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W2 o]a|lE 7FsA $Htl(Susan & Carstensen, 2010). AE3H421 Q17ke] 17
sl e 75 £Addle AAE SEe A A s A, A
S E, A FEeY A, AR JRY $55% A o

=] =
5 QU SAITE ols} w2 HHEE FHozE Al

_1

< HEAQ1 A2, A
BEA - APAR A2 o] A& g AUTHKanfer & Ackerman, 2004).

AEARl g slel] w2 o R o] FrsIHA] AAAR1 A7 3
Ak Wi, A2 A(well-being) > FAIEAY, SV @4 55
E 4 JUti(Diener & Suh, 1997). 53] A& o] T7FE5E Yeht= 7&@53—;!
A Rk} 22 S A= ARl wet Wstshs AiQ19] Bkl Tagh A}
& T3 JTHNG & Feldman, 2010; Lockenhoff & Carstensen, 2004). 015,*
o Ardatal Qe AR AA A A8 o] BollA= 1 E st wht Wslshs 4l
A EAog AS 4§ 9l A wisle] AAs] gk

2. AB] AAME MEH O]=(Socioemotional selectivity theory :
SST)

Abs] A 8 o] E(0]8F SST)-> Carstensen(1991)0] AJA|SE o] &S 2 A
Aol e iR AFEA s7EsE & Adrskal it

SSTol| WEM A5 QA A AF3] 4 "Lgﬂﬁ——g sk o ARl 4
MzAolgl= 7 7 F52 A 537} At (Lockenhoff & Carstensen,
2004). 71R19] skl A Foek ARSA E7120 ZQET?Q} AMEES ARl =

LS Ut $le 224, Y02 Pz BadA, 42

Carstensen, 2010).
olef gk Ak A F7 WS ARl STtel| whal, Hle] ARl #al 7=
¥Hl(Time perspective) 2] WSt AF-E] Al2fsh, Z1of whe} 7ile] Fék=
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She e AT, W9 3 6 2 $EA4ES Hole Al 9)
THNG & Feldman, 2010). 5 @3o] Z7hgel ufel AFs] 4 4526
watth olge] o2 7ierel AUt the <E 153}
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(22 1) SSToll mE ARlX S7| Hat 4

3
™

oo

N8E 57
(Social Motives)

% /& (Emotion Trajectory)

.
-.'—h

XA Y& (Knowledge Trajectory)

Le
0
07| F&47| FH7| 7|
A}& : Carstensen, Isaacowitz & Charles(1999).
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NIEE
Azl o | . e
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3. ¢iE(Age) 1} HFOE(Job satisfaction)

o AR 1A gk Abhe wwm Hol7t 18 Aclehs Fgolc)
whepA] AL A gl gt A= ARl Bl o] WSt TF s)se] wiskE snket
U2 3FATHKim & Hunter, 1993). & 2 FEEs IS S8k SX0A

QS shfal A|AlSkal At Harrison et al., 2006).
7P A AFEHER AFTESS 5 Ak AFRolg sidlo] A
B7ketAY A5 A Gl H= AES Qo ER A5l i)
ARl M =5 Wsk(Spector, 1997). & A5l ot =0} =2
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ba, a8A s A TR RS 2 Ak wepA 2Rk
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T8k Midlarsky & Hannah(1989)% ¥ o] S7Fek5 ol o]al #jsl A
], & AFe] S O & ol ¢ vk A7 AAE Bk = A9
o] S7FFE FAARI AE7E HHom HH, Bt} FAFA R Wit
AL & 7 Utk &gk o]efgk A A= 1] Bl B dlsel ok dF
< WXt Fox & Spector, 2002). Saavedra & Kwun(2000) SA] el =+ A
MA AR 2 g oJa GES Wl ol tA] el dEs Foe AT
AE AA O™, Spector & Fox(2002)+= o] 71Q12] A AJEj7t 5ol

o8k =93 Maeclom 2838 4 grf= ATARE B
wolE Tt AR A Alo]e] IAIE SSTO] #ow A
w3 2tk Aol TUFETE ARl ek Aok AAEHA L, o]
o we} AR FFRTE YA zAe] A18]4 577 o 838 Ftk(Lang et al,
1998). olefgk A4 wste] weh 7Rl AA| AFH Q] H3xE F73h, A
314 SHAA gtk NEATE A9 T AEA WS UERATE T

Aol E=es 252 2 di&f o Hekeks =7M A%-E d
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UAl FTHNG & Feldman, 2010). webA] A= o] F7kste] uje} 7)<l
O 2 AFRES =7 Ak o] gh o] 4 #ell s E ddTtellA

ket e Apae Mg
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fe o w2

0| Z245F AFE0| =24 LEE Ao(th

M. ¥HE

1 Aol A= F A HEH(LGM : Latent Growth Modeling) S A8t <1
AR JPAE FHH o R FAGT A ERRE S THRE
] o7 o3 ¥ 9o (Singer & Willett, 2003),
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AN
M
1=
Pal
F

AN FAS 918l sk T o E(Koran Longitudinal Study of Aging :
KLoSA) 2006(12}), 200823, 201032hHd 7| 2ZA A2E AH88F9 ) oL
FatATad Al Ao 454 o) T - AEAE giFo R EHo] HAlh
Aol s 1-33pARe] AX HEAoRE TEA 92998 o o

5 x&shn, ofo tigh xEe] 54 ol < 2>9

e s ® 11 =(78) H]-E(%)
. o343 302 32.50
° X 627 67.50

45~49 A4 353 38.00
50~544] 278 29.92
55~594] 154 16.58
604 o]’ 144 15.50
0~4 372 40.04
5~9d 160 17.22
10~143 111 11.95
15~19 70 7.53
201 o]/ 216 23.25
lkca 89 9.58
71& 840 90.41
A} 229 24.65
H|#e] 2} 700 75.34
A4 683 73.51
H 774 246 26.48
100%F & =9k 213 22.93
o1 1007+~200%+ 285 30.68
it = 2007+H~3007+ 193 20.78
300%F 9 3} 125 13.46
258 E9Y oJ3 202 21.74
51 sl &9 178 19.16
B skl Y 360 38.75
istu £ o 189 20.34
A A 929 100.00
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Z

o] dHE I AAR

SFA=

A el

&5 JE|R ARgei) oF

=]

A= 7] WEo]tHNG & Feldman, 2009b; Finkelstein et al., 2003).

1Tl PR

Ak 2

3

A

= [e]
s

=]
RN
SRS

Pz
&

ANNE 1R 23 Th~4(d8 187 drho g)AE(Likert) 43

Ao 1, 2, 3xpALEoA] 7k

JE AT ARrle] 2 el o

ol =
7] wjo] Aol 4

NEES

=
=

3

of i

2% o=y stgon, dmg ol F 1(AF 134 Brh~42(S 18ih

2

il 4744 SA&

o) Belg 93

3

a3t

-
.

ol <3 3>3} 2k

-
T

Agen 1 A3

Al
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1= [e)
TE/E]E

.
_

A=

134] 7}

o

(]
i

Cronbach's Alpha

Factor Loading

.879
.848
.861

0.719
0.770
0.874
0.899
0.683
0.717
0.821
0.867
0.716
0.755
0.855
0.886

@A)




CIF0| XROHR( DIXE B AARTES 0|20 LA (NQM - M - uea) & 19

o114 QoA o] mE o] Ae= X°=410.843(df=62), NFI=.938, CFI=.947,
TLI=.933, RMSEA=.078% UYth} 4R Anxor 3y L3t
FHFS A4b G2 Nunnally(1967)7F ZARE 71550.7 o) 7 S=ske
Aow LPEME}.

=<
=] (e) —
el WS At SEAT, Y, WEFE, ABT A7, 4itA

of i, ¥} oFE TANMTR ARSItk AT mEd SE5AF=
ARG AT Afo] o] AAA WIEA] FAEOF shE Fag MEE Ay
31 At(Bedeian & Ferris, 1992). 53] 259} #HwE AFH L Ajgto] A
T5 45 = Zlo]H(Tesluk & Jacobs, 1998), Wby o g wd] 22 U45
TEALE F7HE 7FsAd o] ATHNG & Feldman, 2009b). webA] Kacmar &

Ferris(1989)+= A%} 25wk Atelo] #AIE Asteirl H5387] flsir= vt
EAl 2EA5E SAlsoR fthal sigith ofell mEt i el M Eee
AL FeE FTYsto] BAMSE AREIIt) o] o= %8t

B4 ol}, T £4, mES F4, e B¢ ooz st A
A

gt Y L HAPE A ot A5 FHjE FAE e A, 4]
o, BeAt o= B Hulad aklar, ArE=1(44d), AA oAF=1(Et

41 3 B0 ALGE W gke] Beabsl 7|2 EARE <R 150 3

Ak At 712 AEAS el SPSS 18.00] ARE-H o, A
AFRPE A s] fsiA AMOS 18.00] AREH ST
A FEH LS 1987 McArdle & Espteinol] ]38l AA|E Fokata 494

N

A2 FUNR BAUE A 9D 59E 2 YUCIET & s
2012). Meredith & Tisak(1990)°l <J3hH )43 g
Z=o] Al7bo) w2 W3l 3o AL AmE = glon] WE} Alo|o] BEAS
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ATHASF, 2010). ALY Aoleh= oJuj= ¥
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<gdg=g>

(F 4) =¥ ezt 2&ol| chst 2ot

E— 5.0
W 2y X |df | NFI | CFI | TLI Rl\iSE gﬁiﬂﬂ%ﬁ ﬂg;ﬂ% o
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abstract

The Effect of Age on Job Satisfaction : Using Latent
growth modeling for Longitudinal study

Chung, Hyochae - Suk, Jinhong - Park, Woosung

This study has a purpose of examining the effect of Age on Job Satisfaction
through Socio-emotional selectivity Theory perspective and Using Latent
Growth Modeling for Longitudinal research design. In this paper, we select
929 employees from KLoSA(Korean Longitudinal study of Ageing) panel data
at 2006, 2008, 2010. Our analysis shows that Job satisfaction is positive linear
relationship with age the passage of time. As predicted, our findings support
that age is positively influence with Job Satisfaction. This phenomenon is
well explained through the theory of Socio-emotional selectivity theory
perspective. This study examined that aged worker's psychological changes
after it affects to job attitude. This study is the first step for understanding

aging workers that can give useful evidence for managing HR in aged society.

Keywords : age-job satisfaction relationship, socioemotional selectivity theory,

longitudinal study, latent growth modeling
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