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Acas Council (0| AFS])

S| Zt (Chair)
Aita Donaghy C8E

AFEH(Chief Executive)
John Taylor

= ZH(Director of
Business Futures and

(RIAFXH A =2ZHDirector
Of Human Resources
And Finance

Mike Spencer

2 2 ZH(Director
Of Delivery)
Andrew Wareing

X|Al=2ZH(Director

Of Knowledge)
Jan Dixon / Christine Hewitt

Corporate development)
John Thompson

: Director
Director Yorkshine and
North Wast @ The Humber

Susan Clews [ North Wast
Ken Hall

Director
Wales and
South Wast
David Harris

Director
East and
South East
hris Martin

_ Director X
Director ¥ \yoct and East .
London
Jormy Glbeon Midlands
ry Carol Davenport

Director

Scotland
Frank Blalr
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[ 3] Acas RX|HAFREA9]

Acas regional structure

East of England Bury St Edmunds
East Midlands Nottingham

London London

North East Newcastle

North West Manchester Liverpool
Scotland Glasgow

South East Paddock Wood, Fleet
South West Bristol

Wales Cardiff

West Midlands Birmingham
Yorkshire & Humber Leeds
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Claim not accepted and

Send Claim to tribunal office

returned
2]
5
Claim not accepted, sent to g
the respondent and
conciliation starts
Response No response received %
accepted or response not accepted §
Default judgment issued
Case Management
Hearing held 26 weeks
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