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21) Simon Deakin, Gillian S. Morris, Labour Law, Hart Publishing, 2005, p.496.
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abstract

A Study on Procedural Fairness of the Dismissal by the
reason of Disciplinary in the United Kingdom

Keun—-Ju Kim

Prior to 2004, the handling of breaches of procedure in unfair
dismissal cases was based on case law in UK. The House of Lords
judgement in Polkey case provided that a dismissal could be unfair
purely on procedural grounds. Employment Act 2002 introduced
mandatory "three step processes" to be followed in the workplace the
handle disciplinary and dismissal matters raised by an employer. This
legislation is desirable in the respect of the right of employee, following
the public consultation, the Government in UK has decided to repeal
this section, so as to revert to the situation which applied previously
based on the Polkey line of case. In these alternation, there was many
discussion and I think that it will become help in hereafter our
legislation. For example, it is considered that it will be possible to
regulate Code of practice in National Labour Relation Commission
without legislation amendment in the legal evaluation of dismissal
process in the monetary compensation system which was introduced with
amendment of Labor Standard Law in 2007.

Keywords : procedural fairness, dismissal Law in UK, dispute resolution in

workplace, dismissal by the reason of disciplinary
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