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Abstract

The Characteristics of Korean Internal Labor Market and
Non-regular Employment

Jung, Sung Gug

This study proposes that one of the reasons why the number of non-regular
workers and the proportion of non-regular workers in Korea have not decreased
is the nature of the internal labor market. Wage level is a variable that
consistently had a positive effect on the use of non-regular workers.
Occupational welfare is a variable that has a strong positive effect on a
non-regular workers use and a non-regular workers ratio. The cost hypothesis
of the internal labor market has been confirmed to some extent.

The presence or absence of a seniority wage consistently shows a significant
effect on the use of non-regular workers. It was also found that an automatic
promotion had a strong positive effect on the use and ratio of non-regular
workers. And whether or not workers' skill level was tested showed a relatively
strong negative effect on the use of non-regular workers and the ratio of
non-regular workers.

This confirms the hypothesis that companies with a non-competitive and
rigid internal labor market are generally more active in the use of non-regular

than those do not.

Keywords : dual labor market structure, internal labor market, non-regular workers,

trade unions, skill



