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abstract

Legislative and Policy Tasks for Mitigating the Gender
Wage Gap : Focusing on the discussion on the introduction
of the wage disclosure system

Jin Myung-gu

Korea’s gender wage gap stands at 34.1 percent in 2018, the highest among
OECD countries. In order to narrow the gender wage gap, a policy to enhance
transparency in the wage system is needed. Through this, companies will be
able to raise awareness for narrowing the wage gap and implement the
corresponding measures, and individual workers will be able to be effectively
rescued through the discrimination correction system if the wage gap constitutes
discrimination.

To this end, it is the “wage disclosure system” that requires users to disclose
wage information, such as gender, occupation, and wage amounts by rank/work.
Regarding the introduction of the wage disclosure system, the scope and target
of wage information are problematic. In order to ensure the effectiveness of
the wage disclosure system, five items of gender, employment type, occupation,
job/occupation/occupation, and number of years of service must be included,
and significant information on the gender wage gap can be obtained through
the composition of cross-items for them.

The target of application was gradually expanded to the private sector, but
it was necessary to quickly apply it to workplaces with more than 300
employees, which have a basic system for employment-related disclosures by
the introduction of the “employment type disclosure system.” The disclosure
items, such as the German Wage Transparency Act, need to include the
difference and ratio of men’s and women’s average and median wages, and

the ratio of men and women’s workers by fourth-quartile wages for the total
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salary, including wages and bonuses.

The disclosure method shall require an individual worker's claim to be
explicitly determined. If individual workers' claims are not recognized, there
is a high possibility that the entity will only be able to disclose wage
information in a perfunctory manner as internal information. In order for the
wage disclosure system to be effectively operated, wage information for
individual workers should be managed by type of work, such as occupation
and duties, and these information can soon be used as evidence in correcting
discrimination.

In addition, the government should make it mandatory to write a “equal
wage report by gender” like Germany’s “Wage Transparency Act,” not just
by public disclosure, and to include measures to promote gender equality in
workplaces, their effects, measures to create equal wages for men and women,
and future improvement plans. Furthermore, the government should evaluate
such disclosures every five years and allow them to establish and coordinate

long-term plans accordingly.

Keyword : inequality, wage gap, wage disclosure system, wage distribution

disclosure system, wage transparency



