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g RES UBI =S, JAKCZ NEEO & =3AIE 71719 ThFgolgke SHoA Ol = o]
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Ol 7} S1A=9] ASICR Hot Qls B UiSt RIFCE BdE 4 ITHISH A 83
Hetg). mEtA 19909t S8 199749 MEE A2HEE ZE 39 (Amsterdam
Intergovemmental Conference)®] £& ARX|Z ECE wESAIZ0A AR S ZEHSZ2= 7|7 &
g2 B8E & e FAHQ SR AAE 37] AIFEI O] Mz 841 Eole 308 88 &
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=5 ZH St EEAIESIMY (European Monetary Union) 7I1g 218t AEXAS
2 AGPHINZS SA WHE =71 AS], 45 Al peer reviews) H #il S€ ZE3ohE O
SUA Z2AL0IT 1LE, Hi X ASAIZEM 59 £ 7SI 1Y 2EE I8!
T2 B OMCE MO A 110 tigh A AHI2H R Amsterdam Treaty)2 2 E 3| ¥1=0]]
Ola +=EEATE Ol= HHBSER Qo HAIHQI ZIHTE Ol 118 7Hsd Employability),
714 7VE A1 (Entrepreneurship), &2 (adaptability) 2} VA S8 T 2F8HEuropean Employment
Strategy: EES)49] U] 7}X] S84 0] EQIT},

EESE A3 ZgS 9IS 5T HEeE st 5 9 AI7IRINGO &), RE9ds],
FO]AFS] (Council of Ministers) B S}4] 50| A& & 0|11 THAFIEQ] AR £&1} /e =25}
T = St} (Biffl, 2007B).
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3) OFAEZ|S|E &9k The Maastricht Treaty)= EMUS] 3|9 AHAE 7] JshA 3= (MS)O] =45
OF ot= &8t 71ES S8 alth. http://europa.eu/scadplus/leg/en/Ivb/125014.htm
4) B]2=3 B2 http://ec.europa.eu/employment_social/employment_analysis/employ_2005_en.htm Z&
5) &H EU £A, 1998E 5 AA|El =7} 7is Z 2 128 (National Reform Programmes), THFsh %01]
&L= 70| EERRIL hitp://ec.europa.eu/employment_social/employment_strategy/national
_en.htm &R,
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(Pact for Gender Equality)& AERSHY G147t HESE | tist 22 58S A5
ESH Y9 WssE U UEES 9 1ESIF AIEHO g Q= FEANS S AAE
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2 A EAIE S8t 59 2O ARZ ARZEE o288 20 FQo A#= FUEO
o, 53] g od & FJEY AoI7F Ao o8 FIE
O QAOIHA] S 53] LB S0IA B} A A 428 Btlols 7He £2 SHoV =
SITh ESH = SAIF0A 0189 AN E ERSHE A2 A A
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YW IeHER, 28 L 39 220l WEH It
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2 EU g0l 7HE 3 ARl A0l 227 #8E O1F7|E TS oLt A1) 0]9js
Tkl ARal o) SE0) et 228} ARl Jojols sEolgke SHM gdit old & B
2 78 AHI0IA = OFF] O] FOJRIA] il QoL LR =7h= THE UehEth &4 kA Qlth

49 FYES 75 V=S AIYshL thEES EU 3ld=0A g71522 85
gk UERAT 015 I7HS0IAE AZ R0 AIZERIZS &t 01 oy =53 9| &
2 FJEC] A ST ZAl H AR JAI] &8 0% =58 Fol B FJES 19909
20004 TH &0 THA] SFEIQITY. O] W0 & = 0lA AZlE L7 SAXE7FEUY] wA
1570 3lE=9] +=RI= AIgHE 0] QU=T, OlF =70l et S5713] dEe] 2714 g8 2 &
g 8=E 71 & Q7] ti20|th

TR EET Q89 FYE Aol TerE, A, 88, HHBSE Rk RS g
S0l ggt =59 Q3T AOIE LERATE 1960dth S8t 37%0l 23iE KE=7HS(EU
1571 3179 AF FYE AOI= 200604 €F 20%EETL HUTE LEY EU 15702 5 24
I 0y k0] FYE ALOIFIYE ARHE 15%ZEJAER 19609 SEES] OF 45%0] B]sH 2335
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HlZ AMlSo1d, 7H8 Aol Qo) ¥ e g RISt 2ZTUB|olet BE22ME =7
Ol A 7He 8410] 7he WAl mSAIZ R FSEQoH, Ity 258 fHoA o1d FYUE
o] FYLIE ARSI Qlen, 70| FIE AL Ut v HRE Ve U Y 722 E
2 7= Hale BE0] o218 Mg EOIA = Hlu A =2tk 7Y W =EE AIZY AfHl~
2 ORzAdske Ae AHlZ BEY w2 118 STl 7193t 2).

[Z" 1A= & &= A%0], 7L EU 31E=5 AOJoME a8 882t FLES ARt &
MSHer EUOIA "Rk 73.4% = 5119 o FIYPES AHEohs BHH(20064), 01820k
46.3%% 7re MZESIE LAER0F § REURSY Ve 8¢ +=Y fIXE RISt
635%E LAER|0l= EU BHE it 48|5h= =E0ITHEU157 Sl 58.4%, EU 2571 S
A= 57.3%). Ol AlRlH 7|11 E8H4 7IR7E S48 SAIHA RS Hote 2 WA| & 017
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O ool 71E W AEAEQ] 99 & BY ZRE Haok= AEAQ ZHYUYAE ou|sh
CHOrloff, 1993).

m U 7HX] FE5X] 2

= 78 WUl 7K 7125 ARl RA RE(EA] 2B)E FHESITHEC, 2001)!12:

1. @S E AL HE(E, UK)
2. RYIE RY(AT, BE, DE, FR, LU, NL)
3. ZZiTum|or BEDK, Fl, SE)

4. 942¥ HY(ES, GR, IT, PT)19.

ol st HEES S ASIEAIA g 519 Al 7HA] 718 E—(=8) AlE, 771 1S o &
ook AR T2 9gta v)Eo met T2 w59 2 B2, 55| AIFEA] AH|2E AFSIE
OLt O] X]F (transfer payment) € Edll 7FF0ll Ealoh= Z7HEE I7t Tz 220] 0]1H
St At} MEIAE F2 g0 =70l vlol 6lg9] FFYE0] Bt EU AR 71 =58 S
OlZIF oI Ojwst RHOE & EHA] L=tt.

VI ZMAE A RES AZFEE RRFAA) REZ2 S20, ZUTIUH| O HES AL
FFo YR QEUE BUe AT (H4Fo]) BHWQl viH, G AS|RE 2Y
Al Z1d= A8 Ol HOIR| = oLt =710l wet Al 7HA] RO A2 THE HlEE Tl O

|

o o

|

11) Pfau Effinger(2004)= =718 4 E3l= SAAIS|0A AIJASI 29 Meto s A
A3l

12) The EC bases its distinction on research by Esping Anderson (1990), and Scharpf (2000).

13) AT : Austria, BE : Belgium, DE .: Germany, DK : Denmark, ES : Spain, FI : Finland, FR : France,
GR : Greece, IE : Ireland, IT : Italy, LU : Luxembourg, NL : The Netherlands, PT : Portugal, SE :
Sweden, UK : United Kingdom.

14) AFS)A BEO] 20| TS =7HAQ1 HHEE Soskice(1999), Hollingsworth Boyer(1997), Aoki (1995)
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£ Egict Zyolt) ZF BE2 F0] the H59] 24599, AR A& 74, AR,
Q1 2 ARSI EA] AH| 2 Al 7130 wet M2 TE0

BSZAE(GH0] 7HE) RES =T Ol oA F2 Fokg &= =T, 7|1BEE0E 23
HEO] FrotH AUt MR I8 ST HdiH|As HEX o= AlZE, X0 o
gt JIe YUAHIZEGE 5] 2Y)o] met AlSEnh ojfet 7|25 AlA B AE
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AR AiZshe FAE oldY slEig +E 5 =S Sk AIZROITHBIf], 1999/2004);
EC 2001; OECD, 19984, 1998B: OECD, 19994, 1999B).
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T Sl AYEYE S R EAFO0] RAGIER, 0= 29H9] =2 X3t Fogs 4= TA

7} =71 %= SHHGustafsson, 1996). MEbA e SAIZ220] S8 7Q19] FX10) SHHEOIT) 2
2o} AHE FUN Aul e SO0 H BA § 33 B2 AjH|200 s Hetett XA~
ol HEE HZOR Q5] EHS IAHAES 6 ESHIH ) Q42 Hojrl,

TP BX) 2 0]9]0 EEAIE 8 ot ESAIE &OoIA 7]
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E7I2|0}, F0tL o, oAIEU O GDPE] 30%7F B =2 £E2R 98 AXIsith g2
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17) The international comparison is based on a range of data sources, including the European
Community Household Panel(ECHP), the EU statistics on income and living conditions(SILC) and
national sources, all for people aged between 16 and 64 working at least 15 hours a week. While
the EU requires Member States to compile and publish data on the gender pay gap, the choice of
data sources as a basis of calculation is up to the individual countries.

18) For an analysis of the development of the gender gap in Austria between the mid 1980s and mid
1990s see Boheim et al. (2005).
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