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gle] PRI AT v Bl MBO, 294, 9+ =, =
AR 283 ey} BAM R Fold (o] $AE Hela gl g
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Mean | SD.| | 2 13 [ 41516
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l'ii?u}_ 265/ 091
oji
PEy | 1)y oo
A}
B38| 0ss) 03 oo aom
4, }S]—v
s | 0st] 030 0w o1 oom

5.MBO | 067 047 0.177]-0.076] 0.001] 0.254

6. A | 084] 0.37]-0.004]-0.034| 0332] 0.111] 0127
1

8

.97 34.89] 7.05]-0.024] 0.035] 0.644] 0.131] 0.061| 0.424
.o}fl 0.73) 045 0.036] 0.156{ 0.180] 0.163| 0.195] 0.310| 0.057

.OW 0.4 0.50/-0.002| 0.198] 0.683| 0.118| 0.072| 0.323] 0.727) 0.181
10. 23191 | 0.09] 0.28] 0.165]-0.205]-0.122 | 0.054]-0.058|-0.126 |-0.085 | 0.021|-0.106
. 5.49| 0400 0.156] 0.148] 0.767 0.279| 0.287| 0414 0.663| 0.340| 0.655| 0.018

12, 432}
N5

e
B E%ﬂ] S.11| 248 0.0531 0.089{-0.094] 0.093|-0.0391-0.072-0.059 {-0.018{-0.039| 0.008 |-0.014|-0.019

14 E) 6.04| 1.03 0.106{-0.051| 0.031] 0.086 0.186]-0.048| 0.032 0.057| 0.046| 0.185 0.142| 0.076-0.081

15, A2 | 0.52] 0.50] 0.083]-0.026] 0.064| 0.218] 0.378] 0.207] 0.148] 0.157] 0.083]-0.270] 0.140] 0.050]-0.254] 0.165
16 0.57) 0.50) 0.176{-0.151{ 0.093| 0.102{ 0.097| 0.186 | 0.239{-0.022| 0.191| 0.185| 0.161{-0.024|-0.188 | 0.416 0.271

2.24| 097-0059{ 0.109]-0.010| 0.039{ 0.016{ 0.061 {-0.037| 0.168| 0.040-0.088 | 0.062

)
e

b

z
F: |1 [>=0.147, p<.001, | r |>=0.118, p<.01, |r | >=0.088, p<.05(two-tailed). N=513.
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(E 2) J& ASE0 HaE oE

23| D) 233
B S.E. B S.E. B S.E
37 -0.710 0.718] -0.732 0.715| -0.510 0.873
2 -0.158 0.126| -0.164 0.125| -0.164 0.125
A -0.027 ***(0.009|  -0.025 ***[0.009|  -0.023 ** |0.009
& o4 -0.101 0.100|  -0.107 0.100|  -0.121 0.099
g o] -0.156 0.123| -0.196 0.124|  -0.133 0.129
= 0.454 ***10.155 0.493 ***|0.156 0.423 **%/0.160
29 0.787 ***[0.152 0.773 ***(0.152 0.745 ***(0.206
s -0.062 0.041|  -0.061 0.040| -0.063 0.040
A=A 0.032 ** 10.016 0.034 ** 10.016 0.024 0.016
AR -0.033 0.043|  -0.038 0.043| -0.043 0.042
Az 0.212 ** {0.089 0.182 ** 10.090 0.090 0.095
ezt 0.339 ***10.095 0.334 ***0.094 0.326 ***|0.094
A A% 0.007 * ]0.004 0.024 *** 0.008 0.021 ** |0.008
A ATE AlF -0.00035 ** 10.000| -0.00029 * |0.000
K= 9 -0.194 0.223
g ol 0.186 ** [0.084
MBO 0.116 0.102

F 6.342% % 6.308%** 5.771

Adj.R? 0.111 0.119 0.130

N 513

o wkxp< 01, **p<.05, *p<.l (two-tailed).

WA 2% SETE AL B AT Are fAle.

<E 32 A% AEFN WAFE WES 2AGE W) UF AT 7ML

(Pfeffer and Davis-Blake, 1992; Pfeffer and Langton, 1993; Brown, Sturman
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B S.E. B S.E. B S.E. B S.E.
& -0.784 0.886 | -0.570 0.876 | -0.393 0.876 | -0.331 0.871
3 -0.144 0.125]-0.185 0.126 | -0.156 0.125 | -0.161 0.124
s -0.023 ** {0.009 | -0.023 ** |0.009 |-0.023 ** |0.009 | -0.023 ** |0.009
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abstract

The Effect of Pay Dispersion on the Pay-level Satisfaction

Dong-Bae Kim - Kitae Kim

Using "Wage Survey" and "Workplace Panel Survey" by Korea Labor
Institute (2004), this study investigate the effect of pay dispersion on
pay-level satisfaction. Our study focuses on the effect of horizontal pay
dispersion. We find that the relationship between pay dispersion and
pay-level satisfaction is non-linear (1 type). We also find that relative
salary within organization, the existence of trade union, and group
based performance pay moderate the effects of pay dispersion on
pay-level satisfaction, but the existence of management by objective
(MBO) does not have such effects.

Keywords : pay dispersion, merit pay, pay-level satisfaction, tournament, equity.
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