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Ao THLY 719 HE, dF o 783 = vXe 8<loltt
(Gupta & Shaw, 2014; Bloom, 1999). =2 Y52 SHLA F7]H17} =
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2 tHShaw, Gupta & Delery, 2002).
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19] B-AEA] wjiolgli= o] UtiBrown et al., 2003; Shaw & Gupta,
2007; Shaw et al., 2002; Trevor & Wazeter, 2006). <, =3 A3} Alo]o] <
e HRE AHEA e WTEe] s 7 o, datel B S 9
g o Qs Aest F4XE A7) AErhe slolth

ATe 232 HolHE &8ete] e dE AT olgfd ZARE o
ghstarat spQith -4, TR Ax = HolH e Q1 7o) 1AL 3
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o seiehe Qagnel s Ade %
s7de] quth ol nls| Zrolt HolE = Q1AL A3t FEstE ] Q)
o] AxA nlur} 7hsett) FaE ok 344 A E 2 WAR(Wins
Above Replacement : tA| A= tjH] 52]7|o{ %, o]d} WAR) X5 &-8-351=
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49l wEAF R RANAE Aol Y Al F7hE olofxitka
W3 gtk W] B FolRot mERGY AFAY AHHAAE Aol
ol ™ o] F wEAAHYo] metd F7hevka F4sta Qv
3 WA Bl i%a ¥ ageleow Ay YRAEe Jabh
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TE 3=tH Weitzman, 1985). Ad¥EA= A2 e 7Fe] A+)<] <l
HAAE 7Hgstar Jom, FHUAA 57595 o2 71944
I AR 9HSE TS S8 7 vkl goKKruse, 1993).
HhHe Qlgo] AAMIS ek

R ==

(efficiency wage theory)o] UTh &&<QlHolEol ol da2 AL 1t
of Aol TA AHAHEEE, 1999; Yellen, 1995). =, 2]0] A|2] i3
e 5L 779 dus Avd ol 22471 0 B2 =88 7&oAl ¥
AU B f5d 1EE e gowA Ao WS aFEATIA €
o Zeddael@dd osi =8 duel =& A ST7HE ERkehthd, Bl
2] Aol EAlshE AHAE 719 d5s W5 oA e Aol 3
o} skt E&%we E77F A Sk EF/H‘E}F_, z2)o] [AAQl o]
oS thslel] A4 FaFE mA 4 7] wiEolvh (A5 - e - A, 2015

%93, 2000; Akerlof & Yellen, 1986).

o]} 7to] O‘lﬂ Aol gk APATES Ao EH Aol digh oleo
W) S| R S 5 UTh Gneezy & Rust1ch1n1(2000)L =44
Higo]l s i ]fﬂr/lt Aot gEo] 5304 JQAE| BT} 22 JIE of
ZIMZItRE Aiks sAle Baskar ol B3 ¢lao] Sl *éiﬂroﬂ% -4
Aol ARk AARI Aol = FA A olgh= %?LZ—:%_TJ& Z A3t (Jenkins, Mitra,
Gupta & Shaw, 1998). HILEJAE o= g B} g7} 7he] Aol A

T AR BAFe] 719e] AFA Aol Figh s XA FAG IR
o] §18-5 FHsH= ATEC] UthAAA 2, 1998; Abowd, 1990; Tosi, Wemer,
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Katz, & Gomez, 2000). T=3+ 31324 HAIA| ="l gt T QA FE
4 7ol RRACR Aol WA HolAW, WA ek
W = AIE vERbA] S A7 A= Avk(AdE - ©]X14, 20115 Van
Herpen et al., 2005).
P G 3ol A A= *éﬂrOﬂ e =

Psd GElE Mol A¥x A4 o= & AR FASH et
ok %, Qe s Q9] el Aoz Al BIBE wolA
2 =tKBerri & Jewell, 2004; Hall, Szymanski, Zimbalist, 2002; Sheehan, 1996).
ERaEz A5 e U7 717e] 4Ha Uk E Tgeke] AbgE

it FRAE $5E Ao nAFE AFTeRA A5E FAska
A

ﬂB

GA7E Hla gz H|al

1t} Sheehan(1996)2 vwlo| A 2|1 oS tldo R & 1o A 943k 4

F2 AR B ABS AF AT /\]E%O] B SR AR AL

Al Sas skt 19807 2000

gS giidos duy A ke #AE %‘45‘5} all, Szymanski, & Zimbalist
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(2002)%= mlolA T L of Rl o] Aol dmt A3t 7o JAIAAES HolA|
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=0 SR Berri & Jewell(2004)2] 1o oJshH 7|E A9] dFS
FoliE WA | Aol BAH R Fofdt JEE nX|A] kokr). whA A=
= ATE dYshe BAoE A dus ol A9 © s 3484
Ql JaFE vXE Aoz vehked, 3 el $ElE Fr1s] YsiMe 342
gk deirhe] e Fotslof H7) ulitel] FrhR g Ee] AAA Jee vl
- A2 o YEith

i Az Hopol| M JFFEa At ol Al BAS BT ATE
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g e At AL SFo R
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L ol2HW - - 7192011 SRR HlolH #AS
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7ke] Aol #AE 218} o1, Fernie & Metcalf(1999) = 3=
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71Fes WEeR g AqlA et At gkl e WAE gtk
Hall, Szymanski, Zimbalist(2002)= 197458 199913 7}4]
= e R a3 A3 1] #AE AR =, o =2
= ®o] Hrh % A Hol= ZoE et

AgATroll A g1e = Q) et A3 ko] Aen|art golstar, H]
A AskAo] o= A o) L2 A2 BolE falo 2 3 AT
o= duTErE O v A A=A HEshAl HrelA]A]
(Katayama & Nuch, 2011). ©] Eﬁf_ r % shibe Al digk =7t 229
317] wjZo]ti(Simmons & Berri, 2011).
tjale] ZAFgE Simmons & Berri(2011

a1, gukE=et ZtRAlY] 5 vE 7 aAasS d =
gt} =, QARG O E Q1S 7o E AEeh] offgAY ABHow A
£ S8s7] oHlE A5l A5 Aol S84 FEFe vAA KshA |
UKRynes, Gerhart & Parks, 2005). =8k Hjo] A 2] 1 o} &l3} = T2 Z5+¢
S dde® #2413k Hall, Szymanski, & Zimbalist(2002)= *olst A7} YE}l
o7t sl Ales ek Aol E8F o= Vs
gt FHeldth s A= Fofela dud 4ot HEket @
7] SleiM = dpEell Al A8
5}74] g H]’? T S ol Aok F.

2 A A= A 11e] AAZE A Xq(4')4 Shs

74]7:5 E—OE] 7;4\0]‘3} FE3H7] ofel® ol T shie Aol i Aot &
rgeb7] wimelgkal & = Qv o] d o] E B ATl Ae Aol tigk F=
7} o} A8k 6, 3585 o] Qe RO HlojHE &880 2 o] gl
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FA, LRoke] A9 gutel Wi 2wt A8 EEEH o] glo]
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7] wjiE-o]ti(Bonner & Sprinkle, 2002).
AR, Tl ZRop A2 Bl FHZo| Aol gUlE TR
Zgret HILOM, L‘l"éoﬂ A AAGEF) A EL BAFE 5 AA

5 e sk = :
221 A %‘ Aol 7Fs3shal, ;q*’%t Aol @7 dTel FHS Tk o]Esl o]
=2 g&dao|EY #olA daak A= 7k A+ BAd o] #=x]=E 7}

ARz, F71Role] ZHAAE FAH GBS 1A 5 ek A7 5]
ojo] gHe TFE ATANEL F b AuHAQ) Z2AAE Fe) 2L )

Rynes, 2003). ZZof9}
o Ao Aol FAA o
n|x]7] 4tk w3 5 & PKsorting effect)e] 7HsAdo] Qlvk ERoEE A
SFATE FFEEE sz Bo] ek Aol A=
I = AR Ao IAESE 2E7] At (Gerhart & Milkovich, 1992).
wEpA] 2 Ao A= HAATE MEOR L dus AT W =2 A
S 71 4 Stk E8Qleol&e] IAA va 2ol M-S AAst

o o
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U 4y
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g0
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rlr
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ol
o

N

Q
10,

7k 1 daeEn 4ot Ziolls E(+)el AP /12 oItk

\®]
118]
o
N
>
lo
0x
=
N

9| A

QAR Aol w2l F& o] WA wael Aol T wATEE
2u] gt Bloom & Michel, 2002; Gerhart & Rynes, 2003). Y= AxH= 24
O A9 7ke] AFEA AE BEE AEE Uehile 2o Ee gl
W Al A W Agh kel AolE Slml@TkTAG - g - Uk,
2008). de=2 AoAQl duritnt ofye} 7l 3F 4] AfolE vl



§ L 232Kt QUNTH AT DIKl= B SRE20R §2 FYOR(USE - 12% - 8T

3
A Qg Fashth el 2 QaEe] Aol Uehil JEARt
1 [ex]
=

A ¢
ZA W ARSA A F el oigk 1] Bl Q1o 2 3RS WH|7]
u#-o]tiHenderson & Fredrickson, 2001; Pfeffer & Langton, 1993). ©]2]3dk

o

V3R A3 el 4%, 43, 49 58 Fdes 2REsE
(Shaw et al., 2002).
A=Azt MdS 24 524K Vertical Pay Dispersion)2} 532 =

A 2KHorizontal Pay Dispersion)Z T2 5 ATtHBloom, 1999; Kepes et al.,

ﬂl

2009; Shaw & Gupta, 2007). 44 daA2= 719 W 572 el

APel dE el 5, Zhuke dEAzhs dEils el ekl 7t 371
mol] E2 FARARS Heith 84 dEAAs FAH daaake] tiet
oz, Foj A = AF WellA da Az Bsks Aotk EE o
A2 T2 A AAFHAR A3 dETERAAE 7Hs s Bloom,

1999; Shaw & Gupta, 2007).
AT AAZE 22433 B 243l Al mlA]= ko] A|thgh wHE(Pfeffer
& Langton, 1993) d=Axte] #gt AA-50] &EstA o] Foixk 1oyt

AFAze}t A 7ol A PSS IA FESIEKGupta,
Conroy, & Delery, 2012). daAxke} A3} 1ol 344 #AA7}F Advk= A+

(Becker & Huselid, 1992; Kepes et al., 2009)2} =227} A3 74 23]
] 247 43S nHokE A9(Bloom, 1999; Bloom & Michel, 2002; Pfeffer
& Langton, 1993; Shaw & Gupta, 2007; Shaw at al., 2002; Trevor & Wazeter,
2006), d=AAet A grell= obl o] glrke A= tH(Hunnes,
2009). o]} o] AWHA| 2 ATATNE Kol olf® duAxket 43t
o] AE 2-ss Mgt Al s vAE SAFE agshA X
k= T30 Al71% 2L Y tHBrown et al., 2003; Shaw & Gupta, 2007; Shaw
et al., 2002; Trevor & Wazeter, 20006).

A=Ax7E el 344 23E mzIvks A7 (Becker & Huselid, 1992;
Kepes et al., 2009)= 2 EUWHE o]Z(tournament theory)S 7|WFS.2 A7)
AT EUHE o2& AR S i st FAES e gt
EUAEAAM= A Q] Akl ofe) A Adel wet Bgo] 27y
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7] wliel] EYHES] Folgh FAlE0] HMH9 e i1 5, 2005; Bloom,
1999; Lazear & Rosen, 1981; Shaw, Gupta, & Delery, 2002). EYRHEY] A+
TET SRAE oSt BYA sjolE die = olom(1 85, 2005), 7
el THE olFe il §71E Fofsi=t(Milgrom & Roberts, 1992). H=7k
EUHEY SJarzolMes daaxte] 2717 22259 A ds o]Eo]
= ele® AEaly] witel sAkel sjat 11e] B Apolrt 45 Eud
Eo FoJsl= AAAESY] =8 =Y 7 AthHAS- - 4719, 2011; Lazear
& Rosen, 1981). YIAIAQ] AdaAx7E S A7) 918 57|79 E AlFato]
= ZAo|tiBloom, 1999). EUHE JFF-ZoME o]
o

L 284 BH 2RASE o3 Aol Holdl

ke

o 2R 24 @
UHBloom & Michel, 2002; Downes & Choi, 2014; Lazear & Rosen, 1981).

gl s AAE Aol A @S MRt A e84 olEs
71Hko 2 XY= I ti(Bloom, 1999; Bloom & Michel, 2002; Pfeffer & Langton,
1993; Shaw & Gupta, 2007; Shaw at al., 2002; Trevor & Wazeter, 2006). -5
g o]E2 AL ALl =i Ve T £ Uin] AEEQ B HleS

FAR G vasks s AR gl FEARE o]y e HlEo] Edd Aol

UTHKepes et al., 2009). E383ES QNAe FEA= AT RS}t W=7}

A ow Wati Js A5 Fo 24 =

o] Ch(Pfeffer & Langton, 1993). ©]&]3F o4& 44 o]2& Frdh o FEAl

| 23|18 2Ake] EFAA 14S wola, Aol FAHQ JIS v E 4

NS TS Bloom, 1999).

2= HolE 2 283 APATolM = AT} Fale] AF=A

A3t 7he] BAZE Bk FEiskAl UERdt] ol 2EW o) tis|et Al
T A B AEAAE F AU 184 2 BeET H B2

Qs Holal gt o] EYRIE o|&& AX|eh= ATANE & d=4

HAS 3H = 2HES AAekaL dthBecker & Huselid, 1992;

h
BN
X

O
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Fernie & Metcalf, 1999).

A AE Hole iRl ~xze) gy | Axxo] Apos EAlE W
e Holal ok 94 F(-)9 IAE Hola e A=
“I(Major League Baseball : MLB)E Wl 0.2 3t ZEolth olF AFolxe=
T2 g da5427F 55 | SEC| YolAe §A4 dAVE YERt
(Bloom, 1999; Todd Jewell & Molina, 2004). W= &}7]2]Z(NHL)$} v]=F 1]
A58 TUNFL), Bloleh 2o 2] (CPBL)E o2 & Af Aol
ARl e AxPE 45 ' ek 519 WAIE 2t Zlem deigtt
(San & Jane, 2008; Sommers, 1998).

e § 23 =] oot JgARkeE A (el vE S B
ATFEE QUTh H5 ZEETH(NBA) tdo R A AdAe daAxtet
A} 2ol FAX R folgh AHIAE BT 5 o (Berri & Jewell,
2004), V]=o] oFH(MLB), & T(NBA), 3}71(NHL), 7|4]&H(NFL)ZS tiAo
2 3F Aol a1} mA ST SAK SR frefetA] @okal, oF = Y -)
o B, F75 A #AZF YebtKFrick, Prinz, & Winkelmann, 2003).
g AF =0 Qlo] dFAxtet Azt 7ol ddE BAVE YERA] e He
I AP BAE #AAE zb7] wiEolgls 53] 2tk Franck & Niiesch
(2010)= =Y ZEZTE 2 AME A8 = daAxE wg- A A
& 5ol | Aol %L, ARt $3 7] Aol ' Aol F4
e U 725 Kasta vk g ZROF{KBO)S W= ahlEL
(NHL)% gdom A% AgATolx e dgAxte] 2717 4 s

= 8 A4 Aol BAE Holthl, 54 7 o|FHE H(-)o] #AE K
O]t AUAFES Hauskar A - #7191, 2011; Trevor, Reilly, & Gerhart,
2012).

Ao | 22 Qbelxe] JiR1 flE ARk} A3t 3he] #Ale] 3l
olZH oz F /X 7FeAdS Y 7HARE AAIStaLA} gt gkeF EYWE o]
Y EEddeolEs | ¥ xd val] 483t daAatet At ko] ¥
= A WAE 1Y Aolth 1oy 344 o] 2ollA A E A 2ol <
v A= Aol Fof IAE 7HE 7FsA o] A F QlTh 71 Al 7Hke)
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of B AFoX = ol F 7H] 7S e Uz E st
7k 2.1 &S 7F L=AXR Mot Ziols A(+) 2] 2P UE AT

7tkd 2.2 AR ZF dSARet got 2ol 2(-)] BAPE Qg AOIE.

72 A= A TR $HE AFPEE = o]u AT B
o Aot S A A= Eo}ché A4 A B WA E8H T (Bloom,
1999). tpt ] g xol7] A8l YFAAE wefslof

Bol= ko] A7) E ME](Bloom, 1999; Brown et al., 2003; Trevor & Wazeter,
2006).
=1 A](wage position) & 1=2] Hatell Al W7} B Qlgo] o= A%

ol AAXB A=AE W= Aolth FEAR= A4 Blae]| w2l 9
ol | ﬂifﬂ Hk8-S- G| shol(Pfeffer & Langton, 1993). =013 A=A} Ujol
A7F e SRARE 2%A 2 SRR BlE) B 2 A 2
A7 Eh(Frank, 1985). RHde] AFX7} v 2R AA
o7 A, AR, BAA B o] wrhar 1A o7k o= due
AA7F w2 2R AR detalel] #2052 vkg-ahA| FItH Cowherd
& Levine, 1992; Pfeffer & Langton, 1993).
A=A E 24 uitelre] davluet 24 9ol AgHusE &
oA 53] 7 elemue 24 ‘41 U AR A 7o) A
ohS itk 2EAbE 224 Wl deiAel webA dE AR e
3] Fti(Bloom, 1999; Brown et al., 2003; Trevor & Wazeter,
AR 2HEHNE T ATAES A o] 2ol 218t
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o Aol 24 QoM Skl QX g e} 8A] o R vl
& B35S v @ol =xtkal 48K Crosby, 1976). YF9IA17F oW <
FAAE el A Hts ASATIARE GE9A7E wom nhd e
Fapp A gl mEb e AEeAE A4 cEAE BedeEs
A A7ehs whd, AiH e s & AR AN 2EAE =



L QSO UZAKTE AL DIXls Fer:sRnZ Es sMog(ss- o - ex) # 109
of disl] #disic) AypH oz AFA7F =2 d2AE daAxt] 344
o2 HESSIAINE AT 91X 7} vk 2 AE AU vk w701, Aol
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abstract

Impacts of Wage Difference and Wage Position on Individual
Performance : The Case of Korea Baseball League

Yang Donghoon + Ko Eunjung * Jang Yongjoon

Wage has been studied for a long time as variables that has a major effect on
individual and organizational performance, but many of the existing studies have
not provided consistent results between wage difference and performance. This
problem is due to the fact that the accuracy of the measurement of the performance
and the various variables that affect the performance are not considered properly.
This study utilized Korean professional baseball data which can be measured and
measured relatively accurately. The purpose of this study was to examine the absolute
wage level, the wage difference that enables relative comparisons, and the effect
of wage position on performance. In this study, we collected 2,297 data for 10
teams and 683 athletes from Korean professional baseball team from 2007 to 2016
for panel regression analysis. The results of the analysis are as follows. First, there
is a significant positive relationship between absolute wage level and performance.
Second, there was a significant negative relationship between wage difference and
performance. Finally, it was found that the wage position of the job are moderated
to the negative wage level and performance. The results of this study show that
although the wage level of professional baseball reflects the performance, the wage
difference in the organization may have a negative impact on performance. The
players with low wage position in the job pay attention to the wage level, which
is the position of external wage. And the wage position was moderated the

relationship between wage level and performance as a negativity.

Keywords : wage level, wage difference, wage position



