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=
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Aoz QlErtele] ARt BRI T 243} Pl 7]ojshe A
& HH0R Ik =8 ME W AR L
N 71940l 7= 553 A et Abe)

H ot
W G, G AR 08 el 9ok o)A TAAQ A e 24
_CH

N
1

M,

%,

o

Lo 1

Hefol] wheh M2 thE g JANE ATt AeEow AEshy] fleiAE Al
=t Alge] A Q] Mt Hx| = WstEA] Folof she Aw ARdelth
a87) SEiAE 1 AETE ' s Heh e9dErt 24 FAAAEA
2 olgfjx]ar G=g=ojof g Zo|t}k Kostova(1999)2] a7 A&7t =)= o

=

Al == FpAgol| A Aol 2 gztr]o] Hefjo] Heky delE RA] il A5
s7] fl8l 2ask Als|slpd oz QIAMAI =S WAl SKinternalization of HR

practice) 7} HFEA] o] Fol ok Friar AN Sla, S0 R AR, A
S, Ao w A A FAel A AL AL oW Alwe} B
ol & x4 401171] uiAlskd w 2=2o] dsh= wiskel Aol A4S
22 4S5 9 &

AAAIS] WiAgkel R AT A AR - A °J§(zoo4) HHZ“
(2003), Kostova(1999)°ll olaf A|=w i glom, oalA=e] WAjstrt %29
Was 9715 SolaL, 229 A7k x-S ?‘%*J*]ﬂ% T x
2l EIdE ol Hl A o] s H‘%l

QA e WASHE Bk A §m SLER
FeEst o)l 5o aQle] oM@ WA A et 2FH SAAE

LH
é‘.:
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olof] & L= QAMA| ] tEk WA} ey} sty R, o] 2] x|

H A= ZE EA ekl AFEa e R, o] ofste] wAlo] s

A At gheh, AREQle sfele] A Haeta Qe ANl AFeale 2t

I A =k AEHE Tash WA s7)5o]e] Yol ¥tiMuchinsky,

2009). H<t aEHANA B FA 9] HlFo] FobA|aL glar HAA R o

AAS = Aol gk /120 AR AL vk HollA EAls) & 77t 2
ol i

o gavut APaTAd Bddd A%aT asld e WA
A5 eao] e YA u vzo 24 A B ded uzkes) 92z
o2 AFAHNE Asshz 840]tiSchaufeli & Bakker, 2004).

T o] Aapadl 0]31-4 T A Ha e FAE Fﬁ”rﬁ” EH+
ol AAZ o]A Y=o AHA S ] = X
G- 14, 2009, AR VA ol Aelel 27 A %ﬂ—@w

2]
A= gQlew dyplon, A Foles mH o} g T83

]:o

JFe 3
ot Wr ol7AA MY - 9 - oA, 2010). o9 el /]
o W =Re QAEe] UAsie Bas FAUe] ATAY W) ARE
%), AUIE R o] H I me] Y ATEY} AUBAE =T F T
4 BN B MRAE AEsas e,

gk A oA 9] QAL e} ATt AldE o] gt BHE A7) Pl
I A=7F AR AL FRE e WAlske] dAlE A tKostova, 1999). WISk
= At 8 oldd 2 ot A deEo] 8= ARl
Kostova(1999)= FH o] A=e] FH Aol Folstar 2194 7L A 717
Y= WA JElE QIAMAI =] YA sk(internalization of practice) = A A 515
ae]ar a9 AN R AleEd, AEREE, Ao ik AelE 5210
= AAEHE A=Y THdo] Awe] 7Hx| ¢ B35 8ot Ao,

AEARE 915 A4, Gyl wgo] Hrhs Ade] LA AETE
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[ b
UEEE @Al vk AEA FRI A2 AETE 22 0] Ao, 229
EAS & wdsivs AAdE s8] - AdE, 2004).

2k
2 Wl (social context) Aol oJSFH ZZ oA JAAIES] Ald)S F<]

Lo A&y} mghs 2 7bgko mH] 22 #9]7](climate)E
24 E971= T AN A gkl ks nRIth = QIAA
= 4 97E Aty g sk S8 AK(trigger) o] GES o
Aol ZA e context)> ©]1] 4] Add} 7R A A7} gk Y EY A
oliF A2 ke WslEA] e AFSA] Al ET2(deep structure) AT, i
7](climate)= SHHAe] X} AEZQ1 AR o] Wik whel vz 4

W37} 715 t(Ferris, Arthur, Berkson, Kaplan, Harrell-Cook, & Frink,
1998). = oW IAAIE7E E=QiEw 1 Al S e FHULES Al
7FEHAL e wAAIE s ekl S oA 22 E917E dAdska ARl
B} al5S 1o 2] UA]AZItKBowen & Ostroff, 2004).

Bowen & Ostroff(2004)°l] =W, QIAze]7} el Al 2efjo] o9} HA
£ s dgsto] AT A0 IAAIES] A 5(strength) = 7H
S AR, 1 k9] o2 A (distinctiveness), U ¥Hd(consistency),
§eld(consensus) & 5L Tk 12|l o]2iRk QIARAIES] E v} o
TE5 THLE] A=E MHstal Ffreke AErt gebAar 24 1917
(climate)7} @45+ A% Al Gepxivkal ook
A B QAR o] iAo} QIARA =2

7.
o v
AR HiRE 8 oS frEstal 22 £9718 FAshs Hlel ¥

(o,

o,

o
>

>

2,

oX,
o
-
&

=

X Ao gu rofr K

f
ol
rir
k1
iR/
ol
X
i
>,
o,
i
rlr
‘0,

Xtk oA FE5A o)) AAAIES] Zi(strength)= A= Ay <o
F o] Axe BFFAS AAs s At 7S WEsaE AN F2

o]

NAEE FAR A AL AA7} 7= $A4L on|gt)
HHA QXA 0] WAjsh= 1 AleE 8-Skl EYete

7h Aol disl zte Aeld HEZA] Axed gk B9, TR, AelA 520

94 ga Jeks A Aolde B+ vk



C&MHHIE/ I
N
agz

QA WAE AE7} Brhs e Feiele] 1 AR F A
§ $EIE AW S A0l 243 DA T PR

1. QIS LiRHslel EP2Ql, ofEimz U OO0 et

21}

2 Ao M = AR WAS T ks PR TRIAkE Y] aQlo® AN
=9, dEYE, ojHeE 7Pgstitk AA, AF=E9le A5, THUl &9
sk ol dHle b Fols AR Aol web debx|=|(Becker,
1992; Morrow,1993), 2157-=%(job commitment)> 7ljQ10] 2212l Aol tjs}e]
7= AR Al dAze] Ao, 1 do] AAEhs T REE =
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oFateli= He] Aol *ﬁ °M lﬂzd %ﬂrﬂ% do7l= Fas Uzl

B s QRS Wajsrh ARERe] 29He A4S 1 Q0w o
—%—fswu}. A A S 91 glo] Ahalo] &3k 24 9] QAbAlEs} HEl
B NS g3 A o7 3, 240 AR B8 Al ek A

2

JAAE Aoz Wil 583 HEo|th

°%'

~
o
e

A o]

gk el REEET) Fobx|aL, o @ﬂ@ e e e R B I o

A e A =2%1 ol E])ES o]Fo] Wl ST, 2011). =3 2153

Aol thgk s AlelA] BRgte] mobA] AR gk Ed=rF AXAl |
THE W - A A, 2009).

AT QA=) WA skel TP AFaE HEE AFHoR 74

3 A= A9 ¢l HolAk O'Reilly & Chatman(1986)2] A= &
Z4] =-&(compliance), Aol e] FA]& 9%t A A Ad(identification),
Ax]Adol w2 Ul A SK(internalization) 7} & tels, 27k o9}
A FAZE Aok s w3

T3k Allen, Shore, & Griffeth(2003)2] A= FH o] QAAAIE=S] A4
23 WA 7HRS B Q1AE w) Zjelxbe] AurEe. ol 1 o] 4 ¢
=

=]
£ sloliths 2L dFHoE ¥Rl uk ek olge] =olF Fa vheo)

ol N 2
X e
& 1o

lo
o

ol
ax

l

7K 1 QA= WiRleks AFER0l S840 geks DIE X0|C.

EARE G2 THYo] 23t = e ARG B k] dS 43
AL, Apale] dES ol ARE 3d u 7] PriNetemeyer,
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Johnston, & Burton, 1990). A2]& AleF T A B, FHUe] 7121 A
I eEEn 20 RE O X BAbo] U ASFE I ELEE AAY
AN 2] FTPF EEE AAehe T8 89l H7|% ghtl(Andersson,
1996).

AHQ -2 2H(job demand-resource model)e] FHoA I 2= 2
Zlo] FLlA 7Itfshs AF-87E S5A717] A8l B uAE ARG
Aypz dAlete R, Y 2Ed et YA A 2319 dle] i (Cordes &
Dougherty, 1993; Halbesleben & Buckley, 2004). Wbl &3] 2= 25
ek 784 s PAdsh Adatel] F-AA0 F3Fe vt Perrewe, Zellars,
Ferris, Rossi, Kacmar, & Ralston, 2004).

AT AIES] WAsE AR S0 dEyRE Fol= e A4

Al &S & Aoz Mgtk AF ek BdlA i A5Ald s
22778 MF = e tHBakker, Demerouti, & Verbeke, 2004). 45787+
As T8t A8k vl Bash AAF, A an7) o] FolA= Aow
A 23, AR, g, dEYE oo 23T AR aTE S5
7171 1M s B2 AAA dUAE ARshy] wiel] gk A= 54
Al A AIE ZedrholF - Ak - A3, 2006). ¥ AFARAE =
F2 AFH=S At QA A BE A=vhs JdE o AT
2o aflsd FeAgsiy FAde At A 23S E0le T
A AE ik AFAY o2 dum, A8, s, AMEA ol
S 5 7 der T ANl s B3 vA= alolvk(Schaufeli &

Bakker, 2004).

olefgh Ao A e JIAAIR=S] WASh= 22 oA ARl o] 2] Fho el
A kel RS Shar AR 7R E A Fre EE3t Aol
oA Aolne Fe] AAe &
& Al HaL, o] ARel o3k dEuRE Folw TAHAR TS A
Ao= 7theTh

QUALES] YASHE ATa-A9e] BoA] GeuREg Fol IS
Ao BN FAS TE AW AT 94 A9 Rolwr] olgieh el
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T QA Al AA R o2 FA Al oS u)z Aol AL &
gt == 2li=H, Bakker, Demerouti, & Verbeke(2004)2] 115 HH = 5F-2]
o= SHHNA AXA AR} dTAFTE TTHA AZEE Eol= v
AHEA Fod, ZQlel gk & = Q14
oA Mo FAARI §3ﬂr§z T A4 s stk AE el
AT

upeha FAo] AAe SIAAEE 2
< T A AAga 1 14 =
A Fo g2 A7, o] H g XA =S WRsh= v EE

AeE sh= Ao R & ¢ Qlrh oo w=olE v oo 7t

71 2 1 QA= Wiiieks HEI2E S0l 1Pt Qe AO|EL

ojf& Aprlo] £ LS Wb Zlolal, o] Aol FEdl s &
2RA A olF dEel AR A JFS WA - 1A, 2009). BE
Fo ¥Ae Felee] Bk, WA, T12lan g EAlte] dekgshiA
(1A m) S FellA] Ws (A olH)el FFe vIRIvkaL ofZ7] wiiel] A
ﬂl o]7 oF-5 AR dSshs 8floR Fri( ekl - 1% - Damold - 2F

Q- FElE - wkedol - ks, 2007). AHJAAFANA] T o] 1} o]Z] 99
7hs 2RI FAAR G vAE 89oR dEA gtor, A &
7IeF 223 9HE tRE sl 4ol Eofof sk T8E A WeR o
AA SHAAD - vhs - o]FRL, 2010).

A AU mheh o] QIMAIT) 22 0] ASTrER] ARSA ek sk
7171z oA, vlaA w14 22191 A4 wel71E G A dekehe
Hloll= 83 Z7h #lvh QAAIES] WiAsh= ofejeh =2 akdo] ek 4]
A& Algstal, dFrd Ane VdEs Brkek 2, 299 X9 %ﬁ%

y

=

.
344 Azto] ofFolAi Holnz, 2A 1 QAMIESH Tl thg o2
S5l 57 bl 295 olabsh ol 4% Folie HaH 9% Aol

]
ARBIA A BNA 1 B o] A9 Ak A Q1A AR}



OUIHIZO| LiKHYH, RSS9 <t|Z U 0/=lo|z o] Ao thet rziel) ¥ 121

1
A2 vtk ool =92 Fa ool Hue wEsar

7k 3 QIAHIE LiRHEHE 0JRIe| =5 S0l S0Pt IS Z0|Ct,
2. |27} AF=R0 0|Xl= =t

AR 2Ao] Y 2]
NUAE ARFFOZH UE= FAg20 o
Aol AFEH o FAZAQ d3S v]xItiHalbesleben & Buckley, 2004;
Perrewe, Zellars, Ferris, Rossi, Kacmar, & Ralston, 2004).

AL Q2] melo A ddu 2= el AMA Az AFyicl ekt
T A AFe T 8]lolH, TP AAA A%, AR digh WaTe] &
7}, Aol tist 7Ex|dete) 22 291 ARE x| sl Bakker, Demerouti,
& Verbeke, 2004; Schaufeli & Bakker, 2004). 93| 2= FH o] A2l A

oA ARANS FoET AT 8L AR =/ FozA 4

1

o] o] - A - 217 A(2006)0] A= 23299 FAE AEdS o
FORE T FAREA oA ek A QR T ANt =
= 2eF st du|A] ARE Y] FHU AMA A0S =ove 2
HZ el vf ok 18]ar FAA A1 ARl ik oo 59

thal 3}1t} Bakker, Demerouti, & Verbeke(2004)2] 15+ & 1 A

< R 3 AR oA FYPo] AFollA == A8 AEe] =T
AR g = 7AE v, Akl tE 2gS 274 ekl FAA Al

k=]
I A5l tgh WAF 7t ol = A& BRItk Carlson & Perrewe(1999)2]

o

o

1
P



THMuchinsky, 2009).

af
T

9
pal

=

PEs o

A]

]
=
]—

Fa49] A

poll A A1) @

o

T

-

] 27)9] A3
%11

|20

5t
=
o]

R
=
I
R

2

oo
= o
- =

od

71 4
3. OlZQ|=0il CHsH F=a}t A=
=y

128 & LCS™MAET. 20124 H12H M3
[e)

el
w29

[e)
-
A
T
2}

A7 FY

S
]

)

7}o] a1

pis

gk o~

=

o
¢}

4 o
'(H

1=

RS
[e)
=

2119l

T

&3](2007)2] e}

3|

52

d ]

he ARaT

=]3
=
=

- kol
()

olc}, ofatw) o)

o - frehg

[e)

o 7k

o

=

AR} Bete] 2%, 3

Darnold -
T

o webd o
7K 5

24 -

)

i
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T
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hA
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)

!

el Ke)
[SI=]

Aol A

i

0
pad

PA] e o of

o= At dEu R Srk= HEA U7t S1EE = A
2] 7] FtH Andersson, 1996). wje}A o ets] 2o

RALS)
O
==
AH| 2 73 FEAAE o

7}

=02 Al ¥ tiBakker, Demerouti, & Verbeke, 2004). Wright & Bonett
&

SESERE
BAA Ho
(1997)& &

-
T
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71 6 FEO|Re| S7h= 01Ae=E =Y AO|C

SIAHI . LR St QIARAI S WAlsh= A QA= H Aol tidh 87 =
o} Rk, Floja) o g Aolslit), Kostova(1999)7F AAI%E W8-S Edj= &
Y QIAMAI Tl Tk AX 9} B4, gao] thh 8w} TR, FQlof 2o
et 10709] @52 7daklth TAIAS WE2 AR Akl Al F 3}
o w5k, @A) 2] 22 QA L FPAoR & Zh5o)] 9]
&, QRIS qigo] el el EES ), @ RS ¢
ZAe] B5T A4S & kg A, @Al A= Al HA o F9
3P, & JQAAIET} A1) AR Be] =g 2, dAS] AR S
Sl skl AS, AAe] RS 7 FAke] Alko|nR A wAIA
U7kl 3b, <@ QibAIIe] WS Sl Fofstar Al QHAIETF aehe
AaplEs @A) flel =] 35S 74 HFE AR SA50)

¢ AF-Ee ARle] #A gataL gl Aol tig At s
A e)3km, Kanungo(1982)°] 178 B 313k Algto] glA)e] 4

=
28 539 ATE AUt BT 2P, @A Tk A5
T

|

U

=

= =
SNAZHE ARAL AT olobr S 2, <@ Aol AFaT
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B GHAlzto] w9 whe] Aupzk o) A 7HA] S 73 AR SAsi

odstu| 2 zpilo] Falshs AEE Q] w7j= Algd ehabdy) w2 7tke] A

T2 Aot -2 Bakker, Demerouti, & Verbeke(2004)2] 9+E Hlg

o7 Pt FAA] F2 FFrEled wet =)= AlElA sbkztol

2 1Y, FFTadd gk B 22s 24P, B w) Fold
vZ2es =40 ) FES 7 HAE AR SAselh

O|Zlolz Fgo] %49 :IL*J%O £ ¥7lekaL & A wude o=

= s EA A F7EAEN

d =3 A ol AN B

e Fol TR wFE A Kot ddEatow SAe b

‘l“l‘loﬂ H}\)\}\
ok Wge hs @7 o BAtze o|AS wejstar 9l

o
-

N

&

U[o 4

o7 781 YgAE

& o] AREARs S AAE IRIEZIA B A A 913
2 L EAEE e aLEAlE €

A9, 719208, ADER, L8R IS sk $ARE 2,6000] B
shlom dEatne] sla= 1,789 7} ﬂ?ﬂﬂ oF 68%9] sgs 1Al

r (
o
il
[\ ]
S
()
(@)
L
i)
=
o
5
2

A% 7 el 591 HSIHE A olete ALE AR L1173

Ch3-2 AEZAtel] gEsh o] ol F 1,117%9] #4415 & g4
2 95278(85%) 1N oM, B2 165H(15%)] x5 Kk F3§ 307t
75678(68%) 0.2 7Hd W& EEE KA 20071 2199(20%) 2] HES K3
th @ Ao 7|7 b 24.970E =2 oF 219 VIR AR YERte

l"O
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i A i
2 gl wak =] =E A A
JEn. X 319(29%) 113(10%) 432( 39%)
°T o] =} 633(57%) 52( 5%) 685( 61%)
A 952(85%) 165(15%) 1,117(100%)
L
A1 9% WA . 2 A
20 215(19%) 4( 0%) 219( 20%)
S1e 30th 673(60%) 83( 7%) 756( 68%)
e 40tH 57( 5%) 52( 5%) 109( 10%)
50Tl o) 7( 1%) 26( 2%) 33( 3%)
A 952(85%) 165(15%) 1,117(100%)
i e BANE) N
g9 253 952( 85%)
9% 22.6 165( 15%)
A A 24.9 1,117(100%)

v, FxAe] We A7A8 54 U @ ARdAe] 2Ene

1. EfAD A2l AE

AT SR FAAE RS N ERAES ER1A QRIS F
& 7AZ=3} 3L, Cronbach's o HIAER AE-aHEo] AN#A AFS A8
A NE EFRAE ASsh] 918 S48l oA

[Caf|\
ot
Y
oot
ol
e
:
el
e
5
3
&2
H
=
Z
0
&2
o,
N
¥
il
>
>
op
P‘L‘
¥ =
o
RV
i)
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&= AR 7182 90 o)) e wol 7t RMSEATE 058 2 735- v
T G A3 Grkei, 087 WA =88 vk A9 s grtst

% tHMacCallum & Hong, 1997).

Kostova(1999)= A= WASFE AAISHHA 1 319 FA/IE o= AlmES]
Amrks, A A 1A e] Al 7HA] AFdg AAsESTE wheba] Al Al st
2= AA aQlol] AEEY, AR, AgA FR1e)2o] 12 ale =z A4
) g14 QMR E Al 714 skeiabele] 12k alow FAJE AL 1
uﬁioﬂ Al QIRHAI = Uil skeh= 23F 8Rle] EAlskE Aoz A3t &
ok g1 QRIS A A FARF] AFE A4

- U !

L

fr ot

x?=759.66, d.f=72, RMSEA=.080, GFI=.91, AGFI=.88, NFI=91, CFI=.92,
Bl EO]% Zﬂ&i dts ‘Ri‘\E‘r.

= | — [
o] | T=3) | T= A]
289l j]-_,r‘—l ";]L;\_ ;;_i tk ’d:;iﬁ AVE|Cronbach'a
4 A QI Z WA 3L | 1.00] .96
oy |TIEERIAAZNASE | 98] 99 | .03 |31.52%* | 969 |.739 -
U Fdo) A= WAE |76 .92 | .03 |24.16%*
IS l<A|l=g= 1.00| .89
IS 2¢A| == 99| 91 | .02 |45.32%*
IS 3«A =W 84| 74 | .03 |30.46%*
14 IC_ <A=& 1.00| .78
gol IC 2«A|=E<] 72| .56 | .04 |18.94%%| 934 | 860| .920
IC 3«A|=5E<] 1.02| .83 | .03 [30.22%*
10_1<=%12]4] 1.00[ .70
10_27%12]4] 1.11| .74 | .05 [22.48**
10 3<=<12]4] 1.18| .85 | .04 [25.46%*
JO 12 F=5 1.00| .87
JO 22 F-E 62 61 | 07| 839es | 715|012 683
RT 1<9&a]= 1.00| .68
RT 2 &)= 1.36| .87 | .06 |19.82%*| 800 |.682| .795
RT 3«39z 1.11] .71 | .05 |19.83**

X2=759.66, d.f=72, RMSEA=.080, GFI=91, AGFI=.88, NFI=91, CFI=.92, TLI=.90

F:N=1,117, * p<.05, ** p<.01
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3 A aolol] thek =4 7kindicator) 2] LA AW WF FolEkg] o,
A a1 AR = A 70S dElE & SAREY HSEo] w2 A
© 2 IH5FI tiAnderson, 1987). THeE SIARAI = WA slol| A #| )
= dAY QAHAIE GRS 918l wEdboleles a2 Ee] Aol J
Ssto] QARbe] whe] Augb o] LS ZF kA aclel gk a1d A7 4
olgte] FF o R e} R3] Ag l

wok SRl AV 7F e A2 i AbEthaverage
variance extracted : AVE)®] .5 o] 9ol el FAo] Qli= Aoz Hrt
SFC(Hair, Anderson, Tatham, and Black, 1998). & SR 3ol ARg-¥ 4714
O] AVE#LS B5F HAgh 505 A3latal olo] SRl Fd gl digh v
B S A== o= Addalint vpxer o2 Ao Az gl digk A

3
5= §l&ll Cronbach's a HIZEES 3 A3} 5% 60 o]de] a3t gha Bl

g [WHIE AT ST S G BEY ) gy | ag |9 | BT

uAst | B | g2 | 9% | 2R HA}
%ﬂﬂf 1.00 321 1.01
AFEQl | 314%% | 1.00 4311 137
Aty R | -235%% |- 115%* | 1.00 479 | 1.11
o]Zlo = | - 317%* | -380%* | .152%*|1.00 247 81
LH717E | -.026 055 001 [-.016 |1.00 24.90 | 30.25
AR -060% | -102% | .089%* | 056 087*%* 11.00 - -
S 038 168%% 12050 | -096%*% | 163*%* | -244%* | 1.00 - -
A J13% | 067% [-152% | -.086%* | -032%% | -255% | 420%*| - -
T %=714, N=1,117, * p<.05, ** p<.0l

o
AJ-AF20(1), 30tH(2), 40tH(3), S0thHold(4), ™0, 9: 1), FHFH(EBY:
0, 9:1)
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abstract

The Relationships between Internalization of HR Practice,
Job Commitment, Role-Tiredness, and Turnover Intention

Jinhee Kim

This paper examines the relationships between internalization of HR practice,
job commitment, role-tiredness, and turnover intention. Internalization of HR
practice is that state in which the employees at the recipient attach symbolic
meaning to the practice. A practice becomes infused with value when the
employee see the value of using the practice, and when the practice becomes
part of the employees' organizational identity. Therefore internalization of HR
practice and job commitment are key elements of organizational effectiveness.
This study attempted to empirical tests not only relationship between
internalization of HR practice and job commitment, role-tiredness, turnover
intention, but also examines effect of role-tiredness on job commitment and
turnover intention. Data were collected through questionnaire instruments from
1,117 employees of Job Center. To test the hypotheses, structural equation
modeling employed. Research findings are summarized as follows. First,
internalization of HR practice has a positively significant effect on job
commitment. Second, internalization of HR practice has a negatively significant
effect on role-tiredness, and turnover intention. Third, role-tiredness has a
positively effect on turnover intention, however we could not found an effect
of role-tiredness on job commitment. The results of this study imply that
internalization of HR practice has a critical effect on turnover intention through

job commitment.

Keyword : internalization of practice, job commitment, tiredness, turnover intention
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