5] 79 EF I PH 27} A3t AL H(OBBBA)O] 23] AJ3jo] ZAIA OB 2]

L= o] THoAl of 24 HlES oFalshe MY A P A S f1% 2t oY
712 T3 20233} 20259 o) 3lo] wHE dojE gl ot FA AR Folct.2?) u]= |
52 EE AW AFL-CIOE HIZS], A5 2AMA, AHAESARAAY, SFHeX 5
F8 rExeto] B AA 5kl QAN 93] 3 A EFHsith AW Yriol A AR
7ReH|, Z2U19 o]F F= 29 ¥ =27F ISR AL Qltk. 19994 2z = ZFo AR A

H| &S o3t 2| Yo7t 20043 58 a9 B39 1:5 sijA[v]&Z 24 Al
AlZGE old, AAY7HA] 77 F7F HA e 52 FH A F3AMloU

H|EL2 HA sk S22, FYEA, uy A & 87| F= v|8-L2 HYAI5HA]
AP FEske 15 Q12 998 47 o8 ek ek

26) Centers for Medicare & Medicaid Services, “Biden-Harris Administration Takes Historic
Action to Increase Access to Quality Care, and Support to Families and Care Workers”,
2024.4.22.

27) CNN, “Judge Strikes Down Controversial Biden Mandate to Increase Nursing Home
Staffing”, 2025.4.8.

28) U.S. Department of Health and Human Services, “HHS’ Cleanup of Federal Nursing
Home Minimum Staffing Standards Rule Expands Access to Rural and Tribal Health Care”,
2025.12.2.

29) Nurse Staffing Standards for Hospital Patient Safety and Quality Care Act(2025), H.R.
3415, 119th Cong, https://www.congress.gov/ (2026.3.24).

30) Krishnamurthy, N., N. Mukherjee, B. Cohen, M. Mazor, and J. M. Appel(2024), “Hospital
Nurse Staffing Legislation: Mixed Approaches In Some States, While Others Have No
Requirements”, Health affairs (Project Hope), 43(8), pp.1172~11709.

>> International Labor Brief _63



1] K=Xx]J
m U3

Qoo Bl £ EAE Hol 0% WA LEA ST AL whs ofdt SolA
gRAEAY W grE] ofgth HE FEU HYw ek 25}, 193 PUES S
252 o] T2 BAL AHe] EIRS Holxeh. 37 o] Frsks AFolA A&7}
5% 9E BL WE7] AL HAYR wEAE =R AT wATA P o

B2 AT AA dso] a7E. mm

1H=71

.
64_ FAILEHRIE 202611 3-483 «



