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1) European Commission, Brussels, 23.5.2018 COM(2018) 416 final: Recommendation for a
COUNCIL RECOMMENDATION on the 2018 National Reform Programme of Hungary and
delivering a Council opinion on the 2018 Convergence Programme of Hungary.

2) LIGA: Democratic League of Independent Trade Unions; MaSZSZ: Hungarian Trade Union
Confederation; MOSZ: National Federation of Workers' Councils; ESZT: Confederation
of Unions of Professionals; SZEF: Forum for the Cooperation of Trade Unions(SZEF).
Furthemore, there is a new, smaller sixth confederation(MSZ EDDSZ).

3) Friedrich Ebert Stiftung(2018), Halfway between resignation and ascension — Current
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developments in the Hungarian trade union movement.
4) European Committee of Social Rights, Conclusions 2014(HUNGARY) Articles 2, 5, 6, 21
and 22 of the Revised Charter, January 2015, 18.
5) ILO, Memorandum of Technical Comments on Hungary’s draft Labour Code, 8 November 2011.
6) Risak, Martin and Kovics Erika(2017), “Active and passive labour market policies in Austria

and Hungary: A comparative analysis of recent changes and trends,” European Labour
Law Journal 8(2), pp.168~187; p.178.
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7) Kohl, H.(2015), “Convergence and divergence — 10 years since EU enlargement,” Transfer:
European Review of Labour and Research 21(3), p.288.
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8) Berke, Gy.(2015), “The Collective Agreement in the New Labour Code,” in: Trade unions
and collective agreements in the new Labour Code(Gy. Kiss(ed.), Akadémiai Kiado,
Budapest, 2015), p.128.
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9) Neumann, L. and D. Boda(2011), “The effects of the crisis on company policies,” The
Hungarian Labour Market: Review and Analysis 2011 (K. Fazekas, G. Molnar eds., Institute
of Economics, IEHAS, National Employment Foundation, Budapest).

10) Neumann, L., E. Berki and M. Edelenyi(2014), “Austerity and politically motivated changes
- wage bargaining in Hungarian municipal services,” Transfer: European Review of
Labour and Research 20(3), pp.431~444; p.435.
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11) Friedrich Ebert Stiftung(2018), Annual Review of Labour Relations and Social Dialogue,
2016, Hungary.

12) Képesné Szabo 1. and Rossu B.(2015), An attempt to revitalize social dialogue and
national industrial relations systems in some of the CEECs — lesson learnt and best
practices in the way out of the crisis, (Country Report, Hungary, VS/2014/0588), http://
site21.rootor.com/img/21120/hungary_country-report_en_-ir_vs_2014-0588.pdf(Last
visited: 2018.3.1).

13) Fodor, T. G., B. Nacsa and L. Neumann(2008), Comparative analysis of collective
agreements covering one or more employers(original title: Egy és tobb munkaltatéra
kiterjeds hatdlyu kollektiv szerzédések dsszehasonlité elemzése, in Hungarian), (Kende
Ugyvédi Iroda, Budapest).

14) Gyulaviri, T., and Kartyds G.(2015), The Hungarian Flexicurity Pathway? New Labour
Code after Twenty Years in the Market Economy(Pazmany Press, Budapest) 17.
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15) Kun, A., International Research Project DIADSE(Dialogue for Advancing Social Europe),
Country Report- Hungary; Project financed by EU, European Commission DG
Employment, Social Affairs and Inclusion, Social Dialogue, Industrial Relations(Agreement
number. VS/2014/0530), 2014 — 2016, Universiteit van Amsterdam(Hugo S. Instituut),
hitp://hsi.uva.nl/en/diadse/reports/reports.html(2017).

10) Laki, M. et al.(2013), Az dj Munka Toérvénykényvének hatdsa a munkavillalok és a
munkdltatok kozétti kapcsolatokra(Kutatdsi zaréjelentés. Mihelytanulmianyok MT-
DP - 2013/2 Magyar Tudomanyos Akadémia Kozgazdasag- és Regiondlis Tudomanyi
Kutatokdzpont Kézgazdasdg-tudomanyi Intézet, in Hungarian); LIGA Trade
Unions(2015), Analytical Study: Impact Assessment of the New Labor Code(original title:
Elemz8 tanulmdny: az Uj Munka Térvénykonyvének hatdsvizsgalata), (LIGA, Budapest,
TAMOP-2.5.3.C-13/1-2013-0001, ,A Munkéért, in Hungarian).
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18) Szab6 calls it 'a secret weapon’ for employers. Szabo 1.(2013), “Between polarization
and statism — effects of the crisis on collective bargaining processes and outcomes in
Hungary,” Transfer: European Review of Labour and Research 19(2). p.211.
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