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{ Relevant Websites )

» Quality Part Time Work for Lawyers
http://ways2work.business.vic.gov.au/__data/assets/pdf_file/0011/148799/qptw_local_gov_20
ad.pdf
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¢ Quality Part Time Work for Nurses
http://www.business.vic.gov.au/busvicwr/_assets/main/lib60072/qptw_health_ad.pdf

* Quality Part Time Work in Hospitality
http://www.business.vic.gov.au/busvicwr/_assets/main/lib60072/qptw—hospitality—ad.pdf

 Quality Part Time Work in Local Government
http://ways2work.business.vic.gov.au/__data/assets/pdf_file/0011/148799/qptw_local_gov_20
ad.pdf

 Quality Part Time Work in Retail

http://www.business.vic.gov.au/busvicwr/_assets /main/lib60072/qptw—retail —ad.pdf

e ways2work

http://ways2work.business.vic.gov.au/home
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