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5. 23T 211|210 | 210 | .147
6. AP | 262 |.102 | 355 | 309 | .181
7. 00408 | 126 |.080 | 156 | .188 | .066 | 319
8. 7of - 207|171 | 303 | 277 | 205 | 488 | 270
9. :=E28 195 ].096 | 277 | 290 | .147 | 507 | 377 | 369
10. 2EHF | -153|-.067 |-.128|-.058 | -.075 | -.137 | .064 |-.118 |-.031
11 oAuF |- 132|111 |-150 | -130 |-.082 |-.131|-.105 | -.150 | -.240 | .126
12. WIS | 027 | 025 | 047 | 067 | .008 | .072 | .046 | .066 | .076 |-.022|-.085

13. o4& -124{-.055|-.143|-.078 [-.033 |-.073 | -.091 | -.099 | -.151 |-.057 | .137 | .057
14. 539 -.038-.028 {-.035 | .006 | .016 | .066 |-.047|-.041|.055 | .009 [-.298] .034 |-.007
15. 33} .0321.035|.072 | .039 | .055 | .011 | .020 | .065 | .003 |-.032{-.007 | .008 |-.049-342

16. 47144 | 063 | 012 |-023 | 004 |-063|-019|-105| 039 | -125|-169 | 065 |-043 | 074 |-381 |-204
F0r>=0.091, p<.001, |1 |>=0.072, p<.01, |r [>=0.055, p<.05. N=1,425.

o3 Aol FHAAE Bltkp<.001). YA EARFES AR o
A b ol gk vloh 2 BAES BATE FEY HrHFE odahs &
2l R()o] BAE Hela A FAH R Felatd] ek Tt wE
T s FAF Aol BAlE wolal, AT HlT asEd W
53k ()] WAE HolAwt BAH oz Felah] otk i Aol Fa
Q1 Fold] AdAa wSEH ko] WAE QaplEAF 2ds=A] =
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Al o] 4AL whadalA EB(Tobit) 3|74 02 F43)
Aol HelE $JallA 7l & (marginal effect)E 2FHE3l14

al
7 Busel 34 A AFSARA At go] EYAZ 199] W} A

Fause vakgor AT 5 9

Zzte] Bl 2AEAE AFE] A FHAQ B 2ol 5 |
o BAMFSE SYAFE FUF FAAT T, B2 oy 2HNFE
F7hz £919 F4A0I, B8 3e 2anse B9E 1) 9l SYws
o} 2AWS) YEAEYL FYF FHATI), <H 359 2AIARA 2
e A Fold AQxAs) e QYW EANN} I 4

TEAS: AT FHEAL
231 232 233
e ﬁi e jﬁ A 2 ii
AR 3.999 #*%10.716|  3.761 **¥*|0.708| 3.654 *** |0.705
A= 0.044 0.046| 0.049 0.045| 0.048 0.045
ol 3.320%% [1.601| 2318 1.591| 2.358 1.585
w3} 0.676 1.700|  0.399 1.681| 0.141 1.674
A5 -24.633 ¥**| 4,893 | -23.198 ***|4.827| -22.410 *** |4.797
o du| % -0.936 ***(3.147| -9.318 ***|3.111| -9.356 *** |3.100
H A 2] 5 0.424 1.468|  0.593 1.452| 0413 1.441
o] & 212,133 #%%(3.095 | -12.512 ***|3.101 | -12.894 *** |3.116
Rt -1.465 1.642| -1.343 1.622| -1.169 1.615
s}s} 2.432 1.856| 2.232 1.833| 2.254 1.825
A7) A} 3.349% | 1.827| 3.990 ** |1.807| 4.084 ** |1.800
oA AxA 1.501 **%[0.296|  1.369 ***|0.293| 0.891 ** [0.356
/g Tl 7.908 ***|1450| 7.148 *** |1.322
o 24 &} ] Tl 1.356  ** 0.569
LR Chi Square 263.4%%% 292.9% %k 301.9%**
N 1,425
T+ EHlSARA 9] shA g (marginal effect) AR, ***p<.01, **p<.05, *p<.1
(%= 49.
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71°s8kal Uti(Sharma & Gur-Arie, 1981).
wsFEe] gk T2 FelS onjele QI wsFnlo] ik 2H3)E
3 4>9) AT} Y25 Vo= ol 75}0&5313’4' Zd¥puiito] <l
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G g ol vAE e Avnw FolA A2 199 S} 4
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A

TEHAS 10T WSFHHE
231 232 23

Rk j; A} ﬁ; A w7} j;

AR 4.030 %%*%| 1.429|  3.442 ** |1.404| 3.309 ** |1.402
A7 = 0.094 0.092| 0.107 0.090| 0.105 0.090
gl F 11.172%%%|3.177|  8.776 ***(3.135| 9.294 *** |3.13]
e 2% -1.132 3.398| -1.812 3.340| -2.293 3.334
a1 F -34.685 ***(9.765 | -31.112 ***|9.571 | -29.915 *** |9.529
o du)E -25.204 ***%| 6,353 | -23.734 **%|6.243 | -24.242 *** |6.233
HIZA A H] 5 1.031 2.929| 1427 2.882| 1.089 2.865
o|A & -14.415%* [5977| -15.175 ** |5.976| -15.592 *** |6.006
=3 -3.485 3.290| -3.231 3.231| -2.911 3.223
s}t 4703 3.703| 4214 3.635| 4.340 3.627
A7)} 2.484 3.668| 4.034 3.607| 4.109 3.599
oA 24l x4 2.801 ***(0.589|  2.476 ***|0.579| 1.108 0.709
g 19.082 ***|2.854| 14.498 *** |2.620
kol 2] 2F g * A pulf it 3.919 *#* (1,123

LR Chi Square 180. 1% 224 1% 2282
N 1,425
T BEHIEFEN ] A& (marginal effect) FHZAIQ]. **¥p<.01, **p<.05, *p<.l.
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TEHS . THAFEE
X3 k=) 233
3T % S =
Rk j; Az} j; Az} j;
AT 12.691 ***| 1.774 | 12200 *** | 1.761 | 11.938 *** | 1.761
A7 = 0.024 0.114 | 0.036 0.113 | 0.029 0.112
SR 12.667 ***| 3.969 | 10.552*** | 3.959 | 10.396 *** | 3955
B3} 5.005 4208 |  4.430 4.176 | 3.937 4.173
A Ll -49.360 *** 11.911 | -46.390 *** | 11.801 | -44.693 *** |11.775
o3| Z 225.656 ***| 7762 | -24.401 *** | 7702 |[-24.101 *** | 7.702
HIZ A H] 5 2.111 3.608 | 2473 3.582 | 1911 3.569
o|A & -29.592 *¥*| 7.626 | -30.349 *¥* | 7.651 |-31.624 *** | 7.722
=54 -7.402% | 4052 | -7.153% | 4.018 | -6.793 * | 4.014
38} 5.783 4580 | 5.367 4542 | 5.346 4.536
A7)} -1.504 4530 | -0.164 4500 | -0.128 4.496
ol AgzxA 2.545*%%| 0735 | 2263 *%* | 0.731 | 1.917 ** | 0.890
/g Tl 16.802 *** | 3.617 | 16.645 *** | 3.299
Fhod A 2p e Ad Al 0.992 1.424
LR Chi Square 301.2%%* 300 7%k 328 4%k
N 1,425

1 BENE TR ] 3G marginal effect) F4ATQ. ##*p<.01, **p<.05, *p<.l.
p p
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abstract

High-involvement Work Organization and Firm Training:
Moderating Effect of Profit-sharing

Kim, Dong—-Bae

According to previous studies regarding high-involvement work practices(HIWPs)
and firm training HIWPs are positively related with firm training. Also a few studies
found out that profit-sharing is positively related with firm training. This study
proposed that profit-sharing would moderate the relationship between HIWPs and
firm training. Using ‘2015 Workplace Panel Survey’ by Korea Labor Institute,
this study tested the moderating effect of profit-sharing in the relationship between
HIWPs and firm training, The results are as follows. HIWPs and profit-sharing
were both positively related with all three indicators of firm training, training hour
per employee, training expenditure per employee, and training coverage. And in
case of training hour per employee and training expenditure per employee
profit-sharing positively moderated the relationship between HIWPs and firm
training. I suggested the implications of our study and proposed further research

questions.

Keywords : high-involvement work practices, profit-sharing, firm training



