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TRAZE ARl Aol Faetar sl A dsiA dlsk AL 9
APEA ] FHofehs A9 oY FHoldd 24} Fod(employee involvement)
= A A =AREA 0] 34 o)At o]FritiMarkey & Townsend,
2013). 24} Fols 147 - Fold Zdaj el s 2oy ol Xzt e <]
TR E FEsHA AT g ) - Fhol A AdA| gl digk 2
7] Ao 2 TALAE FolH] AYgxAdt o] 5 Ak A F A
o2 FE37I% dla(MacDuffie, 1995; Pil & MacDuffie, 1996), o]%°l= <
HE A, H7)5o], Fo]7)3]e] 3xpd 07 T Alialy] A& el=H|(Appelbaum et
al, 2000), °l= o]2n}k F&F - 57| - 7|S(AMO)EF o= A}, t=A}
ol 3} el A zEle] 2349 BiolME ol d Az, el
3334 BRANE Fel7lsle] Ague, AT meE olg 14
) - olA] 2eiA|xwle) Fhg A L9 227 E SFWood &
Wall, 2007).

22 Frole] kel FRsA] LEAL] B e s)9]ell mX|= g7, B
datel] mA= G, el vRle Gl vz dsdTEe] JyYHAT
(Juravich, 1996; &1l - WFE Q). 2014). 222} Fof= FFofa] Adx2], S5 @

Ao FAE Ay W AR, Ar1AA]l 5Aol7] wel w=E L AA ¢
THEEE OE QA EAde] ofEt inE 2 ARAolA A= Rl IHXHX* B
S =9 4= AtHRyan & Deci, 2000). ASAFLELE 22} Fofu} o4 =}
AFAGI AH ®BAg o Aol #AE St Appelbaum et al.,
2000; Humphrey et al., 2007). L&t =22} Zhofof A2 1] Ao
gk At TR guids 288k JdydAle uEE e 4
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o] FfollA AHrEE 4 itk HEfA XAt HE] Y] ZEAA B gl
Fejzle] guqdel F53 B o448 A7)l (Wright & Nishii, 2007). *ZAF
o] Bt B9joll FaFE wX= Aoy ZEAL ol AAE A 24
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= WS 7] wiEelth el kel A Akl gk A= 1A

2|

o

Ay g3 - el % AjsElo] 22t ofgAl s mIAIE=A
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HZ7HA] geAdel digh A, dlE o] WME A grilo] Al Ulﬂ% <
oll th3k <I7H(Wang et al., 2011)9} 24} FolS F3h3k uAd v} Zdaj
oy} Ak Al Z=glo] Aol mX]= kol tigh AH(Combs et al., 2006)%
P N R1egE o] ghok i) AT F9S ddstEe Al VIS
AR A =Rl A3} ghe] Aol ot Ad el 7191k Ao m Helth QIA}
A =] A3 2he] A Aol tigh A ®Hop FAA o R = ofDA <l
At Al z="lo] AakE Tl tighk o] 20001 $RE o] 9 2T 43t
A A D A1E] AAlE FAAAE BoR BHelvh & 4zl vpel 2
o] PR =]} 223 21| A T gl 20001 AT FRFA] T e
AT 7oy A ] ATFERA, Y T QAR Al =Rl AY
A9l ZEake] HEu fRlE gL ool 2AANE Edvkal Bkt
(Combs et al., 2006). 12t} 3T AT-E2 71¢]o]

% - A7 ¥ (intended/designed HR practices) QA A|A|ZEl2} AA] - A 8)¥)(actual/
implemented HR practices) IAFHRA| RS G234 dkeh AR AA) - 4
B A AgS AT o= st FAR T 7ol AF ol of
‘/]"/} gl Rte] s AT 7 e B 22 5k =4GR} HojoF
A K Purcell & Hutchinson, 2007). 2> 21| = Wright & Nishii(2007)% <1
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A=7He Btk Aotk of 7] A QA Al 2~Ele] A Faet T]19]
Bl g9lehs AR AdoX = A da9E ofnlsk=dl(Ichniowski
et al, 1996; Katz & Kochan, 1985), <& W t7|53le} 2ol o= A4t
A =2 08 7, 8 2ol zg e o] 2 e AE a0 U Ak
;91 d=og x%ﬂtﬂoizyq /Hjﬂr 7H}ﬂ Eixl- f(]—O:1§- =3} _‘r_/\}i‘rﬁ] 7H}\ig§

wAbdG o R Q19 HIE AzE So] STk QARiEIAIZE ] AiRle] HlEet &)
9= Bl Auks FIATIE AAUS dek st 4 %8 ol - A7
Ak o] - AgE QAEgE TRk ARE v, R 3

zpol& Arehs T % MR geladzte] guiel 5] At
(Brewster et al., 2013; McDermott et al., 2013; Wright & Nishii, 2007).

olg] 3t o AgFa QAbe]e] LA~ K& (Wright & Nishii, 2007)2.
2 AR E, 2 A =ws vt 2k iR1e] By 9l S
HA QA e A o] oflel 2RA} A 7she E ol 2ul ¢l
#(enacted) AARAECIT Uolh 247} AXSAY AR AN B
AAE A FPH= BFE2A ol A £Fo] omsiA Y AAIRE #
B3t 0hE 5 ek 2 ol 1SRN oud - AAH QAL g9l
grelgol )3 S|AE L g Eo] A AL 87 Bt 2 ey
A2glo] QS Ba) HHE Folt maAas Anuy olwE - 4AE 2
ApHe — el Aol ofak S8a) 2§ A - e QA - 2R
o Qe Azt e} BEnt Bee) Qv E etk B2 A4 - 4
B Aapae] e A7k lRdor AANAE gw 22 4
o whe} Aol Xzt WAL A oAy el elwaa A
A QRS PRk FAE 2Ea BEd B9le] nHE 9ge At
2 o) AEgelA, A4 AaE QA ARshs elne] Y
AL QBRI 2443 7 Ao Za9laA AR Fo

& 52 TS Ak
o=l QIAbuY bol b ) s, Azte) 2]

7t
= PYATEolM AZ HFIHA] BA
RE Aok whsiA = gelae|ap Q1] AgAH Aol ARl Hug &
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Bl Hotu= fe)s dss)
Brewster et al.(2013)-> 2FQ1ze|z}ol o)) A QAAlzeo] om% AALH
3}t Zpo| 7} WA= A5 At e] AMHE B0 AAIEHA st =
o, 7 W82 tha 2ok Rd xS B o] Azt 13] Al
B7rEA T Aol wef IabaLate) dj =l wh=the QAP olth A dE
xS 7t eRlA A Eo] AR et QAbaLte} s =meld|, eRQld
A= Hrte] Aol d3d, 3l FEwe] Al FE, JiIA %
e | e e g R e e R I = o e o e e =t
=0l whel AeE QAbavkel =l depd 4= gt

eI AP AAE s QAN RS mRivkE o] =ol=
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= s F ] wEolth dE 50, At A AE S rEdE A
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A A g wee] 22A BE B9l YL VAT AddFung &
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2014; Vermeeren, et al., 2014; Zhu et al., 2005)%}, T2 $HH o 2 = 2}l 3]
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2011; Liu & DeFrank, 2013; Pereiraa & Gomesb, 2012; Purcell & Hutchinson,
2007). 7)ol Ae 2 Aol A e} 2ol fuAs AR, <2t ol E i)
W Tl 2R dEd P98 FEus At g AgaTE 3
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gl odqtgto] olu2KPiccolo & Colquitt, 2006; Vermeeren, 2014; Vermeeren
et al, 2014), 1 AAA e Fulyz} QQAL#s) 7+e] BAE THEAL QlTHJung
& Takeuchi, 2010; Loshali & Krishnan, 2013; Zhu et al., 2005). %37 %3 #}2]
U3} QAR A ZFl e gl A= Jls] e AEQd, A
ATES HAJAE] o] XA A ~RS uiylste] A ol &k
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Fa4, A4, vewon P ATeE 22 dolsh WHE v
o] gl WSO o] AT Ae] WA uial, BAAT S4, YAA
E713e19] Qb AE AAeka rks RelA B Afe] AFmad 44 7t
7he Aeloltt, o) EE el WelA ed o] Rakse] AR5 4 of
9 GG MAEAE oJn) wet AEE Y AdoR Reh & A
SAdoll ojgk A2ke ATe] Azka S4o] elshAut Ax o FAHE Ao
ohje} RabEol BEE 5 9= Aue] AP el wet Bekaivhs Ao
o A Sl Mg Tl FT L RS Al AL Fa Hos

AH o A=shs wu= Ajle] e AeAde =olal, 513 E

o,
X 2
o 1o

& M%) w2 glojA ) w4 Q14S oln, olyd
gejolut Qd7ba] F71ols] AL Hgle FaA AL Alndrhs Zlolt

Vermeeren(2014)-2 WD &= X &1A] FARA}F 31583 2RQ1aHe| &} 419 o
g AEFAL AR S ARkl el Rte] Ws A gjriqe] AE QAL
of FEE WXL, ol= FakEe] AA4E QAR H ol S vA 24 o
Qo] Aol YIS vHIThE ATATE AAh AA7]A AQAkREE 187
AN 2R o m A AT A A A AaTE 1A, AR, AHAA
ole] EA FJ= TAF o] Ik Vermeeren(2014)2 2hel¥E]ake] ¥ %
AT 13 Adae] A& 1ol A+ BATE ds AoE o535k
o} ofukebd WA oS e B 2 S Sl Feke] THA, 4l
W, HEE WA HAaGe] 7)) ol d o AiE WEs sk guidolaL

TATAGA 2R SAGA, B7150] A3, Fel7]3)e] B Fa) 9
Hakg e 918 A sasely] wiiel P A5 Aol
= Zlolt) ol Bol WalH Yri Yekol AN Axsla s A%

71815 Algeby Fohe] A s flg s|F-oet I SEAZe] A )
A Fe=T, ol WEH 2ty o e IR FAI 2RI Aol
== ot} Vermeeren et al.(2014) %= UE &= X z}A12] 6,253 st A
TEAL ARE ARSSH] Vermeeren(2014)9} FAFSH 552] 2ltidie] A3+
AApHEol] FEFe mA|AL o]& v/iE AFHE =itk AMS sk
ool A ldte|ate] WA 2y IRt Al A e Q)
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WEH A o AARs de] Anany Qe 9AA wye] ke

A AARTE A= W, o Sol Ttk AR 1ela Aol By

5 UAE Be SN daRdTse oJsh MeH el 47 A
A AHAZ, AN v, she)svish G7E Bl Pate] AE B

715-E SHAIZIC
Shin & Zhou(2003)l °Jsld WA 2|4 o] 471 Al F 40 AAA =
=2 0
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P D A BE FUIE FAA7) 3, el et A1e) U=t &
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Charbonneau et al.(2001)2 thelnlo] 1687 5449} FAE o= 4
ek AgellA WA guyde WA S5 E Eolal o= thA] 2x =
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He Fake BASH ol ohue Asiel
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9o 5902 ke WA Ui Yool s 370 A2
el A E Fua7)7] whitel WAE B/ RelE S Zlolth, B4
Az}, ol mA o WA risle] LENFEE] WAL )Rl v
i she] 2E2 ARHE ol ST U NTAE EASTH: AR was
e

HEA g WAlA 23 ko] IAE A AT SRR Ak
APAT-Eie AT 113749 dYA7ol et vehAl s 3 =
tAo] g, Weks] el s Fe s ERIvkes Ale 3
Wang et al.(2011)9] A7A= WAA 715017t s =0l
A aclolehs S Atshd WEA glujgdo] WA B3R H(+)e] dA7L
A A& AJAFe) Purcell & Hutchinson(2007)> 2 A} 3o, Fa} 9,
2% IS WEo = sk dAadEAte] fuilel AN A&, A% A4
Az, A =3 T 22 22A o Ao AT dvke AR S
A=, ol5e] ATelA Huie WA fuidel 7MEaL S22 HlEs
WAZ B ARE B 5 dvke HellA 2 wFe] WEF 2o wiAA
g vl gl digk Aol 3 = glS Aol
ol eRlFEAe] WEA I WAA B 1ke] #Ale tigh =29}
AYPAT s Fehd U2 2 S AR = 90 Floju.
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<2A ool fAE Bode] gk &
(1979)9] AF-EAEY o] Tt o9 &
A AEPIEHE AX A AAZFE A= 21 WAA S7)5oE E
A F71FA7F ARrRolut wEe] 84 T e A =0tk
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2 w2toll A Humphrey et al.(2007) 21222 & 250702] A3t EH St
HEREA S Salf sl S=qlo] FAstE A WAl 5715 &
2He] Bel Aefo] SAHAQ FAS mRIvhkE AR etk

22F Frojel UiAlA HAte tigk gl A<= Appelbaum et
al.(2000)°l ]3] o]FojHT) o] 52 AT AYPA|~EL
Zlo| gk 2125 wi7f= oM Aot 22415
Asket. F2AF oy gt - ol 2}
ot} AHF 5o AQl s =Rivke Sl
A& ougitt. s - o]1AN(2008)= FH=A] 2 /2 2005%1 qu;q
7 Qd A ARE AREste] 3 ks
A v AAo] BRI AMLS st = 2EAF Fole A
Hog WAA BAS wol7|e sk, | A AAo F3& mi/E 5t
Ao E WAA HAS SHAZITE Aotk

S} golel YAA 1Bk 2ke) BAel gl e TS T R
ol TAES 2e 4= A=, Piccolo & Colquitt(2006)2] Aol F23)e
215l tigh A Zko] WA F7|HolE ER0the AMS Wsglth 1
b AuE nie} o] gy i} dxtsie] ZEAL B WHEAQl F=
nRoks AdeAdTrEolA Folz Adaedolnt 22xF o7t e84 Hes
P}%ﬂ% AT AINEE F2A Fo7F WAA RS =Y Aolghe o5 2
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2} zhofeb A4 1A 7ol ()2l A7 AT Aoleh= 7S A
o} A olHzkd#e] Z2A2 B3 (Wright & Nishii, 2007)04+= o] 2%

34 71e] BAF b= FFH 2L ANST g, 719 Aol A
A AR o FY99] BEE BEAS Bska g u] gy
B F3 AYH0R 9T W Hvl, QAR et L2AL] A2t 3
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of Aol wet T WA BAdo]l d&FE A vk Aotk ofdh
JAIBAE 2lae|Ae) 2luafe] difolA durd, helde|xte] Wy
gl 2A o] 5Ado] Fate] WAl BAde] A or e nAAT Sl
2izke] 2E A AEkdel met QIARAIEe]l thek F-afe] A 2bo] dEbx|aL ofa
Aol et o] Frerh e A HH, F-ske] o] Aol weh A
Rl At gepivke SAERD BAZE EAIE 5 dvks Aot & AT
= TEAR oo dEde v A MR AR gy G of
yzk, dAkel ele At Fate] WA &
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Zajol| 3t AEZAF AEE AREET. AR 2014 19 3 )
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e WS Aok AR QA ZEARE £ 312990 $HElEY 3%
22,8661, & AFlA Algh= W
ol A¥} HF Al AREE AMElGE
4 tExjoltt,

w5 Rk 42779(19.2%), 5~9\d 3733
(27.4%), 20~29'3 616"(27.7%), 303 ©]4F 1967

f

(16.8%), 10~19 608

(8.8%)% Ul t7| AAHA S2AE9] ARk Ql 314 - 88} FA9F
AFSHAl 24557 Aol 11 o= YehT o] 3|ALY] ALhA L 5T 9

[ ]
A AFAAE Zia e, A9dE Q1Y XS AWEW 5 4751
(21.4%), 45 430%8(19.4%), 35 579%(26.1%), 25 731"H(32.9%), 15 5%
(0.2%)2& LEATTE =2 As wEA AT s el KEdE sl
vephith w523 il A9E AR F2E0] 2,023H(91.1%)°1H 49
A ol ZIAFE Tz AFELS 1979(8.9%) 2 YERILE vRx|Ere.
SHAELS F 367 FAolA adE Ao e, FAE A% e

se %
22 350141 Hh 2038l FAY Bit Q9L 61.7HOE Ve

e

[e)

2. ¥ 5

7h M 24

5] WAE B (intrinsic reward)S 5] AyEol ks = 2] A
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abstract

Transformational Leadership, Employee Involvement, and
Intrinsic Rewards

Kim Dong-Bae - Kim Kitae

According to the process model of Strategic Human Resource Management,
line managers create the gap between intended/designed HR practices and
actual/implemented HR practices. Using survey data from production workers
in a Korean manufacturing firm (N=2,220), this study examines the effect
of supervisor’s transformational leadership on the employee involvement and
intrinsic rewards. We proposed research model that employee involvement
would mediate the relationship between supervisor’s transformational
leadership and intrinsic rewards. We found that supervisor’s transformational
leadership was positively related with employee involvement and intrinsic
rewards. We also found that employee involvement partially mediated the
relationship between supervisor’s transformational leadership and intrinsic
rewards. We suggested the implications of our study and proposed further

research questions.

Keywords : transformational leadership, employee involvement, intrinsic rewards
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