I2| A g EHH]
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2x] 20179 112859 Taylor HIAl BADVOAE Taylor HIIA27} A|Qret =
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A ZEAL L FRIEAL SEAIGAL 7 71E0 Yy kY Wt 58 AU QLT oHE At
20179 11€ 17 E= olgel SHAES](Select Committee)? e A= IHS] (Work
and Pensions Committee) 2} AFY - O K] - LAFEAEEF 21¥1S] (Business, Energy and
Industrial Strategy Committee) = 3& S 2 Taylor H11A19] A& HIE A RE
HE JHEQE EOHCommittees” draft bill: OJal ‘Z=0F) & I vijd 2 MEUES &+
HIIA0]5} ‘A3 HAA)E LR FCEY 0] M Taylor HilAl H7F & H&E ¢I51- 1
AHE Taylor HI1A ol THSE Ol AIRS] BHEalt E7F, AP ARl Matthew Taylorg 2
gioh A AE7e] S e EHE MG £0H2 O o ZE I 2|9t AR AR

1) §=%2017), I =9 gt 18- =50l thet Taylor HA 24 @), T =A=sHE]
15(11), pp.57~67.

2) Good work: the Taylor review of modern working practices, 11 July 2017.

3) House of Commons Work and Pensions and Business, Energy and Industrial Strategy
Committees, A Framework for Modern Employment, HC 352, 15 November 2017,” https://
www.parliament.uk/business/committees/committees-a-z/commons-select/work -and -
pensions-committee/news-parliament-2017/future -of -work -report-17-19/.

.
84_3ILEeE 201841 285 «



T Ado] met gA] Meto = oJgfof] AlEE 4 Atk Ol Taylor HAAZF AR AR
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oA O]F01H A ¥ RI1A Hatolth. 1 Sds Al o] =2 £eh} f1de] HilA]

B JEFEo| FEY Ml

T 7= Mg =8

Rt S01A1 RHAIS] AES Taylor HAlA AISEQ] FAAQ0] MHA Oz +~EE QI 9
o] JA| T ol gSct WEVHE AQlet ditelo] AE™ Fdol HIF0] AHLle] 11&
SHE des| mtolz A2 At E7Fse oA Age EXIZ Tttt fds= 7iE
A9 FRIAE Ed e Aot MAEE oA - A &dte 84Tt HA dgds &5
SHHA L, KO geketal AbMlet AlEH #8& Sdfl o] Al 486l slad -+ ATt &
UTE FAROE Foh2 MNI1EHH (Employment Rights Act 1996) ;) A230%9] 71E QS

RIABCE WA 2EAHemployee) HEQ] HOIS SIa 3h=#ol 717H2 & A ThAl
2= AFEE tEA 71E o ZHZ GARCE © DAIRE AZ 7Hs, @ 2RAS B
#ol T3t SAIA, @ ALSA AIEA0IY BB, @ =FASS 915 £ 7 AT o,
® WA JHREY AL, © T ABALS 918 28 7HsAo] T20ILLS W EA A} 3
B A AAEIQET), BAEOR 9 @ QAL F85HK REHLS ) A Al QI

=5 AFsetE R RAIEAR AEE & Qe 4S8 HoJRALLD £0H2 ZE2ARL 1 F

N

=

4) O] SI=0JA] Taylor HIIA] RMIGERE A|1389] 7iH FHe AR oz HAEotH UHE HAeh A
gl HASIT £ ! 2193] iAol tHAER] ot A e g2 AT E HAEL

5) ©§2£(2017), T1E=9] At 18- =530l thet Taylor E1A 241D, p.62 FZ; Taylor
HIlA, pp.38~39 &

0) Z0 Part 1. (3)(@)- (). LEAH AM2302 38 W4,

7) Z=¢t Part 1. (3B)(a). ALEHH A|230% 3BT 414,
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A1z A 71E ZERAEAIN 1R 3 eks TR - delsto] dxl Z2AM0A = 2
OJWf WS 2 Ho0] Qe F22 BAAE, Z2ARED ohue} L FAISAIA = 7Y O]
ol RlSetes att, AEFEN7E ZEAIRIA] L FAISARIA] WAl S FRICH ot

FEHO] Ry g Solf 0] AFEALY] Ol UHE AlRAREE FE 4~ ALE kY

B LFHA SR REE AT fHY

| N | -

Taylor HA7} RAloh= FAECHY] A AF2 ‘G=idlo] 2701 fide €A
B, 1 HES AP S5 BEchs A0t TIEu ArKlo] HY10] 0] A8 A

8) ZCQt Part 1. (30). ALEHH A230% 3¢ A14.
9) ZCQt Part 1. 3D) ()~ (). A1EHH F230% 3D 414,
10) Z=Qt part 1. (3D)(a).
11) Z=9F part 1. (3D)(d).
12) §=2£(2017), 19=9] dtf 118 - =s&&of| THS Taylor HalAl 4D, p.65 FX.
13) Q193] HIMEE7F 5A715), LaAIZHALAS] L19E David Metcalf] SA(Q273).
14) Z=QF Part 2. (3). =AW A1ZAX Statement of status A4,
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1, o8 2EAV e RFAISARE
18 HEE 4 Urtal 2rhi® ot

o] 737&}](3] A A 714 E]% A=Z9] A (premium rate) H =sAlE0] B)E Aol thsl Z|
Py

=
AA=H3] (Low Pay Commission)9] AFRES o] Mg g Z1e HALSHT] ¥

= O] 0t =2 I=7IE KA =9 (The National Minimum Wage Act 1998) 2] A51
E(ESIMEOR0 919 93 U] 1138 AESHES Stk ol Rt HR e}
Holal Zth 2471¥ S0t YR ARE = AR AEXA] 85 = ¢ AR AHAIA S

15) 3£9 228 AFIZARIE AMo| E45IR] Z1, AR Qo metA HIg7IFoR
ZEE A3E 2 WECE of= Z=JHE Zoith #ug (2011, I2Ed 228 st
A= L5HY A, FA-s282) 5(3), 20118 9835, p.66.

16) Taylor H 1A, p.43.

17) Ibid. p.44.

18) Ibid.
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19) Z=0t part 3. (4).

20) Taylor H11A], p.44; Q€3] HAlA], pp.12~13.
21) 1 EHH F108=x 18

22) 1EHH X210% 48t

23) Taylor H1lA, p.45.

24) Q1915] 1A, p.13; =0t Part 5 (6).
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2

Tl= 2 Al SARIA SEEHA AFgE A4 (fair piece rates)’ S AlTE

Jl(mean hourly output rate)' o] Wt K U=E ALkste, Al 7K 21 S50HH F|K]
A= P ASAFE 61&dk= Z0ITh O] Al 2 Tt 2Tk 3, AFEAE AMY &
Aitg £ FAE Uit tolHE g8, B9l gRsEe 71 oyt BiAQl =5
TR IEE S 1 20%2 &P W= X A=0 siEshks 258 =2 5 Ae it
1S Foith 5 o] ditio] mEW guA ZEAY = FAIGAE R AF] 120%00 ¢ig
Stz ads d 4 ojof st EM), o] FHE AARICE I2AY = FAISAIA A&l
e AIRTHHS] 7Ith 7hseh 0] 0= BLQIA] sATS 4= A St A, =AY e 7A
JAPY olgiet HHE HiECRE TEst onjolA AREA & Al oFE 2E8 0} St

Taylor H 1A= O]gfet k=7t 4171 718H9] Al REO] 282 RAUd9 sEt X Ys
SAl0] =SHA7]E getolgtal FEelt). L fideles ofE 390® FA

ol BHE 5
Q2 nutol ol AIRE s B8 AL A AS ZoA FEAC)

Taylor H1Al= B G=9 718 2 =524/ & E}L}E ESHY ﬂﬂl% Fgsk= o7t
HHE 2E HIgd 9 9 &

AE otor oith= Ae AIFEH. o]= o FA1A —‘erﬂE OV]TE&E} 5& o= THa9 ¢
O] AR CR AEES AVIct BAIKIOIAE njElths He
A OR oAl &

= EX}/B:TXH SAE ?llﬂl A
S Flol HO &S A7Ig Hpoll itk 1oL 252

A 873 40 9Ee
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25) 91 &9, pp.16~17. ILEiL} AR} Taylore O 21212]9] AF0] AIFOIA EE ‘on-
demand’ AtYE WTHZF (shift work) AR O S|FAIZ = BREAEE S 4 AUt SHgh
C}. “Taylor welcomes proposals in draft gig economy Bill,” Personnel Today, 2017. 11.
23" https://www.personneltoday.com/hr/taylor-welcomes-draft-gig-economy-bill/.

26) Taylor Ha1A], p.63.

27) 0] BAlE Alddl 7€ = tH A0 AEHTL +o5 YRAZE fI¥siTal #E6t0]
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Z &1Z351] -r] St Taylor A9 ROt & = FA S A

=
R9IE S WOl RS 452 JOHOR ALt ABKIE AR $IE 18
M40l Ase BA-Zetehs Bl S8 FEr}

A ot ST ARIOIA {119 =RAIZAL AIRIE FEsteE of, olE FEst
11 A7 SEARAL 22 JEt AR S FEcks UaloA T AKE FE-SHE
HQle Hitsh= ZI0Ith2) SISl ALSAL ?%o} WEHOR ARy AR o
= 82 =+ ke d, d17t ol FR7] flEiM S2A e FAISAIRA SR A
2e SYaliof shetl, tiAl = AF8APT 8 SAE HRshal EolstA Fe = Athe A
S NHFCE0 QIAs]= TI8AY) M1ZBEE Alds) o] Aohe Z0to] Yrdgirt sy

A A E BEO NEA gt Z2EA 9 Sad mieol AFEARE A S2AY e
FRISAE 8ol @75 SolFE tial, =tiet 7ItH AFENE & (wait and see) I
2ER7] X}xﬂ% E7IAL F7etEE ads AUA Xol JdHiEes st o=
8971 B7] uizoltt. Taylor HIIA R} 9]%@% AREARZE &84T
2E0A skl A

1S
EFA 4SS Sl A2 718434} o ER o7 AHA HZA0 HES BalsiAL} A%

OF

(ACASOl| OJst O RF Z71AM FAXE AR 2) HIERY §10] AEstol Al4g 4= QA S
ZH o AL AL QI [2017] UKSC 51 R (UNISON) v Lord Chancellor(26 July 2017).
28) QY3 HilA, p.13.
29) Ibid, p.62.
30) I3 B4, p.10.
31) =9t Part 2 (3).
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£ W85 Z10] YRSt HYATE? Lol 23]
= O A g9 SHAE F50617] fldl, F11&4 ¥4 (The Employment Tribunals
Act 1996)) RI1SAZE 214dal 3,39 LB HA X913 ZZARED AR10] AL At t
A (collective proceedings) ALE Eafl A2 7AIC ASHE =0|= UES X0tof &
SFACESS THE O] Tl AE2 84T BASHT AL Tkt ASTiao] o8 £50] A

A=Al A9 51 7Horden & SaATH RAECH: HOJALSY (53] nl=9l) 2HIRF A&

oA = AFEE= FThE (class action) M= FFEETE.

A AHEE, =9 IAA LsiEAl 5 o=z (el ZE2A=AEe Ed2) 22
Al =a5d= AR BAZE ESICH 20164 017K = & 4719] 7130l 7HE #go] &
ofgt Zeti S 7HA AL Aok Atgtol thet esd= dds 8L 0E S0 mA8H
Majesty’s Revenue and Customs)< =712 & (M) AZ9] el HEH IR L9 olsi=t

HE AR 11 AFAOPFHAE (The Health and Safety Executive)2 ZAZIAIAE & A
2 89 Felie EsT) 20168 MOJWR (The Immigration Act 2016) 01 2J5l AHRZO]

A2 ﬁ%* HHEAES ALl Al 719, & =AIE, O1F e SAHE S8 (The Gangmasters
and Labour Abuse Authority), A2 2753 (The Employment Agency Standards
Inspectorate) 2| 7HE WA S T Hefalo] TEoh= e BA TIACE weta] 20184 1
g oA F 5719l 71H0] E3stal AL Taylor HAlAQL QIR1%]= ROE A 7HEd &

32) A1¥s] HalA, p.15.

33) EAHY Part 11 2 ARA.

34) W EHH 230X LA X917 Eo] H AR

35) ZZAIZIAIE (The Working Time Regulations 1998) A|30A& £ ARA.
36) Z=QF Part 4 (5).

37) Z=¢F Part 4 (5), A1 TEMTAH A15A% 28 WA] 58
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A= A AHY & Be HolM g=9] NesH| HallV|s50] REsITe & sttt
flEslE FHetes AAE HAE gz Eotof BAle ZRAITH wasdd Vo] 598 &
g gy, de, olddAlE, el s Tt 7HE ARl g, o1 A9 54 5
S dRo] QFRICE 8HH Taylor HI1AQF QI¥8]= i It AREAL] Qe HIHGHA @-
U225 abAIEZARTE (Agency Worker Regulation 2010)4) 12709 < 2E 1kl abA T

ZAHagency worker)390] gt SETHR9] 02| (the Swedish Derogation)E H A5k, T}

AT2AETOA SRS AEds 2 AAES AFE AS F7HCEY

20 B /3] HAAE Taylor HIAZF MRS g3 & FHojet AlelE Zds& oprlstal
HThet HigS R=eishiAM L, 11 sldyeto] Jiiaoz ZEA gfolil SZAE0E Ol
7hset ddo] AEArh Tl Eall 01710 2K B2 Taylor HIAS] AOH2 ThAI 2 i
As floll 718 =99t #+2A Jlisle @t6ke wAl017] tiEo] 4 MelE Z1oltE. &
S0] =sHat AHe] A7, & 1N8SE|et Rt BE 5o tiet sdet Alg B =7}
HAQE0] A8, ALYUAE et MER AR o8 7ol 52 & A9 sHAl: &
oS Hol Ale] AEHAQl HglE @7toh= Eotolt). 20k HInA 7i4do] olstal B4
OF O] 7hstot Aleihe FRAN o] dUEMSE B o] YHERE ARWA oA
o] HFIt &S JIHE FAIE 4 ASA =6l =s5AI2t E3A FEo 2R (Z7]
CHE Ol72) HIEs HOk2 Taylor HIAE &8 F& gHdet o] =0te] 20| ofEA &
Al B2 o] &1l UTH. mm

38) U LA ALEO] AutstE WE &010]7] th2ol] Bl AT EANE SEGIAS & O]
20| sl e ZE2XHemployee) AIR1E 7HItH= A S Qnleh= 2 OhCh
39) Taylor H11A], pp.58-59; HS| HIilA], p.10.
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