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ARFFO By FAslolA 199330 X8 FALSA = 1998E F39 &' B3
712 sl BEY Ed0] =58 Zdstl A AldE d=F A= (National Minimum Wage
Act 1998)0ll 93l A=A HALSAIE=E FESIATE Ol 53 Q1 1999E 0] AIAE D=5 F|A]
A2 = KoLt AT} TAQOl FRHUSS YEFCE Fal Yrt! & - A} - 399 3
89 dfolg]Ql KA =1¥8] (Low Pay Commssion)9] AIE EoF HE=FEHBISTF
2, Fz)o] A= LEO FALSES 85t Alckes AL A= 20108 28 24
O] ¢ o] =oll = E556H1 T

AFE 2] 108 9ol 1l A= G=9] FALASA= AAFLE GHIEH AL &35
SZE AgH o] 2 ALE B7HEN Q). 118, E7L AL 2 I Z™E nXl= dEe
o] IX Zon, A5 AFZxIo] thst &) S M FAHLE SEAHQ I}
012 X1 11 QIT}HMetcalf, 2008; Brown, 2009).
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1) & Soll met A= THE FAYLZ0] 4850 ok = 0]F 1 FE Ml A=, Sl
AR ZE (adult rate: 214 04, BEAZE (youth development rate : 18~204]), 16~174 A=E
(16~17 year old rate), =A| R == (apprentice rate) S H| S50 F A QAZ0] &A= o QIT}.
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2 Hh =] 27191 20019 S HIESHY 2003, 2004E 0= A5E0| a6 =t ¢HH
2008 224 F&8917] olFdl= &SE0| Eokotal Rtk FHUFTES 4S2E Qs Bt
A= thH] FHJZY] HIE2 19999 9] 36.6%01 A 20080 39.6%= 3%EQE S7I5IH S
™, 201 1€l = = 453510 402%E 7153611 QUHLPC, ZH A %),

TEAZ - AEEAXRAY (ASHE: Annual Survey of Hours and Eamings)@] HIOJE ol 9] A

st md 2851 Y= HAZFA (low pay estimates)’ of] 2151, 201143 49 71& A Y
= 02 =5A= 238 33 Folth Z A= 0|A 7 A 3] &R A ZHK 5= B9 &

A= AlgkEe 09%0ITHLPC, 2012). A= ngta s = A 1999Ed
21%E 7158 & ZHIE 09% 2 SFEBIROLY, 1 015 thAl2 09~1.0% BE9 ol Al
OFE A QI 0|5 Ho|1l QITHLPC, ZF AE) ?

S E=9 FALE AR H A= HARU A - Al - 7155 (BIS: Department of
Business, Innovation and Skills < HIAUZ - 71 - FRINE R « B2 H) 7 A
ohH, 28 2 dde AIYAE (Her Majesty’s Revenue and Customs(HM Revenue &
Customs : HMRC) « =M (The Inland Revenue))Q] AFo|th MAZNE S JA 7S
CEA AFAQ XA AT - A=0] 28 Qotil FAESH v EE R A (non—ministerial
departments)O|C}.

BlS= Mel=21¢8]9] S S C2E O &A ALY old 2 Falsto] Ao o]d B
Hd QAE E3ISH RS QoIsitt. AA=219s= mid FXd=E FAd= 34 33

ol thal A ZE(BIS)oll AT} AIAAIE (015 HMRC)2 BIS2E] AlCFoll AT A
=838 = fJdlch= dgs ohH, A utgoll A = 280 §EE BISol Al SSHEHBIS, 2010,
p.3). HMRC7} R A 29 A S A56Hl Q= Hol 58t EFolth

A=eldsls 879 1tz Sal HgNHolLt 7B Alkee] /HEE dalstal, BISs &
(Secretary of State for BIS)O] O] &3] 288t Fxd=2] 28 B ME2 72l 3
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2) T HAAE NTRIE ZUE HAUS BOPOR H4HAE O Bk HAAS 1T S0
SolE SHA BESARL A 2ol FUE HAAS MUY MAK E8E0] 97 o)
ok S BUHOS HHYE NS AT S8 Tih BIsk 280 UE HilE f92 B
271 ATHLPC, 2012, pp.37~38, 122).
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M= 59 MEe 2slehts el FRL=2 OE) o 9Jsi olFZTh AU=2¢
= 19E 181 21 889 FA 9B LE FFHET A S50 2 |IXIEE 1997d &
= Aloll= 2910 /1 E, 3¢ 28, At 2 SELE FEEHQUTE FAAFZH 27 7E0
ol 1998 | (A7) 2 A=A 7 S=EA dA 2 11 B89 k= 118t ofEfol
A AIE siof stttal A5 QT National Minimum Wage Act, 1998; National Minimum
Wage Regulations, 1999; DTI, 1999).

=2 Qh (guidance), S5 (publicity), 243 Q1 (awareness—raising campaign) 9] 4]
o ol '=sSAL ALERLS] 94] Al 11t AHEHA ojdl S S SAlstal AAIE o]l S 2
E8H2E Q8 A2 =7 = HEd g ddoitt. 2501l &5 JAA A
(enforcement regime)@] T2 HIATEA ol & StEe #El ohg} AHRA Ol S &
SV ek AFAA = S et §HAQ FHl, ZAl - =3 RARE HIES A Es, 9
gl ]ol oo HA A E FEE0 g=9 F A= FAd== Ect] fst JAd
MOl FHOE M HEH QA (legal requirements), HEX S S(legal action), HEZX A&H (legal

sanction)/E A AIE CE A5 QTHBenassi, 2011).

HAHEAQ HAM IS (HMRC)2, O A 3HHE (Confidential Helpline), @ Z A =0l &l
= (National Minimum Wage Compliance Officers, 0]t O] 4= = =539 =
UCH A

At detaEe 7H SQ8 HAITHeEA

A DEI (enforcement officer) CEA HEA =S Ed] FFHLZ9 AHE SHG=
=
=

IR BAl - A= Tl O F R =9 old
_]
S

BISERES AZANATH UAE A4 B BERORA HAYZ0BLE

= st A=sd2 1 dFrd S fld thait 2 dtke 4=tH 14R).
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AxzAd=a53e A= 3 A9 x5 <= Boll 4550 HEZ Frd=0 dd
AFE TSIt 0|59 FQ 5= th=9 Bl ZHKolt

— =SA AISAHZRH helplineg Sl A T 2 AAZ HIRIEol &
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— ARSI F AL E AEYFE X714 JA=AE Adsh] 218 ARsALe] da71S5 (s
A ASAE71E) A
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AFEXIO] & A Q2 1K) E (underpayment)0] EHAE 22 HEA 2 (U2 X 2S SHRsl=
2TOR A 5 71X 7} HAE 0] QITh SHEE L EA 0K E AFSAIE AR 2R AL
S 18ATA B ZEDHY (county court : MAFE K)ol Al 715H= Aojd, T2 shLl= =7}
(HMRC)7H =SAHE flaf @ohks Zrl=Holtt.

1998 ol QA AASHE FALZO FAAA & E+EH S Sache viet Z0o] 2008

2ol 9a A Wk HE ol™9] HMRCol 23t FAAZ9] AL ‘helpline

ol 29 & HIXIEH e JE - ZAHGZERAL 28 — RAEE — S0|d 2 (AE) — old
SR MHESI - ST B ANE ] ASERIANE A — SAEF G AN A

)’ 9] WEE AR THNational Minimum Wage Act 1998; National Minimum Wage Regulations
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1999; DTI, 1999).

m 20099 o|¥ HHAZ | MYBHH} E4FH
20081281 XX B} AIZISHA|H|)

20094 44 o]A 9] FXL=A T FAAA = FXL=Z 01X ol Tis WANE - FAHH

AR 7E F kst ZEAQ1 EAIFC] QAT =719 HAVs0] BEHCRE 5Q8 =9 F
A= FAMAA HH7H2ZA HMRCY 752 TARE 2o0ld 8101, = 7)7A610F
Ol ET! T HFE= Aol ATt ST A L HAKESES HIl, Sa] A A7t
A 71 BEol Ml A S2014, HEZ2AA4 O o)F BAd Sk TElE B
WEZE AHE O]F X1 QX LRATE Wi E FESE 5,0005H2=7 F thSHER THCroucher
and White, 2007).

olHst JAAA & EAIH sl AA=R1E3]9] A1t oA 2H, 2008 SH’
(Employment Act 2008, 20093 48 67 Ald)2 o] A11E = 23510 AIEEATE O] ¥
2 1&3HE Al §HE NEske AoIXIH, o] 72w R ALZ9] Algol AHsH 45 S
Qs /HEo] Ol T FAHAZol st NE 2 A8~14ZR0l A olF R L £ a2 th21
Zrh

- NME2 AMESAEY T nXE0] BHlst AIHoARH AlZHE ZiE 186 JAE
=S|
— F XY= 0K EXT0] thst BAL - GAME ER 2438} : ‘DA EE 3] (hotice of underpayment)’

Ao =l AFs A el = Fit, @ AR 2 (Crown Court)oll 412 ZHE =€

3) Olatoll 4 S8 AF0] @li= SF, Emplovment Act 2008; BIS, 2011; TUC, 2008; LPC, 2+ A= 5=
alstol gelst Aottt
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— HMRC &=39] AAF st 45}

2008d 1EH 2 Tt &2 HollAl 7189 ZE2A| 20l HE S 7I5IAT

AR, 2oLt A 2T XA helplineS 2009d 9212H ‘2o 2 =4 Helpline (Pay
and Work Rights Helpline: PWRH)O|Zt= A StAE ESHAH| A E ES5IATE

=R, ZAF 21 FAA=S "IXE0] ERIFH X EEll & 2HlE 5+ =S ST
nAlEE1d = FXd= AE=ad U= SAldl E8E ) thilodl 7+ HAAA 6] ol
& 1l(enforcement notices) 2t IR =& 11 (penalty notices)= H X1 €T}

AR, AT Al X QAP (magistrates, SHEEIE)TH0] OFLEE FARH 2 (Crown Court)
ol A= ZH O] 7HSEHES BHRAT

o|e} &2 WA 9aiA AASH A ZZ2AH A=, “SethelplinePWRH)o &9 E=

RN E —» RAHSZRAL 28 - DA E — (E0/dERIEY) = nXE81l= HEaF

W — S EA E= AR A4 - AT (FAR Y 28’ 9] «=olth

2009 42 ol 29| PR AN A TAH L Z A3l Er-E3 2 HH thait 4ot

A, SAME QU] ZAF Al ZA5:10] AT ASl0]T) 20089 &Y Al 108+ 1998E ©
=E A LSHSIIA AL LIEHELIE AN B HMRColl '1984d B& 2 FASAH
(Police and Criminal Evidence Act 1984)" AF ‘ZAL Bl @i~ ASEH & BOI5IATE Safol= TA}
719l SRIA T RAFE SeHHll QIQL7] i Zoll 28T HOl AJUTE O] RECE =30
Al FRL=7IF0IU §EE FAlsH] fld 1&F0] BAI(E= gE7F E3E B0l Al g
=2 T U= dso] BOE QAT

=M, AE= (arrears) 2F8 Al M= AlMEH S TQI5t NiXE0] BHls AIFo AR
ol AlZHE ZikE 136t S ot St AlE=2 AlAl=E0] 245t XlEth &7 pay
reference period 9] FHUZE F S 7|=2Z AXEQITE olo] HIE 2008@ 1EEH 2 A=

== Aot AIE S 7IE2E Atkeles EEH E N EsIAnh ME2 AEEEES 2008
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U = o]doll 285t niEtlE nEs 2 ol 4385 H, sHaxday 889
EEAAE HSETHIR).

AE=o MZ2 AR S ARSI AIESH 717l thal A O1XFE Xgs6hke A &L
O HIAlE ESAA =84 o|50] k. I Ol A2 mESAt gds] Botor & &
ZA9] AlE=oltt & = QUtt. Jgist onjol A ‘ZEs AlEFTolth. mets S ZAU=
nxES 8Qshks 842 A= HIge| gl AE=m=E NAs Zoltt & == Tt

AR, WA HE S Z8i6te] mAIE81 AAS AFSE M ERENAEE S5t
oh SE9) ol 21 M ESIE H Aot olF LLsietd g9 mA=E1 A
AZ ASSIICH MR EEIE ZA=F0] ‘ZANAIAIE (the start of investigation)’ ol A
FHA= HIXE0] OrA ZATIEA] 2 A= LA & BE Z20 thal A B E oo} &}
H, ZARAIAIA o] Fof 1&EFTt Al &= (arrears) & A8Hst 420 = T oo} St
210 aiAEEN BHO R E 2406k= H Qo A= 0iXlE olfe B ARO] HAl &
=LC}

Wi E= RAPIAIAIG ol A njE=0] LAl & ol REuEnt. motd nxES
17t e RS 2F JEl & (automatic penalty) 7t FOHEICH Al E3 300 = A A=A
==t M7 SAlol &8t njE=2 A= Q76k= ol E11E Bdle o= old=E
110l 201d Al BEE M EE11E Edlde SH9 Alehk= B, niXlEsav 2l d
ASHCE Wi ERI 7H ol eS8V 2= SR LA = 20|t ‘E0ldE
QA E) =mXlES=Et =R} 9] AAoIT.

Uin, AL E2l= A6t S 9] 1998 ol A fleta 2lof thet AMEF+= shaH e
Ql R Hol A 7FsReH, Z 18 =82 2 A48 5,000ut2=0] EkelAnt. ¢
Ql AsHcivil powers| IR EE F| A= HIXlE= ARI6h= Bl SEE 20|11 HHHE A0t
Ol A ALY EAIA S B&5lY] 218 200603 o] FAKE A0 AgdiE o] IE Brd
Ol ol =YEJUAT, FAEF AV A0, E §380 AFE Hol /ALY A
O] == Hl= ATt SHA 7 AU

20089 11s8H (A 1112)2 AL ek Llo] thal A XQHFAFEEEO] ofLEr AR
(Crown Court)oll A= ZHEHO] 7HSEHA SIATE AN AN A= HZE 9 4sto] g17] ol
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O] 7lsdo] @R rial & = Uh AFEHOE FAHYJSE O] B2,
=0 e §R2E ARG AL tial s @A A A criminal investigation) 7} O)

CHA, RS8R 9] Ba37/id oIt 5= 20104@ 1080 85 = FALd=H
Hishs 1830 Bue S/skE MER A S 235101, 20119 192H AT,
shaming) H& 0] Z8 2, AlEAR=2] A= oI~ thst olals A1l
FRLEHE FAlIskE 880] Q= ARgAl=ES AAlIsh= Bl QT S6R1E9 AAl &
SNEHE Aol A 2= ALl - BAIE Aol B WUGHA EHE3k= ARBAIES] 485 R
S 1S £XIQ "ol A ‘AR A A A (social sanction)’ 2Fal € 4= QIT}.
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Olddoll A &HE AR B=olA= 20083 118H A-Goll Q8 ZAd=2 JAME M
=0 grlelal Ergd e 2okttt =9 22 ARloA 2e o+ A= SFA AAE2
CH=xt &t

A, 1998@ ol Oai A FEE G=9 FAU=A= o2 et ol E FAEHI]
OEM HESR Qd, HEH &5, HEA AME AAACE d51al At} JIHLE 45,
o], 89 g8 ste A8s] 86t Aol =7otal ol 8% HMRCol olst J&#
ZEALTE OlEEAL HA MEH nAlEs AAISH] Ket= J80] el EATH ARSAL
7HAREH LR FR A=Y oldd Apls Zethe Ae dA = o S gdAN = A
ZISFAol W= S0l AYTE oleier A A Q] SAEE MdsH] 6 20089 11sH
ol AIBEPCH, HAE o] thHe obd HIA - SAKE MM S At ol R 2
27ttt Edl Fxd= flutdelol ol daXel FALFTY 7Fsstes Vdke 75E
Ho| F=HTh
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= sl4she SEIAQ A NE =AM A=42% gHolsojor & A% HEErnt o9t
&2 HAK F7 9] Bt el AR AFE AEA 2= THsSaHA clal SAR ol A9

= Tlsto] flerdflol st E53E deket Al/iE Bt FAd=9) ojldsE=
AXQl AR ZA FEECE A& TAL - FAK A7 OIRXIA Gh= ZOJOFEE AJRIA}
3] =Zo A9 AL GAR Ol Q8 Xk A old 9] 71EH0] F Y] wi2olth. T1E| Al A=A el 2
diAloll thet ‘ARSI A AN 24 BES/NEad S Tlote] A ARt ZEstd A Ald
ol FX = =20ldE SF CE AAe = Qle Aot cm

f

_____________________________________________________________________________________ >> International Labor Brief 21




il
kl
Ao
rok

» BIS(Department for Business, Innovation & Skills)(2011), Policv on HM Revenue & Customs
Enforcement, Prosecutions and Naming Emplovers Who Flout national Minimum Wage Law.

*  (2010), National Minimum Wage Compliance Strategu.

°  (2008), National Minimum Wage: Government evidence to the Low Pay Commission
2008 — Non-economic evidence September.

» Brown(2009), “The Process of Fixing the British national minimum Wage 1997—2007", British
Joumal of Industrial Relations 47(2).

* Benassi C.(2011), “The Implementation of Minimum Wage: Challenges and Creative
Solutions”, GLU Working Papers.

» Croucher R. and White G.(2007), “Enforcing a national minimum wage: The British case”,
Policy Studies 28(2).

* DTI(Department of Trade and Industry)(1999), A detailed guide to the national minimum wage.

» LPC(Low Pay Commission)(2012), National Minimum Wage: Low Pay Commission Report
2012.

» Metcalf(2008), “Why has the British National Minimum Wage had little or no impact on
employment?”, The Joumal of Industrial Relations 50(3).

= TUC(2008), Enforcing the National Minimum Wage: A Practical Guide.

22_AMLGHRIE 0T2M BYY << -----oneornennn ool




