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+ LAB 1096 Permanent Full-time Employees Terminated

« LAB 1099 Permanent Full-time Employees Promoted

+ LAB 1102 Permanent Full-time Employees Hired

« LAB 1105 Salary Summary : Permanent Full- Time Employees

+ LAB 1111 Occupational Groups : Permanent Full-time Employees

» LAB 1112 Schedule VI- Employment Equity : Employer Identification

\_

2) &4 A{compliance review) CHA MA 21 &£

&
e

LEEP(HE 1 SBSZ2TH) 2 7Lt QIALIAS|Y] #AIE AL, FCPAIRE SR )& 7Lt
=
=}

QUL

~

[ (DEES ol chgh ZAlaE)

cfo tfop CYEERE 28 4 9l

FALITH I AIASE AL VSHST2 ol FQT TS BT U5 LEEPSIOIA
=
=

o
o
QAE RS HRSDOO] RIBHE BE TSBERTNS BHC) 18] 3 ZAHQ FAFEE 4

AFE AJESH7] I8t AShe 7HRITE FESH Q1AL (CHRC)= — 1@ H (Human Rights Act)9] #ESt
5ol — A2 HSHGH BHA] E HAA ol TSk 7HQ1, AT M AARAES RAISICE AN 2A] 2

Al FAFHEDE T3 AUERO] QR TA0| 7] ESIT,



VEESHY G2 ISESH 1EE AREFY oF SollA AEREZA], AT 1188
S St B8 &R A, 188 S AdE S AT 3 FE SR 9 BY V| 4FY IEAY
tHEete] §o| & AHE AlAl, A8 B S BHE 7|5 Ha Ady) Jsh Hels XA ot 5, 1A
23 = AFL= (on—site audits) S AAIGH] 95 L2BEZ 4+ ARE employment equity
compliance reviewer)S F11 QItE BE E4-FAR= 2K, A8 S HIMBE, SEHA S

671 ©HA|= O|FOJRITE E6F, 53 712 LA 71380 thsh &
E(HRSDC)ol| HAE AL E FMEdHOF ST,

AVE AAIBHL QR

B YR H W QME

FEEE

29 Ml 71A] Aol HZE Fulsitt.
D IEBSHEIME FAESHK L 7Y
@ LTEEE HISHK] &2 7Y

O dxRE GEEAES 7Y

10,0007HEFE= (18] 218H~50,0007HUCHEH (BHE A f1ehe] Zog Ha = Lok 5o, sig
ALACRESFHIE Y] A= BRe AHE AdS 8 7|51E Biectal QIR RO “AlokE
ST BXA AR B|A2E o SAHEA 2Tk

QIMIE|

S2H|M Avision award)

AAEOIA ZeJH01a FAHCE BE1 FETHS Asish 7|0l thal B2EE oSt

= A7
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