2ol Als :_;5_741:1 5] =
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Fo(CCT) =213, |
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HIYYU (O]F AL OHCID)HER D ALS[ER[E A IFE)

W Ty

2007'@ 99, 0= 7S Al (New York City)2] ZA| 7138 A1 (Center for Economic Opportunity, O]
S}, CEO)Y oA+ ‘Opportunity NYC—Family Rewards(0]5}, Family Rewards) 2= T2 18&
AHE O Z AAIGITE I ZiEE Q) AHEO] ol AEA QR AAJE O] T2 AHR d5
=0(Conditional Cash Transfer, O13}, CCT) Z219] &t 5841 & 5= QI=0), CCT =213
2 UAAHE (human capital) &1} 2HE EF 8 S g 20T LE I2S X224
HIHCE S8 7o) £A5E Kot BYVHEE QAN S SHIAIA Hl BES KXot
A8 BHCE ol ZRIHCEA SA) g I7E8 XS Be & - A=A Al
1 Qe =2 MOt Sxf Ald 3ERE 2] Q)= Family Rewards Z2 132 20103 8€0]|
S5E gdoH, 2 1~-2@x9] 3ol thst Hi A7 SR EQJUTE O] S04 = Family
Rewards ZE2T1#0] Al HiZA T} W&, 12]4l F 9] HilAoA Eafd S0l ths] ks
A HE IR} S}

38k

1) CEOE & 72 A|ER] EEH 1 (Michael R. Bloomberg) A0l 2J51 20063 128 A% 7|HOZ A
FEAIY HITZg A4AF)7] SIS SAIEQ MHES Al BII5ks 71Ol AHAIS g2
Efht

CEO €Al9] tp://www.nyc.gov/html/ceo/html/home/home.shtml) ZHE.

38_3mgHeIE 20104 782 <<



Family Rewards Z2 12 & O|ali5}7] YalA= 0] Z=2 1240 2HO] =l CCT(Conditional Cash
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Transfer) ZZ1380f thah 7HEH] &3 E Q7 QITh CCT T2 12 oE EF ZZ 9]
BEO] OfLEt FH] =7HEE SR & - AME=S0A AIEE AL Qle Hisssh 49 =2
g 86k A0t CCT Z2 1A FIL77F QIAAHR, 53] 0z 2] QUK AR AFHO
ARl SF9] EXHpre—specified investments)E 5= & (conditions) S £ 6= A<0T g
ZHtoll =30 E ok ZEII-OITR. 19973 HAIFS] ‘Oportunidades’ ZZ2 TR0 A] AJZFE]
Bota e AX S Gr] IRES] I7HS0A AR AL Qe O] Z21#2 I Tt A, Q1Y)

i
AlOL B7] S 2 TE & - A== AldiE 1l QIoHIR 1 3R,

MEXICO

BANGLADESH

BRAZIL

2) Fisxbein, A and N. Schady (2009), Conditional Cash Transfers: Reducing Present and Future
PovertyWorld Bank Policy Research Report), (Washington D.C.: The World Bank).
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SI) A H9} HefRo] iz CCT Z2120] 7ha 2 BRRA 2 1%0] HYrR. FAHe)
24 gEES I7MEE RO YA tRIF R A4 g I A2 oFs| tist B71A
z

S ZSoit) tHEES CCT =213

F] (educational performance) &
=2 =24 280 thol A= SHEoA A" X|Fok7 = ottt

EEEMEC A ERE

Family Rewards T2 2 CEQOA 20073 71&0d] AAIS A|EE O|LJHEIEQ]
‘Opportunity NYC' & #435t= 3708 TE2 %8 - ‘Opportunity NYC—Family Rewards’,

‘Opportunity NYC—Work Rewards’, ‘Opportunity NYC—Spark’ =& 71& Z2ZA 0|11 shA]A0Q]

3) Ibid, p. 1.
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22 TZOITH), ‘Opportunity NYC = ®IAIHY] ‘Oportunidades’ & HIESH THE =7H=9] CCT 2
EIHg BEURE ole, 7oA AATE F 29 CCT ZE2IHOI|TE W BSEFE A gEi2
53002 2& 9] x}Z0] FAHE ‘Opportunity NYC' OJUMEIE = A& &4 (randomized
experimental design)/& Eal 1A QIAIE]E (monetary incentive) 7} B127F19] i1} AZ g
1l =30 HIX] = Sk HEtAel ¥
QUTPS.
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Hi= O ARSE £ Qlal, A8V|FE SRATIE &
enabling resources). THE Shh= FO1E &7] I8 1
inducements).

Family Rewards Z=21319] &A1= CEO% 75 4/ HIGE] 712l MDRC £} Seedcodl] £J5H
O|FOIFILE. =2 1O Al Seedco’t ZETIHO| AJHE X9 7| HSY H UEIE
TEot S=agial, T2 /O] H7H= MDRCOIA REQTh. =130 Hutol] thsh | = Aste
CEOO| QUth =2 1=0] Algia} B7to B Qe AE S A AF3=0] AIFRS] R AE0]

4) Work Rewards®} Spark ZZT120f Tiall A= CEO {IAIOIE (http://www.nyc.gov/html/ceo/html/
programs/opportunity_nyc.shtml) 2.

5 CEO9 ‘Opportunity NYC’ il A (http://www.nyc.gov/html/ceo/downloads/pdf/report_
opportunity_nyc.pdi)

6) Ibid.

7) MDRC E.114], “Towards Reduced Poverty Across Generations: Early Findings from New York City’s
Conditional Cash Transfer Program” (http://www.mdrc.org/publications/549/full.pdf)



O A 7H9] Tzt AHP SR FEE HAAIRIS] 712014 ZEE AT
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;S XA 480070 7HE & BARR] =& (random selection)ol] &8l AA = 24007) 7HHAH
Aot 22 =2 79 foholct AFFA] £8 240070 7HHEA Johs T2 0] GE B4
Sh= ] Q101 Bl A He] 9&ks oFA Hrt.
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B Family Rewards T2 39| BiKZ9) 59 &Y

Family Rewards Z2 132 A 2 S0H2007¢ 9804 2009 88 Ato)) 227H9] FAHE A|
SO ZF SO A2 208304 60023 7HK] Yottt < 1>2 SOE Ea 5 3l £U0]
e 255 dgEE S0dE RIS Aot Z2AUE ZAstoto] Z=T1M0) gt o)o
o HAE £017] 8 3R A= D QIAIEI 27} A 2] = QI

St 7 RS £ Qe & 2992 S8 T §dt 2d Q] SRS o mEE 0887t
E S Qal o Beivh E 4 Tk E8E AR Z4240] &30 el S0E 2 4 Q] Wiz,
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(I 1) Family Rewards T2 OgHo| HAN(Z0{) SF

£ (Activity) HA(F0{)Y 2 (Reward Amount)
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&S (Activity) H2HZ0{)Y =2 (Reward Amount)
o12i| 5t 2 o] AIF(ELA)IA] proficiency level 0|42 ZESEHM: AlgE 3002
HTE St Al Ha7t SatE M AR 3502
E20| Rj49] SZHAIE (low-stakes interim test) A8l 22 CIRZC5l0 Z2IESH A2
20 HE QAXIEE M 2) 265EE |3 (A 63 7t+5)

227t of2| ot A FojAlE 2o CHalf WAt M

chpl (o 25| 7=
(Bt} 512) R @ S

nSshd
95% O|Ate| Sug 2 50ty
1dof 11 3= ofAte| =¢f T2l £X 60022
Regents Exam (St4% = HIto| 2E) Sat of Szt 2 600 (& 52 7H5)
PSAT Al SAl o SAl 2502 (& 23] 7ts)
RECESS 400 24
el
HEo| WA} - BHEE 5|0] £HA] Off ZHA = 25221 (24 28] 7t5)
A EME EUE BHRIEE Q) 502 (& 1312 H|gHe)
HZ A QMIE|E
OZEE 7tel 7X| (BHAHRE] H2)
7telo| fXI=|1 = 2= 10l S3CZEH: & 202, QIZIC|Z2EE: &l 502
2E A2l 7tle| fXl=l 1 U= E R S3CZEH: & 202, QIZIo|Z2EE: &l 502
of AZAZ 7HE T4 1012k 200 (1 135 7ts)
O|Ate| #tof oIt =Tl o|AL R (SAXMRE] H|2|E) 74E AR 1012 1002 (1 18] 713)

Z=ofnt MEZolo| ANE ot .
OFZ 2 20021 (A 13| 7t5)
307H& 0|2t ofSof| THal| Z=7| AT &A|
7tETd R 1218 10022 (5A O|2tol| chai M=

oA x|zt T2
21 15, 6M of&tof CHshAM= 2 23] 7}S)

HMUX 22 (full-time employment) 21 150 =
DES FAISIHA Of 3= 10A[2H OfA g U SBZ Ehs 1e/57 7|7k we} o=
(RSOl Chet ZAES SARHRE] hE) (3 BH ool BHE : 3,00022)
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