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abstract

The Effects of Organizational Culture Types on Utilization
of Firm Internal Labor Markets: The Moderating Role of
Environmental Dynamism

Park Jisung - Ok Chiho

Based on the competing values model (CVM), this study investigates how
the types of organizational culture influence utilization of firms’ internal labor
market (ILM), and how environmental dynamism moderates the relationships
between the types of culture and utilization of internal labor markets. This
study predicts that clan and hierarch types of organizational culture will
increase utilization of ILM, whereas market and adhocracy types will decrease
it. In addition, this study hypothesizes that environmental dynamism will
weaken the positive relationships between clan/hierarchy types and utilization
of ILM, whereas it will strengthen the negative relationships between
market/adhocracy types of utilization of ILM. The results of panel analysis
using HCCP dataset showed that clan/hierarchy types increased utilization of
ILM, while only the market type decreased utilization of it. Moreover,
environmental dynamism was not statistically significant in the relationships
between hierarchy/market/adhocracy types and utilization of ILM. Interestingly,
unlike our prediction, the positive relationship between the clan type and

utilization of ILM became stronger under the high degree of dynamism.

Keywords : organizational culture, competing values model, internal labor market,

environmental dynamism, panel analysis



