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2) SHAIE (2008), '@ = SAZEA B S S8t =4, oA s HE =, 20083 683, p.66.
3) Collins, Hugh, Keith D. Ewing, and Aileen McColgan(2005), Labour Law: Text and Materials, p.193.
4) dE2 421} &t
3(1). In these Regulations “agency worker” means an individual who —
(a) is supplied by a temporary work agency to work temporarily for and under the supervision
and direction of a hirer; and.
(b) has a contract with the temporary work agency which is —.
(i) a contract of employment with the agency, or.

(i) any other contract to perform work and services personally for the agency.
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