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13) Kumar, H. L. (2008), Contract Labour? Regulation and Abolition— Act & Rule, Universal Law
Publishing Co., New Delhi, pp 104—-105.

AR (Industrial Disputes Act, 1947) A|2&
http://www.livemint.com/2009/08/03214654/No—end—in—sight—to—contract—la.html
http://www.indiastat.com/industries/18/annualsurveyofindustries/13383/stats.aspx.
http://www.livemint.com/2009/08/03214654/No—end—in—sight—to—contract—la.html
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18) http://www.naukrihub.com/hr—today/temporary—staffing.html

19) http://www.business—standard.com/india/news/temporary—staff —hiring—to—jump—18—this—yr—
teamlease/88009/on

20) http://www.naukrihub.com/hr—today/temporary—staffing.html
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21) Ministry of Labour and Employment (2010) ‘Annual Report to the people on employment’.
http://labour.nic.in/Report_to_People.pdf

22) http://www.livemint.com/2009/08/03214654/No—end—in—sight—to—contract —la.html

23) Ministry of Labour and Employment (2010) ‘Annual Report to the people on employment’.
http://labour.nic.in/Report_to_People.pdf
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25) http://www.livemint.com/2009/08/03214654/No—end—in—sight—to—contract—la.html

26) Datta, R.C. (2007), ‘Contemporary Issues on Labour Law Reform in Inida — A Overview’ . Tata
Institute of Social Sciences.

27) QtEEtZ 4 Fo] A2 FQ AR B4H QREE L0 £Q (RO s IHEIET SR
QUTH.

28) Sundar, K. R. S. (2005), “Labour Flexibility Debate in India”, Economic and Political Weeklv, pp
2224~2285.
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29) http://www.livemint.com/2009/08/03214654/No—end—in—sight—to—contract—la.html

30) Sundar, K. R. S (2005), “Labour Flexibility Debate in India”. Economic and Political Weekly, pp
2224~2285.

31) http://indiankanoon.org/doc/784921/

32) http://indiankanoon.org/doc/1331651/
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33) http://www.thehindubusinessline.com/2010/03/02/stories/2010030250361100.htm
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