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3) Characteristics of Minimum Wage Workers : 2011, http://www.bls.gov/cps/minwage2011.htm
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8) David Weil(2010), Improving Workplace Conditions Through Strategic Enforcement — A Report to the
Wage and Hour Division, pp.5~6, http://www.dol.gov/whd/resources/strategicEnforcement.pdf

9) David Weil(2010), Improving Workplace Conditions Through Strategic Enforcement — A Report to the
Wage and Hour Division, pp.13~14, http://www.dol.gov/whd/resources/strategicEnforcement.pdf
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10) David Weil(2010), Improving Workplace Conditions Through Strategic Enforcement — A Report to the
Wage and Hour Division, pp.29~34, http://www.dol.gov/whd/resources/strategicEnforcement.pdf
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11) David Weil(2010), Improving Workplace Conditions Through Strategic Enforcement — A Report to the
Wage and Hour Division, pp.75~77, http://www.dol.gov/whd/resources/strategicEnforcement.pdf

12) David Weil(2010), Improving Workplace Conditions Through Strategic Enforcement — A Report to the
Wage and Hour Division, p. 78, http://www.dol.gov/whd/resources/strategicEnforcement.pdf

13) David Weil(2010), Improving Workplace Conditions Through Strategic Enforcement — A Report to the
Wage and Hour Division, p. 86, http://www.dol.gov/whd/resources/strategicEnforcement.pdf
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14) David Weil(2010), Improving Workplace Conditions Through Strategic Enforcement — A Report to the
Wage and Hour Division, pp. 86~87, http://www.dol.gov/whd/resources/strategicEnforcement.pdf
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