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* Department of Trade and Industry(2000), Time off for dependants : A guide for emplovers and
emplovees, http://www.dti.gov.uk/files/file11419 pdf
e (2005), Work and families : Choice and flexibility ? Government response to public
consultation, http://www.dti.gov.uk/files/file16317 pdf
e (2006), Success at work : Protecting vulnerable workers, supporting good employers,
http://www.dti.gov.uk/files/ile27469.pdf
e« (2006), Success at work : Increasing the holiday entitlement ? An initial consultation,
http://www.dti.gov.uk/files/ile30011.pdf
e (2006), Maternity and paternity rights and benefits : Survey of parents 2005,
http://www.dti.gov.uk/files/file27446 pdf
« Website guidance of the Department of Trade and Industry (http://www.dti.gov.uk/)
— ‘Family emergency? Your right to time off — Regulatory guidance’, URN No: 06/561
— ‘Flexible working — The right to request : A basic summary’, URN No: 06/545
— ‘Patemity — Leave and pay: A basic summary’, URN No: 06/547
— ‘Matemity leave : A basic summary’, URN No: 06/546
 AAE2004), TR =S] Z=AZE AISHe] A M GulA],, FaAl e sER 2, 2 (1), pp.21-6.

. (2005), TE= Al & 7FH 1} 22 AEDF, I A =S ERI 2, 3 (12), pp.86—92.
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