vk 2] e QaRleitaiel 7K 1EA) Ele] a1l - o) E 199

AR
2006. A6 AUZ pp.195~231
© 3% 74 = F A S

T3} 5] AL
SEREREPIECR
w7} ] ) E

H1 o

ey

K
o

AT 287l Favigonne FuE ARE Bal w2 29
2 uphe sk 3 AFe] AR QRS /&g FEuY

& Syt AFRAL sk A3 A3 FEEP o 143 A
sgol A2 QLS 7|EEae] B AgaTel AXH: 2

mlm

EEskdeh Aol B1lS AR she Al Hme A dF
Aol 71Esalel Aol viZlETE AUs Ao® Yelith weh
gt Ao MeEhy XAkl ol sk et B (ko] A
LA g3h S wEUidiel 53] ols et HiEw A AP
A XL 7o) mXE AAl dEgnet 2 wslEy
S AU S rEEsich whebd e Agke] A il s
T 71ETAe AR AlE|e}h wmEAte] ZAESle] FA arElwelok F

SHAIZ0] © B4, TN} Rigle| R QINRIRInE, Mz Sg, JlEsil

E=EHTY 20061 89 23, AHARF Y 8Y 28Y, A RN 12€ 15Y

* shdtlglnl 7ede e w4y (heyl1207@hannam.ac kr).
*x ghgddistal sy} digk 2hilg(macdooju@hanmail.net).



196 & =533 - 20063 A6 AUS

[. A &

7191e] AAR e Ul 71LHAL Fa) o FolArk, 7L 7199
Wy Sl A e B4 2 olthPorter, 1998). 58] ARE T} Aol
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o“j depAgF Frt eval 2 0.799 6.668
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procein 4 0.640 9.113
718 Al procein 5 0.790 7.331
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abstract

Strategic HRM oriented in High-Performance and
Technology Innovation : The mediation effects of Labor
Worker's Attitude

Chan-Young Hur - Hyun-Do Lee

This study investigates the structural model of the relationship among
strategic human resource management oriented in high-performance,
labor worker's attitude, and technology innovation. The empirical data
collected from 248 small and medium firms. The results as follows:
The first, human resource management oriented in high-performance
have positive direct effect on the technology innovation. The second,
labor worker including trust and commitment have positive mediative
effects on between human resource management oriented in high-
performance and technology innovation. The results of this study
suggest that labor worker attitudes such as trust and commitment have
significant synergy effects with strategic human resource management

oriented in high-performance.

Keywords : small and medium firms, strategic HRM oriented in high-

performance, trust, committment, technology innovation



