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2= o] Zsltial F43tHFligstein, 1990). Wb o]E2 719 ¢l
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2] 3K(flexible rationalism) HEZ ] st 2=-g-o]2}al B H(Abrahamson, 1997),
g 7ol AYaL Q= gAlA=e] tigh 35 d3ke Fal vIAarA gl
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o] =5 Flolgk= 7M 79 AT Ay AXEHATE vgeEld 2 R
g BFA FAIASE fFoghp<.l) H(H)e TAE HERTE o9 2 A
ag vigkely Aol slM ek, AHgARAE HATFA S SR o 4
A fa4 Gn e AR dvslel, nAT gl dig 719
(business norm)< sk Hl AT FEFS PIH AL deS HoFE otk

A HAFE Zwis oF 7oA a5 lm Hhe] W melF
AT BAA O frofa Yt wEb e B FFehs 719E
& WA A8 HES ST Aol 7 82 714 E AT 2 Al
A HaFE A% Jus Z4a] gatel, 2 7k gE=el A
wo] Q) o5 gkl WA HslaL Ak oleh 2 FAWAL 7w
4l SOl ol FAAEE wHE 0] 1 HF FE0] £E AWAE 1
A 4 gle W oopel, wlg- FHQL olfelA #elERle] Aelo] viehd
7FeAde WA 5 gloke Al 34 23t ed¥9y 292 7FsAdol
Utk e AHE & Aok
(£ 4) |E2] 12 d|g9 d&elo| oist E8I(Tobit) &4 Znt

53 D) &3
T -22.138 (7.642)***| -17.996(12.353)* | -29.928(12.921) **

o [FAIRE 0.079 (0.028)*** 0.085( 0.031)%**
; H]Foo1A1] BE| 0.362 (0.126)*** 0.429 ( 0.143)%**
S |PhE A 0.152 (0.074)** 0.120( 0.082)*

° 71194 0.814 (1.264) -0.148( 1.402)

1] |CEO 74 =(A17) 7.856( 5.043)* 3.918( 5.183)
&CEOY & 0.144( 0.174) 0.044( 0.176)

2] AHEAREA 7] 5.087( 3.868)* 5.376( 3.856)*

A AR = 1.654( 1.450) 1.533( 1.458)

E A(Az) -7.862 (2.497)***| -8.032( 2.803)*** | -7.330( 2.806)%**
A |71 -0.139 (0.093)* -0.121( 0.101) -0.107( 0.101)

H log(FEAP) 0.853 (1.233) 0.262( 1.432) 0.180( 1.429)

e 6.460 (2.985)** | 7.810( 3.224)*** | 7.439( 3.315)%**
N 598 506 487
Log likelihood -1452.2778 -1200.502 -1151.773
Chi2(df) 41.18(8)*** 23.90(8)*** 41.32(12)%**
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abstract

Why Employers Use Contingent Workers:
Examining the Rational and Arational Hypotheses

Yoon-Ho Kim

This study explores the determinants of the increasing number of
contingent employment after the Financial crisis in Korea. Focusing on
the behaviors of firms as decision-makers of employment arrangements,
the study proposes 'an integrated model of rationality and arationality'
of firm's using of contingent workers. Based on the integrated model,
the study examines four factors affecting the use of contingent workers:
efficient choice, external control, CEO cognition, and mimicry.
Constructing the matched data from the WPS(Korea Labor Institute),
KISValuelI(Korea Information Service INC.) and TS2000(Korea Listed
Companies Association), the study examines 8 hypotheses. Using the
Tobit model, this study found that the variables of debt ratio, ratio of
non-wage labor costs, and variations in product demand had positive
relations with contingent workers' ratio in the model of the rationality.
On the other hand, in the model of arationality of firm's using of
contingent workers, the variables of CEO career(finance) and joining
employers' associations had statistically significant relations. These
results show not only support the previous studies' results of that firms
make decisions on the employment arrangements under the rational
ground, but also suggest that those arational factors such as values and
norms resulted by institutional environmental changes and social
relations influences the behaviors of firms.

Keywords : contingent workers, efficient choice, external control, CEO cognition,
mimicry, Tobit model.
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