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zZto} AR 7R W37 Al D ekBrief & Nord 1990; Ashford & Kreiner 1999;
Tausky, 1995; Wrzesniewski & Dutton, 2001).
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Sk Zlo] olof sl A= SR MR olae 7 d v FA 6]
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Bedgo] dEIvhE A1 B2 A7bEol o HelA] tk(Bretz & Judge,
1994; Chatman, 1991; Harris & Mossholder, 1996; Hollenbeck, 1989). o]uj| 7}
ol-317 AHdA] ol AL Folo 7 Kyl ulg} tokst 3 dow
T F e, AR R 7H?_1ﬂ]- A5 7+ A3 (Person- Vocation
Fit), 71?17 2=4] 1t A 3Md(Person-Organization Fit), 7H%13} e+ #1%d(Person-
Group Fit), 22]aL 7HQ13} 2% 2 3Hd(Person-Job Fit) 5-o.2 rojzich

(Judge & Ferris, 1992; Kristof, 1996; Werbel & Gilliland, 1999).
Kristof(1996)2 57 x=#o] Q3= AH& 229 5445 a2 vkedst
L A E 7Fs Aol =71 wiEell, A=A A -2
oA s Aaso] dvkal F5k = 259k Aol =
i

I =2 AdS 7 75 o] AK(Kristof, 1996). o]l 7

e 2A B 2YA BEE s, 220 ok AN NHE 29
G gleke Tbgelel et ge Apae mEskn:

7k 1 A TRl & A E—0| SUHESE JHR-AT My ot =0 A
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7k 11 ¢ %&4 KPR BTN IS O B2 oA Matet o &
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7t 1-2 L Al ARSI P IE O 5 OH-AF Mot o =0k

Ct

7K 1-3 1 BN AR STMPPIE O 245 7RI-AF MelotH =
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7K 1-4 1 Bt Ele AReT AMFZ|E O 245 JHe-AIR MEteTt
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7k 2 A TgEe| & JEY0| STtees gAY 2A=0| U1 A
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7K 2-1 D TN AFRAR SVMPIIE B s AAEUe] 701 H &
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Karasek(1979; 1985)> <&22+8] B} swol Faks nA= o @ 54
S Avshr] 918 AHF2-FA E3(The Job Demand-Control Model)S 4
7N&kal, #%=(Job Content Questionnare)E 73ttt AHF U8 54 =
(JCQ)= HZoll 25} 2o AlglA, AAA AW ko] wAE S5
A AlElsl, ost FofellA de] ARE-E AL AT AY 3], 2004). Demerouti,
Bakker, Nachreiner & Schaufeli(2001)+= Karasek(1979; 1985)2] +=2]& &3
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S 74235 HDemerouti & Cropanzano, 2010; Nielsen, Randall, Yarker, &
Brenner, 2008; Piccolo & Colquitt, 2006; Lyons, 2006). 25279} ¥t &
S43 g5 sl A A Abdo] Holg= ALRA WAl 3 A" &
1 7137}t HEe AHA o ¢ A Ies fFigithal & 4 Qlvk ey
olefdh A ¥ Sl tlsto] Qe 71AA po] K 3 A 2H e
Argsh= d vl§- $83%F a2lo|ti(Kahn & Byosiere, 1992; Tims & Bakker,
2010). ¥ Aol|A F A s A4 WelogE F=4 Al Z(proactive
personality), Ato} &5 7H(self-efficacy), W% &7](intrinsic motivation)”} 3£
shelt) olelgh 7Rle] A 55 BT AP o|a FEAQl dlE ek
o] Ut

AFHES ARl 408 =57V sk Zlo] ofe} e3]e] A4
2 Yok= ARE 8 A4S AUl Ashford & Cummings, 1983, 1985;
Dutton & Ashford, 1993; Ashford, Rothbard, Piderit, & Dutton, 1998). 53],
FEA AAE 7R AFRFES FAVEE A Qs 718 E T AEE e
2 Zoltldti(Frese et al., 1997).
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Amabile(1988)2 543 A& st §= = Aol oS 71z AolA] AA|=
& 1 doll tisl 7HA= WiAlA E710l ols ATt

743t} Deci & Ryan(1985)2] 17| A7 o] Z(self determination theory)®ll
u=d, Ziele] 585 Aol tial w=& WA 5715 7HAA HW 1 Lol o
Z7Vetar 1 O‘Oﬂ st 29 o] =otSimon, 1967). Yol
YA A H= o] ExEel gk F=4 H
éﬂ% Q7] 91% 71 o] A&dE 5 UrF
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N % N %

| B8 130 55.6 HPAL 3 1.3
°T 94 104 44.4 A} 31 13.2
204 o]&} 1 0.4 | &9 | A} 115 49.1
20~29A) 135 57.7 & 72 30.8

A= | 30~394] 71 30.3 aE o)} 13 5.6
40~504] 25 10.7 1d olst 15 6.4

504 o)’ 2 0.9 | ., |1~109 184 78.6

R 51 21.8 | 0 |11~20d 20 8.5

A% | BAlAH 2 49 209 | ©" |21~304 13 5.6
Az 134 57.3 304 o] 2 0.9
P 33 41 g 1d olst 33 14.1

OJQ} 27 11.5 Ar 1~10LdLﬂ 183 78.2

i | o w1 |l a1
R 41 175 | 717 30 o) 1 0.4
AT 46 19.7 UL 197 84.2

71t 4 1.7 o, | TR 27 11.5

50l HF 97 as |1 Eﬁji&w} 8 3.4
U UE 137 58.5 bke! 2 0.9
34k 1 43 18.4

3|A} 2 44 18.8

719 | g4 3 51 21.8

3|A} 4 49 20.9

3A} 5 47 20.1

A 234 100 234 100
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Wrzesniewski & Dutton(2001)¢] 3 I ZES 74 WA 4vlskE o, o]
=9 A= NEA ZEE A ool - AT Tims et al.(2012)S
Ed®, & 2 =Z8gs ] Sy AL Sl Vel UeE Aeet
TR S ddskehs s or Aolstal, 5o AARE HEE ARSI
ol AN A=Y q5S vl /A BE FEOoE JEECh WA
4 252 Sl v Wl I iEsh] flE wEgiey %‘9] 57H
e A AL SIS s Ll B

—|—’
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st A Ak EF 20702 ARR-SFITH
L 22T
Z0] &2 -@@V—ﬂ ‘Dﬁ.f% Teke] o]9}

A5 2 7HJob Demand)+ *|&
Agh B8-S el 259 AlA, AFg], 24 - 2 7 o]¥lti(Karasek,
1979). & Aol A AREE X Karasek(1985)o] Job demand- control .2
(Karasek, 1979)< EU]= #|A|gF Job Content Questionnare(JCQ)oll X~
o= o= Ay 9 A} okl Wol AREE AL JTHAIE S], 2005).
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abstract

Job Crafting : Comprehensive Model of Voluntary Job
Redesign

Kang Hyesun - Xu Beibei - Ku Jasook

This paper seek to learn of the related antecedents and outcomes for
individual workers job crafting activities. For this, we identify the variables
of work condition such as job demands and social support and individual
characteristics such as proactive personality, self-efficacy and intrinsic
motivation as determinants of job crafting activities. And we also verify the
impacts of job crafting on the positive outcomes such as person-job fit and
affective organizational commitment.

For the antecedents and outcomes that we proposed to relate with job
crafting, we could see some significant relations. Fist, the results shows that
the employees who tend to do job crafting more have higher level of person-job
fitness and affective organizational commitment. It is consistent with our
hypothesis mostly. And the relationships of work conditions such as job
demands and social supports and job crafting are also consistent with our
assumption proposed earlier mostly. However, There were some
inconsistencies. And it is required for future studies to consider other variables
which would affect the intention to do job crafting. In addition to this, we
found some opposite and non-significant relations for our assumption. Although
this paper contribute to the organization literature by identifying critical
antecedents and outcomes associated with job crafting, some inconsistencies

needs to be tested and explained clearly.

Keywords : job crafting, job D-R model, job demands, jod resources, P-J fit, organizational
commitment
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