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20104 59 B4A A% S-S H--Z A-E R 7Y 7s8 5 (Department of
Business, Innovation and Skills: BIS)9] F=Egloll S8 s34 HE Hoto)] st AR 21y
£ A&513L QTHThe Employment Law Review—2010 to 2015). =534 HE MAE 29
S3 thsl 8F= ALK 2EASE 9IS fAde Siskctl, 388 ESstHAxE
719 4310 QT AW = SE S 245 Hlol QIEkT 815111 Q! o] MAE A
S HAEEZEQ] ‘AUFZ0] Hx MH|Q1(The Red Tape Challenge)@] SO = AT 11 Q7]
T Sith o] AHQIS 21,0000 9] S HEW AIEE AFRE AR 7e &0 48=
ol Tl& #E9 MEE 5E2E 51al Ut msdA HES 25 108 32 7H 19297H] &
SHQI AFelE AT vl Tt HEHAR S ol= RO MEAE A, FSAH L =

SSHE A= ME S22 d7e =35Ase &350] =04l = 72, 888 =71
4

AEY 8 2de 53% U A= =53 HE AR Aol thal A= =Sa82
A Brskal QT O] SollAl= BF7E F71 S st SAIEA S 4 S 4/HsHalAt
gt

1) BIS EH0]A] http://www.bis.gov.uk/policies/employment—matters/employment—law—review.
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U AR B0 7] diEe SR6H ASATIAG 0] AV E = T
ARIEAK =5 E718 2% £017] fla tst 2ok Z=tatal Ak 3, Be FAIUE
AFAS T2 T390 AlE] olFo 24 ZEEM 71T ACAS'Z 3121 AV AEE
A AXEE ol HE 2ds iEstes & Aot X2 o e glo] Al71E
TRLZBARAS 208 A O] AQIE], ARSAHET o gt 22Xt 2 &oll A= H]E0] Eol £l
21717HE 2w, 7l = AR 7E E8Eiths X150] o] gt AR §7180i9 22 HaE 7
oSt Aol thall A= 4125 3l 2 Al %= (Rapid Resolution scheme)E EQIa Al 124172 13]
O] AE AT W=11 AE6HA Atlshs Beks 276t QT O A2 =& HE
T FE E SA0 71E6k0] Bdshs AlEn) S/, R TAIRIEARA Y] A E
BALL A S S8 25 1904 25 29 2% A3lohe Woks F4
AE AKA =2 £0lE= Ag Q] 80l FARIE Al Hlgs Ritol
QA A”olth AR, ZEAL 10Q1 0151 A7t 71919 B9 SAEAES 51 BYdl1l 8
O] HA ] = Yot thst ojd = =85kl Ut 11 Hholl Sl S4H18 BE HX, A Sd=
132 51l O] & A4 Aol A Ot 2 E&85HeS ohe Bt S

5= Mr Justice Underhill ZHALOI Al 11212 5] 2E= 0] MAEE =6l = 11

Z1k= 2012490 EEo| AEE ol "ot}

i

2) Employment Tribunals System. SEILE =5 ¥d A= RAGHH, 2111, RFEEAIE S 7
HE Z23A o Bt HE B S T2 AElcte SAHEXITEL Adxo] £/ Ad 1S4
Slol A =4 AKdE 980, BARKIZE 24 2P0l 258 25 gH Qe 1S4 A9 ds
(Employment Tribunals Appeal)oll RAlS A8 5= YT AATAL 191, LASA 7F G A1
Z} 101 5 & RICE It FEEH, HE 23] Bk AESYE Adcts S HE A AR ol
H|5l Zto] - AEEHAl AFA S A Bttt

3) Advisory, Conciliation and Arbitration Service. At B8 S X F - SM5t= AH| ATt LEILE
L9939 2ELHI7 dEnd S AU 24T 98 A 28] R S HEH
L E3A 2™l tisi AT ZEABAE A S5

4) AT AT] FARXNBEAIAS BF HIES £4,00001H E4 2437} AQE =6, A7 71
SoAl= 2 2 FEo] Tl Tt (B4 Aol E A 2, Churchard 2011).
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WEXh} HEo =¥

USHTRAK/F ] TFAIAE AFA 5= BA0] Lo = Q2 AESHL A= A=A o2
H} ‘23S thS}Hprotected conversations) A =7t QTH A 22X ElZ oL S A Ye
A1t S AR thal AFZANE0] A=A O E Z2Z2X1et tEHE 51K Eatal Qut= X1&0] U

Ch Ol= AFSAIS0] &= FE6lal = XTEAIE S HEH 2dd old tight ok&d + 3l
Chal 23 6t7] WZolth. @< ole &2 Fol HEd BeskA w35 ol QA 2, 85
gl AEe = == dd HEs grlg gaolt. oA 8 87 ARSARSE0] O

o QA Fl4, olst thelvt &k gl
B AFREX] = BAEITHPeople

25 O] Alle= AFSAIR ZZ2AVEHA 2
QIS E FAE| 11 QT B EQk| =EH

ISt AlQtoll thall 22Xt EEl A= thislE &
TRgslo BE61l B= AEAIE AKE S BHEA
Management, 2011). Hlo1Hl 7iHE &2 7} A
q2 vstd Al St thel EEE == A= S|
AL BAREZE EA Qlol thstoll 161 gfolgl 25 oS ths} ZH 7 ksl |
A ZEO YRICE ahs &= QA Elth OI=A HH AlEX= B9 ZV71FH 45 9 &

TSHEE EXE e 5 QU TH, 018 Sd & TRIAs|Y Hls BEe B 5 QUA €t

ks
S
24
T

2011 58 AP E= ZI A olRoll AT G Al A FO717HY 71 Q1+ - S1E Al &
ZAF SA O HSE 8 (Transfer Undertakings Protection of Employment Regulations: TUPE),
NEATLAB O] IFEEE Al STUEYAE, AFAR aslo] st AEE WAISIATH
(Department for Business, Innovation and Skills, 2011a). & ZE 4 o]0 Q)8 i 119 B2

& HES AFSAE 90 olddl Z=ARST} ARl §OlE ot=5 wdstal AT, o8

DA 21 QUTt
6) Y& ‘Collective redundancy consultation periods®] 2L FEHA AP a1l Al ol 7| 7Ho|LE,
= Z27IEHY Sojo Zd S o] Rl st sl Al AFd FOTIHCE S0 E FEIFTh

ro
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602, 4521 = 30YE E0le AS UACE AESH QI JAxS] Ao WEH S8
0L FE2 71¥ESY AEolA = wf AURA dth= 9Jd0] BRJATHL Sttt 212~ Alola
a2 90d 9 780l HF 1l T A olnl AEE Q= - gH Alote] A XA AIK]
oV, "ol 718 w2l 71 #AAF0] EQ O¥LE XAIF 118 s PAFTIL Ut g9l 7
e SF 90U A 60, 452, S 0L E =0]= Weks AEsHIX} Sl BiRi=H, o

o
m
ro
4
0z
e
N

ol B3l =53 HES MEo] S1lE EE5h= £} hire and fire
ol tal AA6H = SH tHChurchard, 2011).
YO REAG FEY FA V=S A3IEH Q7 WE
ol Ztd= xeisith= 240l A= = Al A 7HA Eeks
O TUPE 78 A& Al ¥ Ol5+7} Q=A1 @ TUPE w8 3
HGA il Al 9] 8ol HesiA] o F 5 Q) ok R AT Al 8 si1E 2T
O] HA 9] WA S AoTHDepartment for Business, Innovation and Skills, 2011).
olet &< 1A HE /M8 thial AlolE &322 U= o] Alek=0] Vg FSolA 22
gA BEE & UAES SHA= Z0] o= @2 SEE 4Asi O]
A=< £ 2gsi = Al olLlH, fEl= 384
Hr} B A (flexibility over faimess)S ASsl= 18 WAAQ Es1E A5HA =0l 513

CHChurchard 2011).

(@)

E
g
o
i
P
0z
Qlll,
5l
fr
S
o

53
o
o
b
o
O
i
]
0%
=
@
)
@

=
Z
=

L2,
0%
H
o
02
P
lly
©
N
158
{0

i
oK
32
°
X
<0
o
n
P
ol
=
>4 ) 09:
rlo

il
=
Hl
b

=
=
1E I&8t= Z3H hire and fire’ culture)

7) BE O9AXTY FQ HE : AFB 7YY TA =AY 717 AZGH O|RE SH1E FEALY
- ATHE HEOA 78S ATIY JFE of=A] OF AXAIFE Y FE At 4% T2 9
AA G ATHE ATAFO 7L OfE7LE 712 Q1 ATHOF 5107} otE AR oA SE56] HYE A
Tl H1l SIS AE oAl ARAIEY 717 & dojus 48 ARAIE Y w2l AFERLS] 8

g J/\Pééol old gats Bl (ol sl I &AL =71 A A = HElE =) AZE 4 s 119 o]
A mlo B ES AA=A ATITHA Aldke AZs 22Tl el A= B84 Al
—«:7\‘“4_\:‘1 AZGY ORE QS SIE 88 n = Q01 AZE HIFo E o &8 F 4 90
ole AR 9| 71719 BEE AZ|4 902 ol Ol 781 302 oI5t 782l Bl ATHOF AT}
SOE AR g 90 ol AR 9 7]‘_;_- =2 = QA= St Hotdl| thist oA A1008 o]
A E g wloll 4 AN 717 60Y, 452, 30 = F0]= Hoo] AthE A90Y o] A &
AR Y] 717t 80l A 8H = Al E 7]—?% 33 1008 ol ol A B =0l= Eet (Department for
Business, Innovation and Skills 2011).

8) The Transfer of Undertakings (Protection of Employment) Rule
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TEAE H5O =53E HE A& Al o8] mlS H1EHE01tHTrades Unions Congress
2011). B8 HHH (Brendan Barber) @ =&(TUC) AIFEEE ZE2AE Uist Es8&
sksital siA ARIZE AZ 871K Z=th 71E0] Xa FAE ol Fil LA E =
oAl @ A2 s34 HE m20] o, ZAI&E0] UF £X1 &7 tiZ0lth OECD ¢
T 210 EHTHE IEHA HES HS =1} Al g &2 obFE A A 7} Qith. 2
Hoh 18Hs 50 4 =2 =2 ZAVH s A A £0a olEA 879 =5
TAHE 45 A2 HIEROh O FAELE “FRY fEgAEE8 o =3 M9 &
AEI7Y K= AR f1710] UL . 70 HAQK2 AAloll A2l obFd it7t Itk thdl H]
gioll thall A&ohke 2Z2AREY 24w 4 71e A0/H 18X Fote 42 dAE 41l Ae

TEIRES £Ed 4T 712 AoEE

TUCE =389 AHA =8 S0]= 4 Aol sl A= THEetHEA TR 1] dgof Al
EX= FANE AKE 8 2017] fl8 RV AUXA 72 2de the A2 BAI7L
Eh= Aot Alak AR ¢s = AURIAl Brjst AF AFd 2 st = A= Ale

= U535

£ 714 Qrhe Aoty H, EStist A9 =9 ARl E 235l EEA=
=]

= & W2 ASX=0A HES dllE o A= B2 == A8lA st Qith =, 8

Fo] tiFo] “vE38lE ¥ SHlegallise bullying"sh= Aol E3kchH O] AIZ=7F Al &l A of
27 252 ZQIA], E5] AEEAE F1 45E 8 ZQIA 9EE A VIst Ut o] HST)
St Ao thalAls AE XM Bioiol] Tet DEZF HEQ] 98 2 1184 ELF(The Age and
Employment Network)'oll = 28 EQ1 ojAg n#sItt &, BE st AFERIE0] olgsh

SIE 2EE = A2H, ARSAIY] AHEE A

A RAES o188 A2 25 REE6 1
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e o RO Alx NS Wakol thal =801 T & 1= 5IUTHConfederation of
British Industry, 2011).

ot
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CEERI s HE Mdol= fest msAl&d tist & 7o) 20| A2E A
T} &A= 71 Fol A 2ASH s HalAd =W, G SAZ0] Hlad £2 JuE Wil
ATl BIisHEA 11 SQeZ2= 1&dA HEQ A +=0] Hluld W= g8 EAs6}

11 QT} (Department for Business, Innovation and Skills, 2011b). OECDQ] 112H S

=k
Pl
4>

(OECD Indicators of Employment Protection, 2008)0] tHEH F=L MZ = Sol A 0]l=1} 7i
Lt} oo 2 wBAIE #A7E oFt Uit} =BAR Hs+Es ASED ¢ dlsiE s
YERY 240 &= ofEA #|&&8 AQIK], g1l FEAse] OE Sld== HIX6 T
2 =710l ol gg2 718 AQIX] R = X540 HEo| EQolrt.om

=

» Churchard, C. (2011), “Redundancy Consultations Could be Slashed, Says Cable”, People
Management, 23 November, 2011.

+ Confederation of British Industry (CBI), CBI Comments on Govemment Employment Law
Review. Press release issued on 11th May 2011, London: CBI.

+ Department for Business, Innovation and Skills (BIS) (2011a), Call for Evidence — Collective

Redundancies — response form, London: BIS.

0) GIRIARE T EAA AENE 3t ¥R OF LA A (flexibility), ST (effectiveness), 284
(fairness) Al 71A1& 11 QT} (Department for Business, Innovation and Skills, 2011b).
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+ Department for Business, Innovation and Skills (BIS), (2011b) Flexible, Effective, Fair:
Promoting economic growth through a strong and efficient labour market, .ondon: BIS.

+ Trades Unions Congress (TUC) (2011), “Govermnment urged to Think Again on Employment
Law Changes’, Press release published on 23 November 2011, London:TUC.

+ People Management (2011), “Government to Launch ‘Protected Conversations Consultation,”

Newsdesk, 14 November, 2011.
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