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A AL 8 2ol Ao B2 s stEUA o] FE ot Zitk
(Stuart & Willis, 2007).
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TR, 7MY FO8 Wirete] 7P SHUPEAAE =oehkes A5
7t
o]¢} 2 AVNEAA S FAshe 7 MY T8 7]l wE Aleo|lmw
HE Bl wep 54 veho] sevpdAAlE HEehe BEo] dekd
ALtk A& 5 YEL FrlRgo R BEF3l7]% 3F#vHAshton et al., 2000;
Green, 2003) 7|9 P o= F&3}al7| %= FTHOECD, 1998; ILO, 1998).
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A A B3 =0l 5 FEAIA ghrh. GAHA AR =TS AAdsto] <l
AA = ARAAA, 7198 Azl 719 ko] #AE A8 #E
53 A AR o] A2 Al(production regime)E 5= A=A Q) £
U:] 0]3161— xﬂt;ﬂo] Eo A% Eg}ﬂgi 285 ].4 ,—q]]:;q HeAS Ll:_q_‘:_
Aol o] v = SEANDA A e ALS] e PilS o2 &
olo|th(Hall & Soskice, 2001). SHE WL} Ak wALZA| 9] A %3} 50
=1 AR BEE FE e 7199 A, AAFAEC] EY
sh= UEY A7 550 e vk Afole AlEA] e d(institutional
complementarity)= EU= 324 A7 #l|(coordinated market economy)E 373
akal, 7] B vdhs AR 249 #EA A s AR
%74 Al(liberal market economy)E &/dFHh= ooy, sETPEAA &} A}
A, 7199 ATRE o1 FEAE Fo] dAH o R PR AT B
IS Zhethe A oYek Alke] Wt FRsteof itk e ofrlek
& 919 Ak AAlEFolo] AmeEg s s lehe Aol & shrh
AHEFe) o] vl wmeloli e Hd i e AP Al A= SE A
Ale] A=A Blu-2lo] EHE FiL S
AL T5ste] BAES Fdrta 2 g
Q1 A&kl 7]?'}£ ol A7 1eE

e A & st )
= Aot} Hdo] F7171%<1 2 (intermediate-skilled worker)oll ET|E 7L #|
Ae] A=A H]ﬂﬁo“’*‘ NEEshzle] frelst v vlae a1 7]l
Aol EfE & HIH 584, =5AEe fA948S 84St

HEL =
R oM B 918 sl fedk el vk
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Aol o] vhdd =7k vl s EA Al gk S0 HUHE
®Wakar e whHo) <<=} (high skills society) S S4 0% 3= AA7
AR H9E A5AASE A FTFshs SANEA A digk A<

7) AEA FEHIS Tkt AlEEe] AjE AEE AdUTE AR Yo A # )
Hogn, 54 ooolla 54 el Ao EAPVL ohE JYdA thE Ao EA,
7Ie 2 ZEAES AENAE ) A AsReAo] EARt . AL S|
9] A=A Aorebdel B3 =9 31141(2009) S Hx
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T N8kl JtKBrown, 2001a). F5-3F AJH S Fastal &8 5
AT BARSAQ] AeA 55 750t e ARRlE sl e as
dAA kAL S o]el st I=AALS|E 0|11 S NEA|AZE vl A s <
ANEAA 7L E Rt S E o] 11 S NEAA EA = LA
% (high-skill equilibrium)& ©]Fo]2 5] o] AstAA| ¢} dio] 7PAFR
FE = A Bk A A FRdAE el ARl
oMol Hlue9E rele Alow yehdth ey asdgAe] e &
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8) Brown(2001a)2 ‘& ARE) 9] +=E]& ARG AIEo R AAsta Tk

9) 15 ALglo] tighk /d Brown(2001a)3 71948 9](2006) %= Green(2001: 64)2
=7 ZAl(high skills economy)E <573t SAJNES o] A4 FFolx gyxeo=
g83Lo M =o o] IS GASl ofed] =& AT AESFFEY FYHAS

= O
o|Fdhs AR AgestaL ek
10) =] o] AA ZA|uSo] P dFHe ‘39 H(gold standard)y &= Q1A EE

1980t o]A7HA] Hde] oldsAAlE B2 Ul wixwie] o] Hol AT
U9 oJAAE 7FoR 3 swNEAAY] FHsl o] et A ot

11) AAEF= A% ¥WsE Fdgt HdEHH(critical juncture)ell oJ&liA ZAAH 3
(punctuated equilibrium)el]l ]34 o]Foj2|= Ao= drshi(Krasner,1984). Thelen
& Steimo(1992)= - ox1¢] ®isle] W Awe 7| 3uH 7o Wl ARy
Aol ®isle] e AR 7s 4 ToR AR Wzt Ao ojfod Fk
ATkl ok
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2. ANEZE| SEINUAA

AP SRBAAE ST 05} TS AP FHOE
stel 2ASHe Y SANBANZA GFe] SANTAAE hED 5 o
A

AR
Tl Ashton et al.(2000)-> F=9] AFEE O] Sel/PEA A= G0l AAPARE
ToE AEste] & de A}%X} 9o AXA AP wAbH

SR NEAA L] AFEEL 7]=E w7} |(poaching)oll wHE A7 )
F83l7] ofeh webd] ATl TATE 719 SRS 99 w
F22 7195 Bk SR A el obed] Jae] FEAHETle}
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19600141 1970\ dthell o|27|7kA] = =g o] SHapdAAE
FE vk Stk 19641 AAEEH S SRviTe] Aok AbgAl mE e
&5 AQ) o} o]Fojxfof g}al 717 3tal Central Training Council(CTC)<}
Industrial Training Boards(ITBs)E Z32le] 935S Edl2 X3
(Goodwin et al., 1999)13). Z1&j1} YA AT o] Fofl= o] 3t &dsute] 32}
A 2~¥l(tri-partite system)S H| 23}l AF&AL7F F5=8h= Traing and Enterprise
Councils(TECs) 9] A3t ANES &k Al 7sS Adlshe J4s

12) APFAEE7E ] RS 2@tk 22 AR =y 459 weAte] SHs
o] Fd T RFYRPY T sk sEgRel tHlete] vrke Alow
S Ao] dubEolt), 1L0(1998:74)9F Green(2001:76)S <JAIE 4= itk

13) 1970dd] ©o]$- ZFZ} Manpower Service Commission(MSC)<} National Training Boards
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1997\dell rmsdo] JAsH By Qe o]efdt AFA PG AL vhA] b
AEo] ghrh 20019 =5 Aol o AYugEdes Wshs AR =
2] A8 % Learning and Skills Council(LSC)< %9 3]¢} TECsE tiAgh

A9 A3l =z s Awstsiaith =
19981 =854 (Union Learning Fund)2] =912
o=]7] A&kt =285 A1 ¥(Union Learning Fund)2] /4
& Tl Yo eF(TUC)o] =t 22855t 3%(Union Learning Representatives:
T F23% Aok 20021 0] -EH O 2 w8k
= olEoU F s dA HA Agrt
ofEom wmzshgaAdel oFt AgA A WES A =3k ATk 2007
TUC7} LSCERH =x3FAde] +dds AN o=ZN F79

Aol Fofshs mEadte] e A&Hor o] SitkHogue &
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T T
(voluntarist context)o| A =& o] WAl wA-S FalA F5alojoF ot HhAjo]
TKReinbird, 2005). ‘=53 le"%oﬂ O3] mEFete] LE o] AMA o T X
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14) Wood(1999: 365-366)°ll 2|3hH, TECs:= AH-ZHEQ] A48 FWeHw AR &
Al A 2HFEA Fetar, A @] AdEds AFgshs 2usE Fe i
A1 gl A=, RIzTEARE I AAA] Blojub] Kb,
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o7 Addw Aol F&EskE =3 2R A vt B = gl
AR S AEFEe 28-S A 7l oEstnRE QlEayo] #e
AL = FAHE Acka A% o] St Ashton et al., 2000).

T Q1) HAQ] WS o] oA Faro] A xg o]
T89S EUE AAES FHelo] oA 1g AL o]Hd QlEgge
2 | Zo|ths), o573}

2 7199 s/ FApE REstER 7)o g 1Yeae] A E 59

TE5WG] t)e ALE] A 4287} EolR| AL Qi FA el HSo] weEH )
A2 S =28 X917 A(positional competition)ol] t-3-3loIof 3= A% &
AANLA A7 FHEt Y= F83 Aol thBrown, 2001b: 237). Y5574
A7F AL wmEAge] fradste] 18] QP o] W AR ] A|A ol A
e

7
At A L Qb= ANEAE o7l f44] &tk o= wSEde] I

AAS &8 Ag = gle Aotk sHEsEs 93k
T} Fgo] AEAOR ZEHEE =AY wARM|, AFS|EX| A R
o3t A=A HeAdS Jdstelof g 4 A= FA o))

3. ZEFO|2o| B LA

wAPg el AbE A eV geH o olge] fadl TR 2k 4H
k] £FAL A 5L W] Wl S Areloloh el S
MEAAZ x5 BPolth. YL 2T s2/IEAAE EUZ =5
Ho =2 SEFEH 52 dF, obeY =2 e e 15HARS]E o

1210 T Green, 2001). g=0]
T 5 YT AH|EA AN 1ke] S-S E8ste] BAES N

S A BIFL 19861 14%014 19973 34% =2 243 71k 12
%%ET(I CEQ)°ll oJatd TAlFERl 35+ AHAS 7Hl w58 5Uo] 7
7 s b vlEiA daro] 30%0l BIXA] Rekal 255 olEkY] AHAFER] EEo]
o] 22%<1 d] WA FE 52%°l o|EE F s =EEY SAFES duH
2 ko 2z mET 9tk Goodwin et al., 1999)
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W ATk ag0] M3 AL Ho oF AT Y] e EARE S
SE7IE YAl SRS I EN ASHAAE ST T ARS
g A=A 9] shfelth). ofze 7ol &do] AT FAA R o® P H AL
719478 gl olafBAAE Folsts =] ZIgAT s 7] WAl
AR 7]EHA] FaL /S 98 T W S s jromA 5
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e wAsI]2 Aoz A A 5 o] $ri(Finegold, 1999; Culpepper, 1999). “&
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A2 S A4 Aol S = = AR vk =Y s
ALBIE o] Fo] AL olaifd Atole] 2ol Y, AAALS] A G Al
7125 & ARA —%@ngl"jﬂ% e 1 W wsFdo] AEAS e
by Hde] asdas)eE ofgwol B S SItHS). Z18Y Finegold
(1999)¢} Culpepper(1999)+= Ao AL3]4 2§5-2]9] 7|27} A%= & A
2 AW ske} A A Bl wE Be LA T Bslar 5Ao] oA AAE T4
o7 dhe SENEAAE 21 FAEe] W Aow R

AMArgolr e sEsits 913 ARA FEUAL 19850 FH T2
ke A4 BFEY Q) ETUC(H3H %), UNICE(RH74%)2t CEEP(Fr4&
%) SRV EUMS SHAA WIIE o As fAsk
Q) AFE FEo] ko). AfFgolA sHEds 213 ARSA EYA ]
Folxfof ghrl= 73 Wgko] ZuA 82 7 Y A9 o 2k

AR A= A HZolM e FrAadds w7 fEiAE s s
ol dgsllon® s e 8421 S fste] A13]A stE A
£ gojgte] gt (Lucio et al., 2007). Gasskov(2000: 107)= Al

= 2]
v H
7 ATl o] HelE w9 €8s vt 2ol S itk A, seEd
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1B Aok A olACE AIAY £oE FEAY = Q= Ao

18) ool Aads mAluSo® fi2gk e o3t Hdo AlEA Tl viar &
ATk AL oF 3320 29] Hado] o|dstAAlell ofgk A|uel] efFt(Green, 2001).
oJASAAE vh Hade] arsus WES Solvhs FAolth EEjEHlAY e
31e] 2, olgA] tishAe] 39 10] mAIFEE vl AAFISA |t Attwell & Rauner,
1999).

19) Z+Z} European Trade Union Congress(ETUC), Union of Industrial & Employer'
Confederation of Europe(UNICE)¥} European Centre of Enterprises with Public
Participation and Enterprises of General Economic Interest(CEEP).
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Hg o] Aol Fofgieh A, AR o] AstEHA A AIZE Wstsh=
THFQE 7P 2 getd = de Aol vk A, Al e F
A7} ANH LS fFiedhe BRel mEAe] A &gt

S o5 ool Aed SKrevitalization)E 93 HEFA IA|=
A PN FEUAS F781 gith wEAE dgo® g Sy A
29 AlEe Y-S BASHAL fAshs ko] Frth(Reinbird, 2005). 19901
gl £0] FH=FH(TUC)o] SANES $18 S wA S THOR ALS4 e
UAS A3 A E= F6k] 2 Zo] tiaEAgl ofo]th0), Myl xg9]
w7t A= sEES e FEUAHS ARSA =

2qrolE Byeh 554
QA=A Bl b wFeFol veldtel ol @ sALh A
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Wb 0] wEemolA AZe HAEA DA T
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o
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(Essen Summit)®] 2|8 1-E&ASHEES)0] F3I=]7] A|&fshHA] deF2Ql 7
AR FFE ATk fEAdte] ngdte AgdEde] Ax4S dus)
sta A AAES Fod & Jde TFARN TR 1HH A vk
gk A ARt HAATY AR E oliie AFH m=EAEA
o] 3ol HaL gtk AYFHS A 87 AS Eole AL At

20) G =E9Eo ABAspgo] thelel:= Heery et al.(2003) Frege & Kelly(2003)

HAG FFollAe] @Rl tislel= Heyes(2007)9 Winterton(2007)S F=
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UNICES} CEEP<= 20020l A2 a3} AAA =] 7Es A3 F307
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de] AAA] B Ao gtk WElo] M Ye 5, sesdel of
& FHAT] A wEe AEE gty 3 FoolAE e wi
e WAk 2] gk A4 o] Fof, AAAAe] =] ol wgh 7t
AA A7 QAT 17 G9lel A= EES7F @ StEVAS slehe
AR e H71E AFshI= skt
T o3k ] A el osiM APTH FEUA o] 7HA
ZolaL g4 SaE ol A otk 93| AA X3 3=l
3I= Z(hard law)7} obd AXE Z(soft law)Z TR 22 A8 A 4~
+ [tk EES®| =718 ] =} 30 3pgoll A mAtel 11 E HoE 2=
L]r‘j/H: e BA 22 Ao® Yepdt}h =FxdS vEste] oA Y
Zo| AQFH] o2 S Rt

AR PHE AAsAE 7 9

22) EESE A&37] 95l fHd%e] 92 vhd 57Pd Al¥(X-S1% National Action
Plans(NAPs), ¥l National Reform Programme Report)2 ZMJsHes HE Ak
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23) Winterton(2007)2 w=ARAIS} SANES 183 W2l (mode of regulation) ¥} wlS-&
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Atk o= Zh=e] s skEYAe] o vete] sesfdat wAbA A Al SlEiA 7
2 oEror P stk 21s AAI Holthk AR s shEY
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o] S SEUMS FSAPIEE ARl o= Axe AMS B sk A
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abstract

Skill Formation Systems and the Social Partnership
Approaches of Western European Countries and the
Policy Implications for Korea

Seon Lee

The state-led model of skill formation system of Korea has revealed
lots of problems at both sides of skill supply and demand as the
knowledge-based and information-intensive society has evolved. This study
reviews the skill formation systems and the partnership approaches of
western European countries and suggests policy implications for Korea as
follow.

First, over-education and positional competition should be considered
seriously. The corporatist model of skill formation system provides good
practices leading to the high skill equilibrium based on high social
demand for vocational education and training. A comprehensive approach
with long-term prospects should be carried out integrating reforms of skill
formation system with reforms of labour market and industrial relations
systems. Second, The social partnerships for skill contribute to the
reformulation of industrial relations systems along with enhancing the
efficiency of skill formation. It is desirable to take the policy of social
partnerships of skills as a strategic measure to develop both systems of
industrial relations and skill formation. Third, there are diverse forms of
approaches of social partnerships of skill. Diversified partnerships should
be pursued including institutionalization through legislation, meso-level
concertation and firm-level micro-corporatism. Firth, social partnership for
skill has been taken as a core program for labour union revitalization in

western European countries. It provides also a good lesson for the side of
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labour movement of Korea. Finally, 'skills for participation' of labour
unions and employers should be developed. Political will and resources of

government should be also important.

Keywords : skill formation systems, social partnership for skill, the market
model, the corporatist model, the state-led model, high skills

society
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