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T [-36% | L1¥*¥ | Q4% | (5%k* | 1480k | OgF** | [7%%% 102 |.09%*%* |-.02 1
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Fol) 1 FAFELR, 2 A, 3943, 488, 50 AT o, 60 AR, 7 DL
A5, 8: 8743, 9: HAYWS, 10: HYFH S, 11 A 12 4k =

2) * p<.05, ** p<.0l, *** p<.001.
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whebA ofe] el vigh A5t Haes AFadA FEdd wet fo g A

o7t Adee & Utk

<3 6ol AN HhS} o] Wi ool TR ATwE A Aol Feld
of we PAHOR o= WE 7 ReIF At YeAZ HAs] 9l
Bonferroni 4132 24151t} T894 MET} ZRARE BELS ASIF 1
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(E 6) AF=Yx| R0 2 XF0HE cigizt S24 24420
Source SS df| MS F 7712, Bonferroni

189144 12139 | 2| 60.69 79.66%%* | .02 S A 31
EA7E 130.85 | 2| 6543 | 73.02%%* | .02 Coorerthe
A= 250.16 | 2| 125.08 | 139.34%** | 04

258 54367 | 2| 271.84 | 382.10%** | .09

T3 31047 | 2| 15523 | 201.47%** | 05

A7 1702.90 | 2 | 851.45 | 999.85%** | 21

Q17HA| 297.16 | 2| 148.58 | 187.26*** | .05

ETAA = 291.40 | 2| 145.70 | 158.49%** | 04

A = 500.75 | 2| 25038 | 305.81%** |.07 | Fi2>ZA>3}9
A3 A g k- 2] - 54828 | 2| 274.14 | 377.07%** | .09

&4 2 sk 34273 | 2| 17136 | 212.37*** | 05

AL3] A - A4 50538 | 2| 252.69 | 365.70%** | .09

252 A A 854.15 | 2| 427.07 | 525.17*** | .12

EARRSTES S 713.80 | 2 | 356.90 | 434.69*** | .10

ZAREA 2] - 622.11 | 2| 311.05 | 514.86%** | .12

T : Wilks's lambda=.757(F=75.39, p<.001), Pillai's trace=.245(F=70.43, p<.001).
#¥k < 001,

(E 7) foid Z20kE =88
FJ(N=1,539) A (N=5,034) I2(N=1,013)
M SE M SE M SE
a-82h8A4 3.50 .02 3.82 01 3.86 .03
LA 3.43 .03 3.77 .01 3.79 .03
A= 2.89 .03 3.33 01 3.43 03
A& 3.19 .02 3.85 01 3.97 .03
] 3.43 .02 3.92 01 4.05 .03
74 2.58 .02 3.71 .01 4.05 .03
QTHA 3.44 .02 3.93 .01 4.03 .03
EH2] A A = 3.11 03 3.60 01 3.69 .03
A= 2.73 .02 3.35 01 3.50 .03
A3 2] - 2] 3.06 .02 3.72 01 3.87 .03
g B2 gk 3.26 .02 3.75 .01 3.95 .03
A3] 2 o - 2] 7 3.11 .02 3.73 01 3.90 .03
A2 A A 3.01 .02 3.85 01 3.95 .03
2|55 2.90 .02 3.66 01 3.79 .03
AR A 3.06 .02 3.76 01 3.90 .03




AR o] WE 4] vk xlolE A R7] fld, 4he] vkl gk
= 4, 22018 54 2 22549 9IS A &
thi g FiEak B8 A9tk 2 23 Wilks's lambda .961(F=50.490,
p<.001), Pillai's trace .039(F=50.014, p<.001)Z EAZo] F2|3}A Uelsto

, TEbA] Gho] wb Hae AF-EYA G330 ot frelgt 2kt S-S
o]- /‘~ hq_

<3E 8>l A|A|gF upe} o] B Gl gk 4ke] vk Hg 2ol {2
ghol| uhe} FAAOE o
Bonferroni H%52 AAIS
A¢] kel U&é 3!

N,
aul
1o

N

\
N
Yy
:|o
1o
P‘L
)
Hie
%
AN
=3
©
V
rlr
g
1o
rEl
I
=2
o2
o%
o
A=)

2]
52, AU 54 2 24549 JFe AT T, Jod 24 ko) v
% 442 AN
(% 8) MRE=LX| 7ol e 4ol oHF Cizt SEAM 2A1ZD}

Source SS df MS F 7]12) Bonferroni
el Tl 163.07 | 2 81.54 54.28%** | 0]
o] w7 74.12 | 2 37.06 | 27.89%%% | 01 | ¥A=FA>3}9)
o] W AEHY | 393.06 | 2 196.53 | 129.68*** | 03

T : Wilks's lambda=.961(F=50.490, p<.001), Pillai's trace=.039(F=50.014, p<.001).
*xx p<.001.

(£ 9) T atel 9iE =HES

20— LTomo T
7}+J(N=1,539) HAJ(N=5,034) I}25(N=1,013)
M SE M SE M SE
are] TNl 4.95 .03 5.33 .02 5.34 .04
4ol kA 5.16 .03 5.40 .02 5.45 .04
Fo] ks Ad T 4.67 .03 5.23 .02 5.32 .04




ARelx] f@e] Aol JFS v WS sfetsy] S8 tha 242
) ] S

A A7 (N=5,034)

7J(N=1,539) I2(N=1,013)
B Exp(B) B Exp(B)
g [=7H -384 | 681%** | 474 |1.606%**
MAEA - [41#H
k) 138 [ 1.148*** | 007 |1.007
N [43A] o] | -167 | .846 -078 | .925
e o [2~3%1 4]
o ; | - 942 -2 769%*
S 244 H}#E]ﬂ | 060 | .9 63 | .769
Ay ee] =1 -694 | .500%** | -028 | 972
7141 166 | .847* 252 [ 1.287**
At Rt
a7
ZAER | 4o ogn %Xé%&]u] -487 | .614%** | 093 |1.097
0%"1 Oil‘l‘ [H]Xéﬂ—ll]
o o1s F=d 2 1.229%* 4 1.550%**
o181 73] [+] -235 | 791 271 [ 1.312%*
R =4 [g}]\%]
A= o B 141 | .868* -299 | 742%kx
70 T [‘5} 1:1]
oI A3 A1 154 | 1.167* 082 | 1.086
Illo . ’5‘\';‘:1 " [gj\ U]
TOE o] 9 (2] 402 [ 1.494%* 208 [1.231
Q=AY [=]
B [A+] -136 | .873 027 [1.027
o5 ek
5 5 [;i—g—% 341 | 1.406%** 183 |1.201*
HAdEn S [515] ' '
=
2P S= | Log likelihood 12428.709 Prob > chi2 .000
(N=7,586) | LR chi2(32) 627.903 Pseudo R2 079

<+: Pseudo R2=Cox and Snell’s R2.
* p<.05, ** p<.01, *** p<.001.
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Abstract

Exploring the Determinants of Perceived
Over-underqualification and its Effect on Job and Life
Satisfaction of University Graduate New Employees

Kim, Jaecheol - Jeong, Dajung - Ham, Soomin -
Kwon, EunA - Heo, ChangGoo

The purposes of this study are to verify whether there is a difference in
job satisfaction and life satisfaction according to job mismatch due to perceived
over-underqualification and to explore determinants of job mismatch of new
employees. For this, the study conducted a Multivariate Analysis of Covariance
and Multinomial Logistic Regression using the 2018 Graduate Occupational
Mobility Survey(2017 GOMS). The major findings of this study are as follows.
First, in the various domains of job and life, the overqualified group showed
the lowest satisfaction compared to the other groups, while the underqualified
group showed the highest satisfaction in general. Second, gender, age,
university location, wages, company size, employment status, company
location, internship, license, English test, foreign language test, and preparation
for employment had significant influences on the job mismatch as a
determinants. Based on the above results, this study is meaningful in that
it presented extended results considering both overqualification and
underqualification. Furthermore, it provides implications in various aspects

of job mismatch.

Keywords : job mismatch, overqualification, underqualification, job satisfaction,

life satisfaction, new employee



