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abstract

A Study on the Impact of Individual Characteristics on the
Activation of Workplace Learning in Korean Companies

Shim Yongbo

The purpose of this study is to research the impact of individual characteristics
on the activation of workplace learning and the mediating effect of workplace
learning between individual characteristics and work competence in Korean
companies. The data in this study were collected from 10,069 workers in Korean
companies. The results of empirical analyses indicated that the individual
characteristics(self-determination, expectancy of reward, task variety, inter-personal
trust) had the positive effects on the activation of workplace learning and work
competence. Informal learning had the mediated effect between individual

characteristics and work competence.

Keywords : workplace learning, informal learning, formal learning, work competence



