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& Schrank, 2008).
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2lEl mEle MITHisH blo| & 1] 28] (Michael Piore) & 4122 A9 st &) 2245
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4= HEo] T Qith 19417] ZE29] Z2A=3Y HEo] 11 0|% 37 K (~HQl, 22FZ
S0l el FOFSOA AL THA] O] REO] 2t OfHE| 7o)l M utel AOITE O] SjujojAf 2Hel RE
2 B2 HolAM =82 2Ea AE Z0I5HH, 0] =2]9] S0l A StAlE AOJoAN 55 235 -
OLOTH 2] QHFranco—Iberian) RRE E2]7]% St} HH &A= ALOJo|A], AUHEQl RF L1720
He & tie T8I -ooHE REZ, 218 opE] 7] F 2 Hst Gt X9 A EF0
= e ot 222 =21 QI & H Aol dEotd, d=2 oplE|zt

oA AreE te TR 0171 AL Rl A<V AL, BHEl om[E]7e] A
A=A KO A1 104 @ Atojo] AT #Hale] REg HIAT= A0
2012 ¢ EO] A1}, O] Z0A= Michael Piore, Andrew Schrank ¢
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1) Richthofen(2002)2 Zt=9] Z22Z=9] A& LTS 471K], = General Pattern, Anglo Scandinavian
Pattem, Federal Pattem, Specialist and Associated Inspectorates Pattem® =8t T} Rochthofen (2002)
I} Pior®] T+219] RO|A, SRV HHEH QA A shte] & RY=Z A|7|FH ATHs Ao|Th

2) Piore & Schrank(2008), Schrank (2007, 2008a, 2008b), Piore(2002, 2004, 2007).
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3) THEl ZE(Z=EF ofojHZ]|et ZE)ul B=E o7 BES] H|u = HAIOIES] A EE(deterrence
model)T} 5 4 WS T8 (Pedagogical Model) 1 O] 20O} QIT}, HA|0| 29 TIUSH =9 = AEE
Ql & S04 Btel Rely} AZE om2|Zt HHO] Hlul= YA (deterrence) 2t & (cooperative), S|
(deterrence) 2} =2 (compliance), 24 (hard law)2} & AH (soft law), THE (reactive) T} Gl (preventive),
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