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1) Gallup(2018.8.30), “Labor Union Approval Steady at 15-Year High,” Retrieved on September
1st, 2018, https://news.gallup.com/poll/241679/labor-union-approval-steady -year-high.aspx

2) The Bureau of Labor Statistics(September, 2016), “Union Membership in The United States,”
Retrieved on September 1st, 2018, https://www.bls.gov/spotlight/2016/union-membership-
in-the-united -states/pdf/union-membership-in-the-united - states.pdf

3) The Bureau of Labor Statistics(2018.1.19), “News Release -~ UNION MEMBERS — 2017,”
Retrieved on September 1st, 2018, https://www.bls.gov/news.release/pdf/union2.pdf
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1) The Local, 2018 9€ 18YX}, “In stats: How gender equal is Sweden's new parliament?”,
https://www.thelocal.se/20180918/in-stats-how-gender-equal-is-swedens-new -
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1) The Time Off for Public Duties Order 2018.

2) Employment Rights Act 1996, sec. 50.

3) Prisons(Scotland) Act 1989, sec. 7B(2); Criminal Justice Act 1991, sec 81(1)(b).

4) Immigration and Asylum Act 1999, secs. 147 and 152.
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2= 78 A7IE0] ©1 Stk B WSO T}29| JIAE BE. The Independent 2017.
12. 9, https://www.independent.co.uk/voices/home-office -detention-centres -immigration -
torture-abuse-deportation-risk-a8101036.html.

6) https://www.gov.uk/time-off~work-public-duties.
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1) Guidance: Workplace rights if there’s no Brexit deal(23 August 2018 published), https://
www.gov.uk/government/publications/workplace-rights-if-theres-no-brexit-deal/
workplace-rights-if-theres-no-brexit-deal#purpose.

2) §2&(2017), THHAE 0|2 g=9] 54, I=AlesHE] T, 20179 945 FE.

3) Directive 2008/94/EC of The European Parliament and of the Council of 22 October 2008 on
the protection of employees in the event of the insolvency of their employer.

4) The Employment Rights Acts 1996 and Pension Schemes Act 1993.

5) Directive 2009/38/EC of the European Parliament and of the Council of 6 May 2009.

6) The Transnational Information and Consultation of Employees Regulations 1999.
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1) 2017¢ Z&A HEH (ministere de la Justice), 20168 = APHMZH(Références statistiques
Justice année 2010), http://www.justice.gouv.fr/statistiques-10054/references - statistiques -
justice-12837/
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2) Le Monde, 20188 1€ 30X} 7]AL «Les recours aux prud’hommes en chute libre depuis
2009>», http://www.lemonde.fr/politique/article/2018/01/30/les-recours-aux-prud-
hommes-en-chute-libre-depuis-2009_5249081_823448.html
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4) Le Figaro, 2018 9€ 102X} 7|A}, «Le nombre de litiges aux prud’hommes en forte baisse>»,
http://www.lefigaro.fr/conjoncture/2018/06/14/20002~-20180614ARTFIG00095 - pourquoi-

les-salaries-saisissent-de-moins-en-moins-les-prud-hommes.php
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1) =4 AR SHOIA FA, hitps://www.economie.gouv.fr/plan-entreprises-pacte

2) A SHH SHOJA] &R, hitp://www.assemblee-nationale.fr/dyn/15/dossiers/Croissance_
transformation_des_entreprises

3) A oH JHIELIRE], 20188 92 6Y 319 =351HA, hitp://videos.assemblee -nationale.fr/
video.6556542_5b9123389075c.commission-speciale -pacte - - croissance -et-transformation -
des-entreprises--art-ler-a-art-4-6-septembre-2018

4) Le Figaro, 2018 9¥ 7YX} 7]AL «Les grandes entreprises bientot obligées d'afficher
les écarts de salaires ?», http://www.lefigaro.fr/conjoncture/2018/09/07/20002 -
20180907ARTFIG00160-les-grandes-entreprises-bientot-obligees-d-afficher-les-ecarts-de -
salaires.php

5) BHF @@l (Matthieu Orphelin) Q@9 ELIH F X, https://twitter.com/M_Orphelin/status/
1037716657135919105/photo/1%ref_src=twsrc%SEtfw%7Ctwcamp%SEtweetembed % 7Ctwt
erm%5E1037716657135919105&ref_url=http%3A%2F%2Fwww.lefigaro.fr%2Fconjoncture%
2F2018%2F09%2F07%2F20002-20180907ARTFIG00160~les-grandes-entreprises-bientot=
obligees-d-afficher-les-ecarts-de-salaires.php
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