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QJsto]; oAl xpEAFHC Ego] d AF
Az 2 = (www.kli.re.kr/iloguide &=) ARE A3 Qlske] L gl dojd 4= 3l
= Al dinslr] §iakel” flelA dE = A
oy FHETEA H7tE 9A 183 HAH, Lirhe} ojetE]ol WHES] AEHTE T FolA
53] oAdel digk ApaEe 24 HES 7L LrjajopH & XpEAH Ao diEf FolE
ATk fellA Ak =, olld A A4 L, 2pEAH ] Fahs B 7] 2AE 2l
s oA FYelA FAI o4 o] ol gt 3L, o= IFo] L e HEE WheEAef AR
FH35A AdHAF (European directives)® ¥ Z7F e 85 WEEA] wElol SH=(AfES A
A%}, v oletE]ote] o= ApEHAET YH Y B wf) ek AF dxpel diste] 7]Estqlnt
Zg7F G oA ol Az BHE AdY
= kAL, Sl APEAR 2] A 7HA A2 4 = (www.kli.re.kr/iloguide Z-=)
7} dolehE AUt H#HE o|FEF = A
o] 71 HAQE w3 7wsgla, olF Edf 7t uprjHlol HES 8elA] apEAE g2 g
ol ok A9l TRl FEAe] Fss XISt = AAR AlFete o Ego] He AR W
v HU e g3 ERE AT e £S5 T Qe FL oolth ymHjo} HEl=
agolA ApEEH 2AE AdshE dl =gl AHEAZE g A A FH AES AlS-a
g A 24, dE Bo] Ay X Z= AP =rte Awe oy HE 20| @A
AE Y354 7laS A F UAET qom, o] AFS Adsr] sl 7Y LA
ghelal WA A vlERAd AFE & 5 U= Aol FAleo] dojok e Axdtar vk o
= sgtele 5 W8S e ¢ vtk dojth He AMAFA Bof BFE 9% oy, th
AT HE YUMAPL T84 2 #ofelA] &
At 3 = (www.kli.re.kr/iloguide Z=) S5 PSS oE9A ALEAE TAHE V)
=3taAl FolE 7SS HoFa Atk u
ML= Al FAA oAl H =291 ApEHAE njHjopd & Egh AREAP7E 22t} o] =3}
H A& Agste] agex 2EE glefaat = o] T8I HAFE & ootk
s AAAARS Asisith. vuujofe] AE AT

H(Namibian Affirmative Action (Employment) At 5 = (www.kli.re.kr/iloguide &=)
Act) AEeld 1 B4 ta3 2ol A=siil

of umnjol AW A102s} Al23zel wek 1 @ 1§t Zof| B Jh

goAe] FF s o] F7] flste]; nE&H AU
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AAesS e, £ 43 dEd PAES 9
3 AYS AY AdE wogd JHe Fo
5 ook gh= 59 2UE 87 4 flth
298 zhe A, e HAFoM A seAe
HEe] HE 2o gorvyE FHH A4
o7 HolAuk AARE 9or IAT olf F
o g 7HAE olfr=E (A ApHEHE FEsh=
do] glmz Fosjlof sty HHA SE, A+
AR 7P Ee ARAHQ] Aol eyt
AAZT e AES 7HAL Sl Ao 7EER]
o), o] ] 7P FE AE7He Zake] AR
A1 AL Arbehs dl ehds] AapAolojor &
I FHAQ HEES WY dFHd Foke] AE-

=~ [e)

s dl glo] EHAQL AREALEA wlS-
Q3% 98-S st FEUH(civil  service
statutes)olA] 7P £3] (8] iR H$
FrdatA APHEAE HWAGE <) B F de
Aol A2 gxlolvh. eyt A 20d7F o
AAA] HAo] WFstEA FXA ] A=
APEEA 9] olfr®E AFEE AR Bwrh 35
YHE F5do] & A, IS AYger A
83 dEls BE T dF AA9 - Tile]
T, A, 238E AR S o= Aol
= s S ddgth Ade Hao] A4S
7H AVEES] AH|AE dax) sk Ao #

100 || FA| = s B2 X

A% @A wAstel WE 2y WA A3
o] mE AAe] THHoZ HEPS W 1
AR Ao whsit

A 23 93 9le A9E BX 9tk
e Ao FRAN B Aoz 3T
AgMe] E3| AgEE folE HolFm
o= %3

ool7|% gt} o]fl AUy 22 A4
AN A w9~ o2l FHAloltt. AejurI7F A4
2491 ApHo] HojM= oF FHH(A111E HeoF
A4z Fzx) e Ao 2 HE] gobuAl(blanket
exclusion)7} H A% QF 7| wjZolth (54 2
dol Q2 st SR af3 AAQ 7o

7) J. Faundez, “Affirmation action — International
perspectives”, Geneva, 1984; J. Hodges—Aeberhard
and C. Raskin, Affirmative action in the employment
of ethnic minorities and persons with disabilities,
Geneva, 1994; J. Hodges—Aeberhard, Affirmative
action in employment: Recent court approaches to a
difficult concept, Geneva, 1997; International Labour
Review, Vol. 138, No.3, p. 247 (1999); “Equality in
Employment and  Occupation”,  Special  Survey,
International Labour Conference, 83rd Session (1996),
Report 1II(4B), paras. 134—141 ZZ. 9ol IA3 Zol
= ‘affirmative action'¥} ‘positive action’®] ¥Wzo} Al-&
Ha ek 7 o] BF a8H T FHS HxE olF
7] $18F Z=Folt}, dF F7loll A= ‘managing diversity
in the workplace' 8= &S AFSSH7|% &h=d] ol Al
1115 Fopell A AREEl gooh= Zxshs Aol oft ot
=2t}

8) GLLAD, Working Document Series, A comparative
study of the contents of civil service statutes, by J.
Hodges—Aeberhard %%
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F7hse,
® XEEIX|Q| 2H

83 Ao AR = xPHo| B3 ILOY

Fo dopt dui thg T Apde) 2
Bl AFsh Aok A%, Awy, P, %
W, g9 A3, B4 77k R AIA w7

2
(A 111& ¥ Article 1, paragraph 1(a)). ©]
7k 222 oA 9 ARRAE o
Aok & AH Adsirtar B2E = APHEA
o] 275 WA A4 W&ol F71E = vt
AL grAgskar vk wEbA o] Feofo] A el
1958 FAloll= 7 &3] dojubal l
ool dAE X Hel=
vk sttkar A2 QA 9]l

A Qoluta g AL BF DA

(3

il

N
2

o
-9

it
X
o,
_)|,1_[J
BOSL oo ol Y 3@
e ole du oy o

N2 N T
off

o
Ho
fo
=
O

: , A A,
A0 5 uE e R EFeleE ddjehs
Zo] nitAebe HAESISITh wFellAe] A
g 712 QF el #e [LO AN F4 2o w
2 o8] H7Ph wmE e AIDS 5 vgE o
5 AR AR fles WECl B
k.

10) See Special Survey, 1996, op. cit., para. 297, and
GB.279/3 of Nov. 2000, para. 15 and appendix,
where the adoption of a protocol is discussed.

S} Adso] vty ZF2 IRAS TR AL

Apolol A AsA = QEHe Aol ohlehd <l
Z9 ARAolgls Ee A9 Aol 9eS
27 HQie), QlFolehs golol disAe At
@ webael g7t g, Faw ge o Wi
of Zahs Aol AAEe] Aol ofw
AHet=T), 53] g wAse] Aol Y@
QoA shE) Eelste] o] g ol
o olo] mi 2AA i FE(]E AU
Ee RHAoR e WA M AE)S 7
22 4o@ aFe] ASelE HEE FAL @
Bt FA4 =

5= 19621 AR (7]
xe} 7]l #ek 3 eK(Social Policy (Basic
Aims and Standards) Convention, 1962,
No.117)°ll st 7|5 vt BE
AFapE A o] gk =A@ 2F(United Nations
Convention on the Elimination of All Forms
of Racial Discrimination)< U&, 5§, &3,
XA, FFol dis] xFH o= AFsial Qo

ABH A BAR @ ApEe AR e v

=
A TARN FEE FAEHE A
T, EE wSHHE SR g RN E
2e EAZE B 1F e WSHR0
Ao glo]l e AbgE HeshAl di--gvt
v d3E& Adsta e frETEA dHEAF
(European Community Directive)ol&= ‘91& T

¢}
= WSA v olg o5 AolshA| skt

dolsalzte] Sulaps s e Hulg 3

11) Council Directive 2000/43/EC of 29 June 2000.
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RkstAY guk glo] 23] e w=FHos 3
= A 22 % o] AL

@l gk AAIE 9] (World Conference on
Human Rights)ollA] =HEE 1993 H|<ly} A
2 AEAE T QoA AT 1995 AlA
33| (W] ) el A AHee Y 5dE S B
= AT omNY BHEdhs WA A7} jéﬁ-
sttb= Az 7HA AL ok s
& Aostev =g oe] oA o
UARE A7]oll= &4 847 At dE &
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12) “Compilation of general comments and general
recommendations adopted by human rights treaty
bodies”, ibid., p. 115.
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Australia Human Rights and Equal Opportunities Commission Affirmative Action Agency Office of

(L~Egdeoph the Status of Women(=F%2]2 Als})

Austria( 2. 2~E#|o}) Federal Public Service Commission for Equal Treatment

Belgium(# 7]l ) Commission for the Employment of Women

Brazil(H.2}3) National Commission on the Rights of Women(CNDM)

Cameroon(Z}H| &) Commission on Human Rights and Freedoms

Canada(ZLFeh) giifgzsil (and provincial) Human Rights Commission Provincial Employment Equity

(C%T;El) Republic Council for Human Rights Inter—ministerial Commission for Romany Affairs

Cyprus(7|Z22) National Committee for Women

Denmark(¥lv}=1) Equal Status Board

Finland(¥ &= Council for Equality between Men and Women Equality Ombudsman

France(Z%2~) National Council for Sex Information

Greece(18]22) Council for Equality between Men and Women

Iceland(o}o] =) Equal Status Council Office of Equal Opportunities Ombudsman

India(1%) National Human Rights Commission

Ireland(old A=) Council for the Status of Women

Italy(o]E&&]o}) Office of the Minister for Equal Opportunity Commission for the Realization of Equality
between Men and Women(=F%24 AFs}l) Labour Ministry's Commission on Women
Workers' Rights

I(S%}]l%gtél% ) National Commission for Equality between Men and Women

Lithuania(2]5FoFo}) | Office of Equal Opportunities Ombudsman

I(g%gjg :Ef) Committee on Women's Employment

Malta(GE-E}) Secretariat for Equal Status of Women Commission for Advancement of Women

Netherlands(W @ &=)

Equal Treatment Commission

New Zealand(-72d W=

Equal Employment Opportunities Trust Human Rights Commission

Norway (=2 ¢]°])

Equal Rights Board Equality Ombudsman

Pakistan(3}7] 2~ &)

Human Rights Commission

Portugal (X 257Z)

Committee for Equality in Work and Employment(CITE) High Commission for Equality
and the Family

South Africa
(Fol=zg 7t 3l=)

Human Rights Commission Commission for Gender Equity Employment Equity
Commission NEDIAC

Spain(2=#|<1)

Institute for Women's Affairs

Sweden(Z=€)

Equal Opportunities Commission Equal Opportunities Ombudsman (Jdmo)

Switzerland(2=9]22)

Federal Commission for Matters Relating to Women

United Kingdom
(9=)

Equal Opportunities Commission for Sex Discrimination RE Commission for Race
Discrimination
Industrial tribunals/employment appeal tribunals/House of Lords

United States(®]=F)

EEOC Federal district courts Supreme Court

ZTA=FHYE || 117



<{LO Labor Legislation Guideline >

=

LIEf = Zo| otod, H¥ 2 53 J|go|Lt O Mik=E
2C2te of =gk Jof et SM=S7|7el Bt ofHdS LieilE 2

(=
S7|TFERE A HAEH S THEA AR(EHE HAE): Copyright © 2003 Korea Labor Institute) S &+
of #edst Zolck

TH=S7| 7ol EEEE0 ALEEs WAOILE SASE IHMATUNIA dEtdoz S5
g w21 =t} olel st AME WEE2 ofE I dES FAH ¢ HEY X9 52
Aot ztHstd IFH ST F AtlolM el ofEH AT HiAst UX| EZS 047|ol Stslch
7| 7ol EEE MEEE0|L 01—TLEI!_H Sofl LIEtt ofZAo|L FARER MYz MK 7Y
oLl Fxo|o, = AR XAIF HE EESo| ESE 9|.7_40l'—F F&2 XXt A ot oy,
M Oefst o|Ho|Lt =1L ARSI FM=S7|F= ofmst MAr glse el §H
MAME =2 Mo IPdo| EEEe| U8 AFEHO JUHZIE ol IFHM=S7|Fol /st ofH
XX oS % =2 MA 3PHo| AF

rir
»

e

IHE=S7|TE B2 Wl EEMoL MY, =2 FHe Ee FR HA=HAJALL wzl
of 2=l = Zntof s M X[X| S=Ch

118 || FA = s B2 X

2 HAME= I =37 7(1LO, Muldholl 2lsi ZE= Labour Legisiation Guidelines Prototype Version
27(2 =) Copyright © 2002 International Labour Organization)2l &2 stz =7 2l0| =2H =

o rir
Ofn 1o oot

=

S o

o
o

J|do|Lt 1
i 5*E|-|0|

slo] 2



