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1) Bloomberg, “Thailand Tells State Agencies to Work from Home to Save Fuel”, 2026.3.10.
2) MYC.My, “WFH Discussions Gain Momentum in Malaysia as Neighbouring Countries Push
Remote Work to Save Energy”, 2026.3.13.
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A& :Wong, C.(2025), “Latest Employer Guidelines for Deployment of Flexible Work Arrangements in Malaysia:
2025 edition”, https://www.humanresourcesonline.net/ (2026.3.23).
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4) The Malaysian Reserve, “WFH to Stay in Malaysia’s Labour Market”, 2025.11.17.

5) Bernama, ‘TalentCorp Conducting Six-month Study on Impact of Flexible Work

, 2025.10.15.

6) Human Resources Direction, “Malaysia Reviewing Flexible Work's Impact — Report”,
2025.10.21.

7) Malay Mail, “HR Minister: Govt to Offer Additional Tax Deductions for Firms Adopting

Arrangements - Sim”
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Flexible Work Arrangements”, 2024.12.5.

8) Lim, T. H., and A. Yip(2024), “Malaysia’s 2025 Budget: Tax Highlights”, https://www.
richardweechambers.com/ (2026.3.23).

9) LinkedIn, “Remote Work Isn’t “Flexible” Anymore — It's Now a Legal Safety Obligation”,
2026.2.26.
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Employers Implementing Flexible Work Must Assess Workers' Mental

“ ¢

10) New Straits Times,

7, 2026.2.13.
16 Million Malaysians to Enjoy Benefits as BUDI95 Full Rollout Starts Midnight

Tonight”, 2025.9.29.
12) Free Malaysia Today, “Implement Targeted WFH, PKR Youth Urges Bosses”, 2026.3.17.

Health, Psychosocial Risks
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11) Bernama,

13) MYC.MY, “WFH Discussions Gain Momentum in Malaysia as Neighbouring Countries Push
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Remote Work to Save Energy”, 2026.3.13.

14) Sinar Daily, “Traffic Congestion: Can Work-from-Home Options, Smart Policies Curb
Gridlock?”, 2026.2.13.

15) Scoop, “PM Orders Review of Work-from-Home Proposal amid Global Energy Concerns”,
20206.3.13.

16) Malay Mail, “Fahmi: Decision on WFH for Civil Servants Expected after Hari Raya, Won't
Affect Frontline Services”, 2026.3.17.
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