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0.37/ 0.31| 0.34
0.36| 0.29| 0.38| 0.74
0.28| 0.22| 0.33] 0.68| 0.94
0.33| 0.32| 0.29] 0.47| 0.58| 0.28
0.27| 0.22| 0.21| 0.87| 0.32| 0.28| 0.24
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0.07| 0.08| 0.18] 0.32| 0.26] 0.23| 0.18| 0.27| 0.13| 0.19| 0.20/-0.01| 0.12| 0.06| 0.08|-0.02
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AU 715
A Agpa 79 weETA (e A=) & 251
17170
_\E.L 4> o._'%" 5!0422 i = I
Ho HET'__E|_ _T'_%E%i 9—|_I-§-O_|-|| OO%OI:ROl_l(TOblt)
2y 1 pake= ) = =
4 22.510%#% | 2 323*** 3 v 4 ny s
(0.53 : D.A496*** | 3 (058%** | D 7Rk
534) | (0.535) | (0.508) 0 781
7199% 0.012 0.013 0 0334 | (0.506)
0,009 006 0.012 0.005
.009) (0.009) (0.008) ;
71T 0.568%%% | 0.532%%% | (0.009) (0.008)
(0.110) © '111) 0.561%** | 0.492%** | 0.53]%**
Z3h8k5] 07135 | 07437 (0.106) | (0.112) | (0.107)
(0.231) © é31) 0.846%** 0.757%%* 0.86] ¥
_ R AR
0272 546 0.511% 0.589%*
272) (0.271) (0.271) :
LBz 0305 0318 e
(0.267) (0.266) © 263) 0310 0.466*
4843t -0.126 -0.120 20,062 ek (0.261)
0119 | 0118 | (0.116) 0.115 20,059
A -0.093 -0.110 0 U7 | (0.116)
(0.125) 0.125) (;) 2326 -0.094 20.028
6-Sigma 0850%%% | 0852%% | 0 )__ 0By | 0121
(0.293) 029 . 961%*% | 0.740%* | 0.878%**
(0.263)
kA 0.981%%*
(0.259)
=
&7 0.608%*
(0.243)
J H 3L
BESH 0.251%*
0.10
A 22 A4 0.374%* 0.455%%* (0199
" (0.181) (0.170)
A
0.024 0.053
A7) (0.093) | (0.091)
0.440%** 0.496***
Tl E st (0.154) | (0.147)
0.013 0.021
Log L (0.156
589 4%k | 156) 0.153
N 358 58732;*** -OT2ATHH | -584.78% % -(669 6;**
7 .
F( )= HEOAL *p<l, *p<05, * 01 358 201
1, p<.05, p<-01 (two-tailed).



# 5) o7t AdsEig=A sE(Tobit)
EE| EED) w33 T w5
e -0.523%k% | 0508k | 0.514%xx | L0.643%F% [ 0.569%**
°r (0.101) (0.102) (0.094) (0.102) (0.094)
. 0.001 0.001 0.000 0.001 0.000
Hee (0.002) (0.002) (0.002) (0.002) (0.002)
— 0,092 0.087*** 0.089%** 0.080%*** 0.084%**
- (0.021) (0.021) (0.020) (0.021) (0.020)
= 5}al 29 0.039 0.043 0.062 0.045 0.064
eEe (0.044) (0.044) (0.041) (0.044) (0.041)
. 0.067 0.066 0.065 0.069 0.072
eriH (0.051) (0.051) (0.050) (0.051) (0.050)
e 0.093* 0.095* 0.110%* 0.095* 0.110%*
ST (0.050) (0.050) (0.048) (0.050) (0.048)
AAE -0.011 -0.010 -0.004 -0.011 -0.003
B (0.023) (0.023) (0.022) (0.022) (0.022)
B -0.020 -0.022 -0.009 -0.019 -0.008
e (0.024) (0.024) (0.023) (0.024) (0.023)
6-Sioma 0.130%* 0.130%* 0.149%%+ 0.110%* 0.137%%*
& (0.055) (0.055) (0.053) (0.055) (0.053)
0.204%%
ZFAR] A~ ER] 4=
24| 28l 4 (0.050)
0.15
CIALA RS
Fke A (0.049)
0.084*
=7]H
5715 (0.046)
0.049%*
A RIS
e-er (0.020)
0.075%* 0.079%*
XLOJ}_Z_]IX 2=
A (0.034) (0.031)
0.010 0.010
A& ’
& (0.018) (0.017)
247 0.069%* 0.079%%*
B (0.029) (0.027)
] 0.013 0.011
FOIET)H .
Hes (0.030) (0.028)
Log L S164.02%%% | _16337FFF | -187.12%%* | -161.06%** | -18531%**
N 358 358 401 358 401

. *p<.,

*¥*p<.05, ***p<.01 (two-tailed).
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N 0.921%* -0.718* -1.500%% -1.302%% -1.673%%x
°r (0.444) (0.434) (0.434) (0.440) (0.430)
- 0.015%* 0.018%* 0.014%* 0.017%* 0.012*
(0.007) (0.007) (0.007) (0.007) (0.007)
— 0.111 0.049 0.240%%* 0.022 0.208%*
(0.094) (0.093) (0.092) (0.094) (0.091)
I 0.643 %% 0.6927#%* 0.627*%* 0.715%%* 0.6527#%
eEe (0.184) (0.180) (0.179) (0.178) (0.176)
w1 0.431%* 0.422%* 0.319 0.432%* 0.360*
(0.217) (0.211) (0.217) (0.207) (0.212)
e 0.029 0.004 0.090 -0.033 0.052
ST (0.216) (0.210) 0.213) (0.207) (0.209)
— 0.165* 0.160* 0.238%%%* 0.168* 0.238%#*
(0.094) (0.092) (0.092) (0.090) (0.090)
B 0.072 -0.101 0.012 -0.083 0.024
(0.101) (0.099) (0.099) (0.098) (0.096)
6.Sigma 0.244 0.270 0.219 0.170 0.110
(0.237) (0.230) (0.237) (0.229) (0.232)
A /\/\Eﬂx]’\ 1133
"lﬁ ]-—"D e (0214)
o 1.202%%*
QRREEES (0204
N 0.789%%*
57150 (0.190)
e 0.264%%%
AR (0.082)
0.215 0.391%%*
AT (0.139) (0.137)
A8 0.024 0.030
(0.071) (0.071)
2 0.384%%% 0.558%#*
(0.117) (0.115)
] -0.160 0.119
L (0.122) (0.122)
Log L 451234 | 444.48%%% | 51506%** | -438.518%*F | -500.75%%*
N 336 336 374 336 374

T ()E BEeAk kp<l,

*¥*p<.05, ***p<.01 (two-tailed).
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(FE 2) MFHEYe g nsEd FAU(OLS)

w8 1 EC) =3 3 T3 4 =3 5
3.645%** 3.719%%* 3421 F* 3.044%%% | 3,006%%*
(0.523) (0.511) (0.531) (0.529) (0.524)
0.002 0.001 0.001 0.001 0.000
(0.009) (0.009) (0.008) (0.009) (0.008)
0.090 0.040 0.155 0.033 0.152
(0.098) (0.098) (0.099) (0.100) (0.098)
0.008 0.102 0.044 0.098 0.021
(0.228) (0.225) (0.231) (0.226) (0.228)
0.110 0.174 -0.045 0.201 0.034
(0.224) (0.220) (0.226) (0.220) (0.223)
0377 0.503%* 0352 0.447* 0.299
(0.246) (0.244) (0.251) (0.247) (0.249)
0.123 0.105 0.200 0.107 0.218*
(0.122) (0.119) (0.123) (0.121) (0.122)
-0.059 -0.055 -0.073 -0.044 -0.055
(0.130) (0.127) (0.130) (0.127) (0.128)
0.026 0.117 0.126 0.042 0.006
(0.267) (0.263) (0.278) (0.267) (0.276)
1.144%%%

(0.234)
1.136%%*
(0.239)
0.803%**
(0.236)
0.224%*
(0.110)
0.223 0.424%%
(0.173) (0.165)
0.111 0.122
(0.098) (0.099)
0.243 0.483%%*
(0.153) (0.143)
-0.083 -0.095
(0.149) (0.152)
5.277% 5.7 %% 3.08%** 4.62%* 3.26%*
224 262 116 262 148
134 134 144 134 144

Q) *p<.l,

**p<.05, ***p<.01 (two-tailed).
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abstract

High Performance Work Practices and Firm Training

Kim, Dongbae - Kim, Jooseop - Park, euikyung.

Using "Workplace Panel Survey, conducted in 2002 by KLI, this study
testedd the hypothesis that high-performance * involvement work practices would
increase firm training. We measured index of HPWPs, high-involving work
organization and supporting human resource management as the subdimension of
HPWPs. Considering reliable data on firm training is quite lacking, we used
different sources of firm training, including employment insurance DB, survey
data, and corporate financial statements. Using these sources of data, we
measured firm's training investment as training expenditure, training coverage,
and hours of training. Tobit regression showed that the index of HPWPs as
well as high-involving work organization and supporting human resource
management, two subdimension of HPWPs, were all positively related with
training investment of the firm. These result support the hypothesis that
high-performance work system is the driving forces of firm training. We

proposed policy implication of this study and the needs for furthr study.

Key Words : High-performance Work Practices, High-involving Work Orga-

nization, Supporting Human Resource Management. Firm Training



