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abstract

The Effect of Career Management System on
Organizational Commitment : The Moderating Effect of
HPWS(High Performance Work system)

Lee, Soohyun - Seok, Jinhong - Park, Woosung

This study attempts to identify the effects of Career Management Practice
on organizational commitment and interactive effects on relations between
other human resource practices. The data from KRIVET was used to examine
the relations of variables. Also, Hierarchical Linear Modeling method was
used to solve the level issue between Organizational variable and personal
variable.

The result of this study suggests that Career development practice have
a positive effects on organizational commitment and the interactive effect with
HPWS(High Performance Work System) is statistically significant. Also, The

implications, future directions and limitation of this study is discussed.

Keywords : career management, organizational commitment, HPWS(High
Performance Work System), multi-level analysis
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