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6) CIPD(2012), Working hours and time off work, http://www.cipd.co.uk/hr—resources/factsheets/working—
hours—time—off—work.aspx

.
60_FILgHeIE 20124 4HY <<



=

= ol “lmsAIM st B Sl H0 e EEQ8 B o
20| YA E Z2Es Wes 2702kl ZERT S AMSAI IS
ol thall AILXIA B=slst Aldtol e Zoletal Y=okl QUrt. Est AlSFE =sSAE 9A
QA= Qo] Lok =SAES =Y dE g 4] dotal, Yol thet E¢ (engagement)& O]
F71 AgolX] “ZHE Bohks A0] ol gt FESITE ARSAIAEE £8 KA TSAA =

I Ayl Ve AE LE0) ZQA S ZAS} 201249 TUC AR Qlol thal G=4A il (CB)=
‘BAED 528 A2 4 FTlsiol stk A, o]0l =ESAEE sloja FUHA0 =F
2 ook Sith= A€ Anishittd, A HiZE 71 A Ae ot BAagE Ydshk= 2
2 otk Y=ol

ST TUCE Y22 71EE st X129 7k S&Eshe maAE9 71 =Sl 7

= Z10] ol 71950l & B B2 =SAKE 1S 2ZEA OlF| Aot eith= e &oltt. TUC

f

Y
b
o

AL}

o
0

=, S =852 A 9] M A=l O 2NE LAV =SAEY A8 71 &l ot E
= AL BHesHA 2 QPEA0IX] G2 mSAlol o 20 oftfet “d8ag’ 1 S =

AlZholl 2 45 of] 7186 0] El0jo} Sith= & Bl T A =S 2= Qs #|8) 7t

HE 37 gEolth G=eE =8A BEAR HEATs “BACES 3EE QIFh AL
&4, 79 A Kot 2 ot B, =SA1e 48 oot & 2 SV, AN SH E ol &5t
= AREARES AEAEQl F01E 3 O|A 89 BV S 25l8 FU/HAQ HIg E7HE st Ql
oAl RIAEHY o] 2 ZAES2 M, AR, 715 5L A& AA 2 ot =SAkEel A
Bt 49] & (well—being)ol] F3 52 e B =SAE0A HE

Pﬂm

ol A o9 ZAE= 2 Qi 7P 9] Q& (work—life balance)S EH< OJ® Al St
1 QT Ool= 15 73 BHE | & G2 SR o E A= t4l o2 I EERY
=HRAlS LRSIeHE Q010] H7E St AR TR o 401# S o)

AHIZ= 24 9] H]E0] S7Fekal Aol ARRIESE 0] o ds] §d9] Shulns - A&

=)
HU ﬁ o H
o
rlr
e [P*

7) Moris, J.(2005), &2 A1ZE E= =854 8H0] Adl ), Al ssE2E =, 3(10), e s 7-¢
8) Fagan, C., Hegewisch, A. and Pillinger, J.(2006), Out of Time: Why Britain Needs a New Approach to
Working— Time Flexibilitv, London: TUC.

>> International Labor Brief 61



g - 25 d A At DaFl AN S B350 FSE G 71 breadwinner)
2 0= 2 AlZE daior s, o] miEol ol 82 2 X919 ntEER] LXlElo] WEEIA &
Ago] AEETHE Aol o] FE olLE BAZIE S0 LE5S op|Siths ZAH EWY
= It UCL (University College of London)O] &= AAAZATAQ} SHA SES

2 280 H= L= o ot ZAISH Hiol IMEH, obFdE A (RlE]) & 30 QIAE AR
= & oI5l 7-8A1Xt ks =SAKE0l Hisl 11A17E 0]4F Aok AFEE0IAl 2850] LIE
U HIE0] 2430 L =T A7 E2 BAIN ST 250 AP A = HE 25 fIgd
ZL ol E 01 AIBIRIFEIARl Q4 §9, 25, ThE AAA 2, gF B, 21} AHE
A Y 59 QAE iAIS FlolxE o1& 3]

SAKEEAR= O] A7t 204 o
SAZHL AL Erlol A 7HE 2lg wWet Ate S Stz 2 ATolgtal 2ET) E5 o] o]

(e)
HE &8¢ o|d d7olA= d8se ol ol= AlRS0AA dgdgo] 28d 2130

rlr

4

A

T TE SAl= vdg gAML S 28 2o =SAIFAA Eae o dd

O
1

H
e

=9
ArEo] 442 Soluha Yrkes Folth TUC B4 Yo w2, XY 20119 $Hl E¢1 50t
SHo A 60t =EHS] '=SAt 72 R A sS S AR 668 B2E 109 Q] 2001
|yl A= o 258 Bo] SO{RTE TUCE “FE Ol fe 45 Al thst 20t uiEol d845¢]
EAAE S ZUHA Lok AFEO] oE 7] iiZ70l2tal 24T E-llE il TUC 219&
2 ‘B2 1EE=SAE0] BEA0] tihzo et =9 mSAlKhE 2014l Ao 253
it OFFE th7t Qlo] F71= A& S0l AIgTor St 1l A AT vHH F2 A8 S

o
Q'E
rr
DN
(@]
g
P
K
s

SAHES] HlE2 10d Holl vlsh 329 1712 £
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