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16) BAG 26.3.2009 — 2 AZR 879/07, NZA 2009, 679, recital 45.

17) BAG 28.5.2009, NZA 2009, 954; approving ErfK/Miiller—Gloge, 12. A., § 626 BGB recital 89, 90.
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32) ECJ (“Junk”) 27.01.2005— C 188/03— NZA 2005, 213.

33) So KDZ/Deinert, § 17 R. 47.

34) FAadfal 2= A.

35) BVerfG 25.2.2010— 1 BuR 230/09— NZA 2010, 439.
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