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[ A £

| .

d

ele 24 ollA gAskaL dEAQ duitul= En"?ﬂd
sl A B d2l7] ok 40 = Shaw(2014)=

o] ZZ]o|4] CEO2} TMT(top management team), TMT$} &< %,
ole] JFAXE Aok AL kg /\}ﬁﬂzﬂr 474},_:,_ v

4 =%
I, A 5 A E4, A ko] WA P el £ e, 4
Aoz AR eg ATE, wEMME 5)ote] JJr;ﬂ AWE Qe B
7] wl&-ol(Downes and Choi, 2014; Shaw, 2014), A=F4 THoA T2 x}2}
227d3ke] AHAR BAE £rgsfof sk 2ol T8kl St Connelly
et al., 2016; Shaw, 2015; Park and Kim, 2017; Trevor and Wazeter, 2006;
Yang and Klaas, 2011).

AFBIH Blo] 2 Aol M FALES Aol 7o) &al v

R IMTE Fxfdos dAste] o4 sA44e Adsehs 43l °‘btﬂ

E
N
iL
O
e}
o)

(Cascio, 2006; Connelly et al., 2016; Gupta et al., 2012; Wade et al., 2006),
2011 1]=2] ‘Occupy Wall Street” AFz1o| 4] H.ZZ0](Calhoun, 2013), TMT <}
THL Afele] duAA= ARl B/ 220 &4 B eAA olet €t
(Connelly et al., 2016; Gupta et al., 2012; Wade et al., 2006, Walsh, 2008).
53] TMTSF] 542k 39e] =gl sl e J&S vA= A
W, IHEI e Z(Connelly et al, 2016; Gupta et al, 2012;
Heyman, 2005), & v=Zol|X= TMT 2} T4 daAxtel] 2368 Fol A+
£ g3t

TMT-FHE daaxtet dddste] AdAdT52 2233l 3784 dl(eg.
Beaumont & Harris, 2003; Connelly et al., 2016; Ding et al., 2009; Hamann
and Ren, 2013; Heyman, 2005), 734} #7|(eg. Connelly et al., 2016; Cowherd
and Levine, 1992), &A%t 334% #7)(eg. Grund and Westergaard-Nielsen,



2008)5 Haetgith & Aol M e deAxket 22 1] BAE YA
o7 7 7]E ATl Hojup o Ut el 248 AR A staat gt 7]
& ATelME A4 deAxtel 223t A A
gk TRAAQ HEe B ARAS TR SR oldlfshs
sHA ¥ a1, o]e] Adw AAkEmitt A4 ¢
of kel AFAyE HashA whEal vkal HojXIthDownes and Choi,
2014; Yang and Klaas, 2011). = 47 J=7A]9] A= =
Eluo] el 34 FaFs mAANE A Hee Sl
S APIAEHE 2Bkl o]l oA 0R A9 e S ASHAE
Arkar ko

= TMT= THLEM “f2l= shela A = mAAE HEo
22 5= stola Ae] S oldls TSR, o] F FJuk Alelel] =
Aol qtago] XA =W Trust-gape] HAe 4= ATH(Cascio, 2006). Trust-
gap> A7 AT on| 2 FPUEC] TMTZF Fxl8k= Aol digh 34
2 ARAE, A4l so] ofstEo] A or Il T2 d3Fs v
A Dok =245 7L itk S 35 Abo]d] e AR ¢
A0l g3= JeRE 4= JATHDing, Akhtar, and Ge, 2009; Heyman, 2005),

Al B7F vehbes Wapgdo] Qlvkar e 4 QithPark and Kim,
2017). FrAFsE Wetoll A Qs ARke}t 22 dtell= o UAF #A7F dvkar ®Bar
3 A9HMahy, Rycx, and Volral, 2011; Park and Kim, 2017; Winter
Ebmer and Zweimiiller, 1999; Yang and Klaas, 2011), ©]<} #=d3te] TMT<}
T A=Akl ek BAlS ddF o= mgeh AAolth B3k TP o]
S o] e At bl whet L g3t Gebd ¢ e AAY - o)A
3, 2018; 1A - AFE, 2018; Wade et al., 2006). wheEhA] B A3
] TS vgo R $23% Yang and Klaas(2011)9] U 22| 454
w244}, Park and Kim(2017)¢] 49 1 44 d=421¢F @8] TMTE
o w HAAste] 2AZITE AGA e EAIE B4 Aol Sk
olo)7} Uk
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2 2(Bloom, 1999; Yang and Klaas, 2011), HR WA 23] #dl A UF-54
AE, Ardds, ded4e e Jszhe avs TAskalat gtk ol 2
)

o WA ATE Bato] B AT TMTSE FU9 Abole] QL
ofet, Ut AFA 0% QA YFEAY Fad 209 Aok
A g,
I. o] 24 wi7g g8 7HdA4A
1. gzxet ZEMT
D ow ZATHNEE Al AA(status) S B8] 93 ZHow

A
22 e]Fe] FEIE(referent group)?t Bl]ulsk= o] )t Dornstein,
1991; Kulik and Ambrose, 1992). 53] ZATAYUES A0S F3Fo] A}
314 wekvAl o] 444S Hrkeke] 220l ik EEjHlo]d B REHo]A
A 9 olgd T3 22 35S %EIHGupta et al., 2012; Trevor et al.,
2012). Uolrt TALE] BEe} @5 21T E GBS 1A 22 (Yang
and Klaas, 2011), 4=H]0L 95 AF5h= AL Aol a3 AAES A
&3t = 8 Ao FAAE T Downes and Choi, 2014; Park and Kim, 2017).
devlal AT daAake] Jfdez A7) Hes o] git) daAx=

| X(vertical), 5~ %(horizontal) A= A= %™ (Shaw, 2014), %jx}% *
] Wl AT H AT 2o A deAtkelE rletal Ak Y Al 3 4
Ul ddld daaitelE 9nditl. & CEO2F TMT #(Wade et al., 2006),
CEO<} &9 (Heyman, 2005), T35 7HPark and Kim, 2017)2] I=H]al
AR EREY, 5945 W Ad3E(Yang and Klaas, 2011),
F U 8(Bloom, 1999; Trevor et al., 2012) 5 T34 dFAx=
4 otk B mRoxE TMTS Y9 Alole] 9324} Fajol via)
L lenz FAA QeAake] wHdA o224 =& g

Downes and Choi(2014)°] w2 =214 QlaAzle} 2213 #Aof gk
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THCowherd

and Levine, 1992). Brown et al.(2003)°l] w=W d=Ax7F 5t

F7F4] 2 Gerhart and Rynes(2003)+
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T O Z(Trevor et al., 2012),
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ZATARLEANA dm B S ob7Iske] Q1 B 22wl B A1
S v XAl FtiPark and Kim, 2017; Trevor and Wazeter, 2006; Trevor et
al., 2012).

sk ZPHARI TS AFEES] A, Al 2 S-S e 7)ol |
UK Gardner, Dyne, and Pierce, 2004; Frank, 1985; Weeden, 2002). AF&]7d |74
o] W 3 [k thE Fu vjugto s 2] Joko] £EAS F

Tk kol ﬁliﬁ(Tajfel and Turner, 1979), ©] 7332 WFitho] 95t
sl g4 o2 v-gel= BleE 53 4= Ati(Haslam, Adarves-Yorno, Postmes,
and Jans, 2013). TMT$} wgsu Ae727F AAA LTS Johe] e
AU FTHLES TMTE ez AAsiA d Aotk AlgES
w74k AR AdshAl HY [ke] 7R, i 5o A Qe dAs
A=, THYERZ TAE TS TMTE] HeEfAlg 2 Aol F7ts)
2 o}j_’ ozt vieRE Rl Bl E 2 2 4 9)\ . Bl oA Audinka
S Q1zdn] wiel QloiA] wiiwh tro] xpiz o7 v
oﬂ AL o] 7 Jow FET —’F A ThPark and Kim, 2017).
de727t AAALTE Jde] 22 PesiAn® w2 9

HiERA Bl ARwe B o] ofstr|o] 223} A sty A
THRichter, West, Van Dick, and Dawson, 2006).
ol9} fralat Wkl A E Y A4 g Al AT o uRt BATE

oEL

o mX

o > &
2 rﬂ“
r>‘~
~|
j&
> 4

it g
=2
o jeiis)
)

kil B wp7) Qlth(Park and Kim, 2017). Park and Kim(2017)°l] w2
THH A o] de AR WS Vo R HEHolA Bl AtA vkt
= AZgta Areiiivh 1eja A e Axket 224390 Al dA
T 384 A YERARE, dATES oA Al = 384 R AL
HERA] o]fp7h WAgth= o UAL Aol digk A7 A3 By vt ot

(eg. Mahy et al., 2011; Winter Ebmer and Zweimiiller, 1999; Yang and Klaas,
2011). 15€) FH =AE QAEne} e 59 AFARE AN
UEPISE2 7o) 2 22 A o] 20l ek e A3 A d oz 232
THYE o) WY B ABEAS AET o] WA AHsieln.

U1E-0] Wang, Zhao, and Thornhill(2015)= Y5AxFe} THLL] o Flol=
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2. AZARL| LHN=EA
A4 QA A= B3R I (universalistic perspective), 35
£7 ¥ (contingency persperctive), T2 ¥ (configurational perspective)
o2 Aol HB(ulEA] <), 2015). HEEA BHS 54 QKXAE E A
A, AYAL 7] AASHE 9T T ke

28o] o = A, 71490
Ag A gl met 1 Galrh debd 4 glom e EA wxlo] net

&l
o] ojo} it} Lpolr} AHgxle] Mt Bl oot vk Al B vk ofBt
A 572 Hc}%o“qo] dx|w]ojo} sirh= TAAEA BHoRE AT &
QeE 1HAA o] A 2RSS FrE 4= Sl oY gh Al 7HA] Il
Ao vietRA| il A2 IEA 0" &8ss Zlo| BdshH, 53]
S| 5to] Best practices A5 5 ATHBanks and Kepes, 2015).
TAEA wolA WA A (internal fit)o] SFRE v Aes 7F AU &3}
E 710 5 donw, QMRS FFe] A el ek '] d stttk
o

HR 4% 2 AlEEe] 73 gt Wagel the Qe 2 3

o
mlo
OHN

2]
TR AEE oulsla(ulEA] 2], 2015; Banks and Kepes, 2015), 7FH4
(additive), T]A]%(substitutable) T}, 744 (positive), -7 %(negative) AU
A &R 2T Uk 7, 7HMEA a3 AlgAR 28-S e A
Al Hste] QIFAANE F7H 0= AAshks Zlojth =, “1+1=2°9] &3
£ Uehli= Zloltk tiAlA Bake Y3 298 7K ee ARE AREE
Z 02 Big five personality S 574317 918 thefst HAEE AAshH= 2
ol tiAlA Bk Al 7He)d B R HR 25 A9E o e oA
3% 4 glov, Z&4o] "otk EAlE 7L 1e]

YA Gih= 2F At AR S A4S 7L

UehlE Aotk o2 S0, Pleffer(1994)= A &

= =
S22l obd) WA, DYFAL, YHANE, PPH BE, JTAR
A
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fr

= 5
= 3 7199l HR AA 8 Al=E Abole] WA A o] w5 Ad5ole o4
¢ 2277} dd¥ v Banks and Kepes, 2015; Barney
and Wright, 1998). Rt W22 gHdo] vhe A--eh AU a3k s
U o3l F42Q A= yEeRd 4+ tiBanks and Kepes, 2015).
Z1E)al duAARE HR WA ARMY ddoll M 22454 3 b A=
=3 A Z3HE YEbd ¢ fleu e ofeh B’ ddgre] o] A7)y
31 9Jt(Banks and Kepes, 2015; Gupta et al., 2012; Park, Kim, and Sung,
2017; Yang and Klaas, 2011). Yang and Klaas(2011)+ 534 d=28x2e) =
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2005), 71 =Hxedel] tigh 25 % AQlpdel] whE el Wl
% le]

2 areEghs A
Z 4= = 71A17F 2 A o)tiPark et al., 2017; Yang and Klaas, 2011). X3k

2) Gupta, N., Conroy, S. A., and J. E. Delery(2012), “The many faces of pay variation.”
Human Resource Management Review 22 (2), p.1095 = Wl



“
919] ek(ability) S FAAT)E O A Qlom T |hEnE
AEA7) 3, AT 9REAEEe FAAY BEWelAS a7
A= QFARe] FAH Aok A5 FAH Bk e 2

o & Al

olsh e wiAstel WA YA WF-FYAESS) FEAE TAE T
Stk TMTE 71999) A2 oAbad 9 dae] F93 92 F45ne o
A% A 7 AFER FASICloF Pk TMTE YWNH O )48t
WE-SHAEE ool YU RAGL Bl Akgle] ARALS 7P Al
52 Huste] 24P FYNL 5 vk Pl i WA, WA
= Ay 2 ol 5 fAshe

7194¢] mA A HdE viEe R AW LR
4 &35 33T 4 AtiDeVaro and Morita, 2013; Lewis and Heckman,
2006). TlEo] WH-5/34 =9 oToﬂb ZATRAEE] Aol gk of & H
HEHo)AE 3IAITIH DAAAE FrAlste] A e AR FES
n] 2tk Ashton and Morton, 2005; Calo, 2008; Lewis and Heckman,
2006).

Gupta et al.(2012)= 524 d=4=7} éJZﬂJ_/] #"hjr %i
293 5] REuoldel] d3ks
Aol YRR e F-Af8e S l:‘:ﬂr% Performance — Promotion2] 7|
7} ekslEo] dEmEre] g3 AN AyHor ZAA ) okslE
Aow Zio} ‘ﬂr = ZX]O] QA Qe T THUS Al =
AEmE =7t A= s

- =
A% }% gl O’OW A < %Eﬂ S Holx] @A & Aot} vhH Ao ji-A]
ol J4e Frid FHY2 TMT damlgol REHolAd == A} &
Aol S3& 91 7T T4 AT @ FERE, 3 5o des T
Aol

ool w=oE Al URE-SAAEE FUdol =¥y AHE Bl

_"
o
TMTE S3E 7 = U5s ATde=n 5o BEMoA o s =9
b z|

ZA AT} FAA ] FgS m)H Ao 7 Frkdti(Lewis and Heckman, 2006).
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ols} tlEo] TMTS] YFuleer} 150] SRS 499 7t A=a)
wj&of] A A olFAxe} PH-SAA| =Y A5 RS F2A I Al YA g
= eha gom a4 gtk

71 2 1 ARt DAIGNR| TS WESEM I SEM o2 A 0|0

T2 AR e hg s ggith A s
S A9 AFEe QAE|BRE 22T LE AL
SRe= 44do] It Guthrie and Hollensbe, 2004; Hansen,
1997). 12|31 Hansen(1997)°l w2, /N1 R T AAP 250 A A 2}
R TR FHIAE FIAA %J‘EJ%’M g7t Ay gckaL AR et
ALk 53] JFe] wiAe] v sdd 232 WAL ES] sEYL A
A= Aol g8l AglZdS =7]31(Levine, 1993; Yang and Klaas, 2011), ‘353
HS 4% HR AES A5 4 3o] 9o Z(Rowley and Bae, 2002),
olgfgh Mgto| Al ZAFHUES JIRIF A BAA LR Jubr2]24] HAA|
Eo] g3p7F aA 283 AoltiWagner and Moch, 1986).
A IS 3Abe] BEE %E-% AN BR AR g 7o
Fa&, 2005; 4 oﬂﬂ okx]9d, 2014; Hansen,
1997). W& - ©]7d3E(2014)= XdAVéﬂrTS%l el Fatelrs Tl
SAA avkE vehdrhar Eﬂé}ﬁiﬂ, FE(2005) FHFo]
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2ZpA 8k HALE 23S AFESFSItE 12]al Korea Information Service(KIS)<}
AAE 7199 AFAEE Tkl S 8aEY AATAl Al2EE 28-ato]
BRAAE H FHY AES TEsIHY HFA o B ATl B5A
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o TElal S5 AaAle] A argste] 20161 E (%
d5)S ARESFITH

(Downes and Choi, 2014). & A7l M = dE52xE TMTS ALY o=
T-J Hl& = golsial=tl, veH-S dadeHpay cap)ol U WetollA x4
o] Habet Qlamlae] ek JHE s QAT & lemE gy
OJ S olglar 3k 4= tkKepes, Delery and Gupta, 2009; Gupta et al.,
2012; Yang and Klaas, 2011). TMT 2 FH9e] daAHEE 17| St
HCCP2] wiZE e, o], ﬂ71€°1°‘94 NHARE Ao 7|99s 4
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iAozt AAsiltt du Ak Y TMTO] Fide-s 2=
skl FHYUS Frdes FREE APEE HlEE 3751 tHConnelly et al.,

2016; Ding et al., 2009; Hamann and Ren, 2013; Siegel and Hambrick, 2005).
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U544 3= HCCPO] “5-8] 3]t SAIA] W54 4127 dek et
= A “Yes”= 12 A Eslal “Novs= 00.% A2|sto] tir|Rs= st
ATk FAMIFE A== HCCPY “%-8] 3A b= AV FES skl 9l
2} SO A “Yes?= 12 A8l “No”s 002 X@|ste] pnjiys 14
sttt JEAAY S T GAlNA 25 AL lare AR Aogtt
(Yang and Klaas, 2011). 957433 54 Yang and Klaas(2011)7} A|A| g+
W SUEHA HCCP AR AmellA Fods, 3, AFdw e a9
of thgh QAR SHA(1 =T AART v B3, 5H=5FHAE
9 =3)E Hr3l Il Cronbah’s alphat 0.72% A% SITh

2t SHHT

2 =FoA TA|HSE Connelly et al.(2016), Park and Kim(2017), Yang
Klaas(2011)S vlgro = A3tk Ade =5 A S 20154 Q1o
Zodo g =Asto] YA BAE HAskelaxl 319 tHPark and Kim, 2017;
Yang and Klaas, 2011). 318 F¢€o] FPxlo= FXat7] 93 4
L7 YERled, sl 2ad 7k REHol A Fahs WA vk
o] il Fetste] FAEtDownes and Choi, 2014; Gupta et al., 2012).
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THHuergo and Jaumandreu, 2004). 71152 HCCP 2ARS- A5
= 20164 7o 2 AHET) 1elar QSR S E A1
57k 4+ 203(Shepherd, 1986), thzhshde), 15 2 HEle] ZA]

=S AREEE 7 Qs ofxlo] HEE NS FIAIE G THPenrose, 1959).
7197 RS HCCP Ahwo] & Adas At dAY <, 2018; H3S <),
2017). 183l AFdvich CEO % QIAARLS] A4 4, wjEo] 27], F

HAYFo] th27] wiTel AHS EAIsH] ¥aAe sadE 99T T gt
(Datta and Guthrie, 1994). A+¢]& &t FF=AMY S 72470 A E gniAS:
=2 &8sk

H

HBE0] 7|EA |9 A= <E >4 BT gt 20160 =548
23} 2015 s AR o9 At IA(1=0.94) S YERN L AT A4
2pe] Hifghe 37707 1} MTe} Z9e] o)a<=3e 2 40 Ax =}

L
T
—

(E 1) 7I&EAI9H Az

[ )

Mean | SD 1 2 3 4 5 6 7 8
. EE%OI(”LL%% 579 033
2 EE%OIS}L%%} 577 034 0.94*
3. 719999 4399 | 18.19 | 0.08 | 0.07
4. Ln(71971H=) 2.58| 043] 0.14 | 0.18*| 0.18*
5. XA 21.72| 438]0.10 | 0.11 | 0.03 | 0.15%
6. UaEAt 377 230 0.08 | 0.05 |-0.02 | 0.27%| 0.07
7. U-SgAE 0.87| 0.33]-001 |-0.01 | 0.07 |-0.11 |-0.04 |-0.15%
8. AAPITEAE | 049 | 050 | 0.18%|-0.21%|-0.04 |-0.16*| 0.07 |-0.02 | 0.05
9. =AY 299 0.84| 0.18*| 0.21* | 0.08 | 0.28*|-0.09 | 0.01 |-0.10 |-0.03
T:a) * p<0.05.

b) AT = A

.
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=Aze} AA BAS JeRAIL Q) 2
sh7] 93k W o2 FAAE Eishs HoR diElE 4 Aok AT
F Azt we A AH dES el 9tk ol A AF o] =E
RS RN 7)= TS oAbslE 4 AN B AR o] =8 7]9]o]
AA T AEE EQJehs o] e Aor® B 4t}

3] 7EA Ays the <3k 2>l AAIE o] It Model 1S B =227

(E 2) 37124 2o

Model 1 | Model 2 | Model 3 | Model 4 | Model 5 | Model 6 | Model 7 | Model 8 | Model 9
LnQ0154 =] 0.930%%% | 0.928% | 0.924%% | 0.927%% | 0.941%% | 0.929%* | 0.928%** | 0.926%+* | 0.927%+*
A (0.0314) | (0.0311) | (0.0313) | (0:0312) | (0.0314) | (0.0314) |(0.0308) | (0.0320) | (0.0322)
7ol -0.000596 | -0.00051 | -0.0005 | -0.0005 |-0.0005 |-0.0004|-0.0003 |-0.0005 |-0.0005
v (0.00058) | (0.0003) | (0.00057)] (0.00038) | (0.00057) | (0.00038) | (0.00057) | (0.00038) | (0.00058)
L(7179) 00135 [ -0.0263 |-0.0295 |-0.0255 |-0.0272 [-0.0254]-0.0137 |-0.0278 |-0.0295
(0.0233) | (0.0239) | (0.0242) | (0.0241) | (0.0237) | (0.0241) |(0.0240) | (0.0250) | (0.0256)
ol -0.0000674 | -0.00004 | -0.00007 | -0.00005 | -0.0002 |-0.0001]-0.0004 | 0.00004 | 0.000001
o (0.0021) | (0.0021) | (0.0021) | (0.0021) | (0.00211) | (0.00215) | (0.00211) | (0.00217) | (0.00218)
Hla: 9543} 0.00783* | 0.0193t | 0.00803* | -0.0261F | 0.00790* | 0.0162** | 0.00789*| 0.00792*
(PD) (0.004) | (0.0134) | (0.004) | (0.0158) | (0.0040) | (0.0050) | (0.004) | (0.004)
Hib: =23} -0.00099
AP (0.0011)
o 00145 | 0.122%
HhA (0.0300) | (0.0566)
. 0.00803 | 0.0735*
AP 0019) | (0.0364)
=7 0.00255 | 0.00339
nEest (0.0117) | (0.0120)
H2 : PDxUPS 0.0361*
A= (0.0162)
H3 : PDX AR 0.0213%*
A (0.008)
H4: PDx 9573 0.00175
A4 (0.00507)
Constant 0491% | 0.547% | 0552* | 0.546* | 0325 | 0.528% | 0.582%* | 0.557% | 0.55*
(0209) |(0209) |(0213) |(0214) |(0233) [(0215) |(0211) [(0215) |(0216)
Adj. ® 08919 [ 08940 | 0.8939 | 08934 | 0.8965 | 0.8934 | 0.8978 | 0.8933 | 0.8926
Ad. R* A | 08919 | 00021 | 0002 | 00015 | 00046 | 0.0015 |0.0059 | 0.0014 | 00007
F for the model| 4992 4929 |4761 4739 4736 4737 |4804 4732|4550

F:a) T p<0.10, * p<0.05, ** p<0.01, *** p<0.001. AYFTEH I W At
s, THaEA W 954
b) R® A% Model 1% 71502 AL
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A2k Az FAblA TMTSE 999 dudzkis EUHE 9 7|djo]
2] gy}t whgsh= Ao o]aE 4= It Ding et al., 2009). TE-o] Connelly
et al.(2016)°] AT AINAT DT ol= dFAAE 34D t}
Ae FAT 5 Atk Model 2= daAAte] =48 dAE FHAS 23&
A ABFATE Model 10 F7H 02 laAxte] Awds FYstdo f2
gt BAAE YER A EEtsion® M 1bE 71Zheth EE Ake] A eg.
Grund and Westergaard-Nielsen, 2008; Mahy et al., 2011)°l| 4= =3
o8] =g WAZE UEIAINE, gh=oll M= o UAbe] #AIE ERlshr] offHh
Model 5, 7, 99ll= WAA A #d2] 7S AA3FATE Model 49+= WH-
SAA =TS T8 AL, Model 5005 A4S A& 3HPDx -S4 A ) S F9)
3}tk Model 55 HW a2 xtet -5 A =] FE 4832 s
of Ho7 FoleA VRO B Z(B=0.0361, p<0.05), 7} 25 A|A|gc}
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(e.g., CEO-EHY, TMT-THY, THHEDE 7Ieo= 24P 5(eg o4 &
oAk, ) W A eg. M=, #E, TF

< A AAket A eke] A A AA ol tigk Aol Fg Aol A7)
Holl weHConroy et al., 2014; Shaw, 2014; 2015), 2 =A== TMT9} 4
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abstract

TMT-employees Pay Dispersion and Organizational
Performance

Kim Jaeyeoup « Choi Jangho

The pay dispersion can change organizational behavior and affect organizational
performance. In this study, we assume that the relationship between the pay
dispersion and the corporate financial performance is a linear U-shaped curved
relationship, which is out of the conventional literature. In other words, although
the pay dispersion up to a certain level has a positive effect on the motivation
of the members, the excessive pay dispersion encourages the morale of the members,
which ultimately deteriorates the financial performance of the organization. Also
the effect of the pay dispersion can be varied according to the context. Therefore,
we want to explore the interaction effect between talent management system,
corporate performance pay, and pay competitiveness in terms of HR internal fit
perspective. Through this exploratory study, we propose that the wage equilibrium
between TMT and employees is grasped, and furthermore, practical pay dispersion

is a major factor in wage design.

Keywords : pay dispersion, internal fit perspective, talent management system,

corporate incentive system, pay competitiveness



