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3) John Hausknecht, Julianne Rodda, and Michael J. Howard (2009), “Targeted Employee Retention:
Performance Based and Job—related Differences in Reported Reasons for Staying, Human Resource
Management, 43(2), pp. 269—288.
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5) Hewitt Engagement Survey.
6) A Kelton Research/Comerstone on Demand Survey.

7) Human Resource Executive Online.
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8) Sabine, Matthew, and Emily (2010), “Retaining Key Employees in Times of Change,” McKinsev
Quarterly 3, pp. 135—139.
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