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abstract

The Impact of Job-based HR on Job Engagement:
Mediating Effect of Person—-job Fit and Work
Meaningfulness

Yoon Miso - Yu Gyu-chang - Lee Hye-jeong

Job engagement is a concept that has high explanatory power on job
performance such as job -related behavior and job competency. In this study,
we predicted that job-based HR would play a positive role in job engagement
by functioning as a job resource suggested by the Job Demands-Resources Model.

Based on these research backgrounds, this study examined the effect of
job-based HR on job engagement. We also verified the mediating effects of
person-job fit and work meaningfulness to identify the mechanism of job-based
HR to the performance in the relationship between job-based HR and job
engagement. Data for analysis was collected from 236 employees taking MBA
courses at Time 1 and Time 2.

As a result, job-based HRM has a significantly positive(+) influence on
job engagement. Also, it has a significantly positive(+) influence on person-job
fit and work meaningfulness, and a significant mediating effect of person-job
fit and work meaningfulness in the relationship between job-based HR and
job engagement.

In conclusion, we suggested theoretical and practical implications of this research

based on analysis results, with its limitations and future research directions.

Keywords : job-based HR, job engagement, person-job fit, work meaningfulness



