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Ae=rh 2 hEA Q] o] o7 (DAFLEE(accident model), @ HX5H
(political model), @ wAIX D (bargaining model = H|HHAHHETY
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o] 7bg oJF{(Ng, 1991; Snarr, 1975) 53 o] B} @4sH Zdskstar 9l
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abstract

Militancy of Korean Labor Unions and its Determinants

Byoung-Hoon Lee - Jeong—Hyang Yoon

Drawing upon the 3rd Workplace Panel Data, this study examines
factors influencing militancy of labor unions, analyzed in two
dimensions - union member militancy and union leadership militancy.
Union member militancy, which is measured by their attitude toward
participation in strike action, is significantly affected by the share of
active union members (+), the capability of union leadership (+), strike
experience of the previous year (+), employment size (-), lack of job
promotion opportunity (+), top management’s attitude (-), non-price
business strategy (+), manufacturing sectors (+). Union leadership
militancy, which is measured by their strike-proneness, is also
significantly influenced by the following factors: trike experience of the
previous year (+), employment size(-), top management’s attitude (-),
national center affiliation(KCTU +, independent -), internal union strife
(+), the capability of union leadership (+), the share of overseas market
(+). These findings reveal that union militancy is not a pathological
problem within a labor union, but a complicated social issue derived
from wvarious factors inside and outside labor unions. Thus, it is
suggested that employers need to build the principle of mutual gains
bargaining and undertake labor-management partnership and systemic
employee career management, in order to prevent labor unions from

becoming militant.

Keywords: militancy of labor unions, union member militancy, union

leadership militancy



