1 International Labor Brief

THIEFEEE

201841 115 pp63~72

0j2 : Wefolg] Jj&o] 7|4He £ 18 U

ZOJE| (Reuters) K| 2] Z7|AZ} F| OFIEO] e
et vt Ql= HEolE Zgo Zidet 18 il
2150] 0fg APEC] 2X)7F tke Fe KA
SHAIZF EAL QICE H1=e] At 2F 719 OpRE
(Amazon)OlAl = 118 Ya1E]F0] OJA o x|
H gHe} APIaiA Higss 24610 diE K
AL OfpRE0] Al Q= QAo dupLt Ag
SIXE Httehes Z203s TS HE Uk Ol
QAFHBARE0] LLO] OJHAME Al Balle B
R 58 2d€ = o] HIg HolM S50
the gFo] AALT.

SHAIEE 118 LIE|E2 lE 7199 &&ol 7]
gksto] ofupEol Agteh Qg ddsh] mE

of, @AI7HA] ohEol HE S4A0]L ol RJE
A 11E B Y HE s Hogrhd JOA
S = Hrgsto] old s APdstA Hrh olE
o] ollE Wl ZIEZolA oldS0] BAl il (&1

s World Labor New

g Ul A SR Qldl) SToME ofdES0] Ee
£ dge Holglt, g 18 YalelE2 018
SHESto] Ol A OIA] HIs2gt A& ZIAIE S
gt OldHTHe e U tURtz g 7t
S80] =ottk= Zlojth ’éiﬂi OHIES] &

% 99 REXS B T £
OF LIERLTE Ol= ofth(women’
s college) SPASOILE OJEEAOIA EsT E

H0| A= ANFRE0A @8lH EelotA 2Hasct
Ch ot o Laglge AIaA ol “Add
(execute)’ & "BEAQ HOIS0] LiEtd A% 7}
APEE Holghs Zlo& %‘ SR, olo] ml= Lo
AR, E= obnt

ol
Ao= Qe N3

&2 9r EEZL%*% éilé} Ads

SIACEY

1) Reuters(2018.10.9), “Amazon scraps secret Al recruiting tool that showed bias against women”,

Retrieved on October 20th, 2018, https://www.reuters.com/article/us-amazon-com-jobs-

automation-insight/amazon-scraps-secret-ai-recruiting -tool -that-showed-bias-against-

women-idUSKCN1MKO8G

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, » International Labor Brief _63



20184 11€ 1¢, =3 ol 112 A E0] H3]
B, AR S1t #Est sAL Al HHlEﬁ QT
SHHA JHE o2 JRAAE
0 L o FusdlEe ?%Ol ?—ﬂ%% 24
AR OPEEO] (Android) 9] Z& LIRS &

FH1(Andy Rubin)0] d3lE& T
Aol QUrtal Hil S0l 85
g @telz oF 1,0109 92
RSt 23 st Aol AlAE

= 0

<~

%
L 2
gm
l‘;‘
4> b

TS S 9o BN ol RS RIS T

s

g HIAME BEal 0
Fote 8?0}%9134 of7ol=
8|8 A+ AE 3189 7,
gl& ulahAre} 71 2
Al 18]l ZISHALE dlalskle A9l siA] &
0]9] o= So| EgEofor sittal =T
o] Fdlsol FAIFoR ofE Mtz ojojd

ot Eot H3lE F
g IEer ¢

2}
720 2 4

(ol

Aot B2 d

ZIRIRoll tisliAl= Alko] Q8oL 29
E=ESAE0 HHA R HE5E 2 A EH 9
HHE @6lRiths 212 AR Al 850
A ARSI E HYshe AlSoLt 214
GRS 5370] 9Jsix 7} opet lesAEe] AR
Al Q7 QlaiA F8E 4 QUrhs Z2e HoF

1) The Verge(2018.11.2), “The Google walkout offers a playbook for successful corporate
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1) The Local, 2018 9€ 28X}, “Work permit processing time for many foreign tech workers
cut from nine months to ten days”, https://www.thelocal.se/20180928/swedish-work -
permit-processing -time -dramatically -reduced -with-new-certificate

2) Teknikforetagen(2018), Snabbare vig till arbetstillstind, https://www.teknikforetagen.se/
i-debatten/nyheter/2018/snabbare-vag-till-arbetstillstand/
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1) The Transfer of Undertakings (Protection of Employment) Regulations 2006.
2) Mr M Tabberer and Others v Mears Ltd and Others, Appeal No. UKEAT/0064/17/J0O].

3) Mears Ltd v Salt & ors UKEAT/0522/11/LA.

4) The Transfer of Undertakings (Protection of Employment) Regulations 2000, reg. 4. (4).
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1) [2018] EWCA Civ 23309.

2) Id. Paras. 36-60.
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3) Id. Para. 75.

4) 0] & 0], Personnel Today, Morrisons data breach: Could the supermarket have done more?,

2018. 10. 24, https://www.personneltoday.com/hr/morrisons-data-breach -liability-could -

the-supermarket-have-done-more/.
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de propos ou comportement hostiles au travail”, https://www.lemonde.fr/societe/
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de-discrimination-au-travail_5360877_3224.html

2) 28E(lemonde)X], 2017d 5€ 17X 7IAl, “Homophobie et transphobie : les
discriminations des LGBT au travail en 4 graphes”, https://www.lemonde.fr/les-decodeurs/
article/2017/05/17/homophobie -et-transphobie -les-discriminations -des-Igbt-au-travail -
en-4-graphes_5129136_4355770.html
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1) 28E(Le monde)Al, 20179 2€ 239X} 7]AL, “Investissements, réduction des dépenses-
Macron dévoile son programme économique”, http://www.lemonde.fr/election-
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20180516ARTFIG00297-1e-gouvernement-veut-s-attaquer-au-temps-de-travail-des-
fonctionnaires-territoriaux.php
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